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THE FEDERAL MEDIATION AND 
CONCILIATION SERVICE 


Responsibility for the administration of the Canada 
Labour Code Part V, which is the legislation regulating 
industrial relations in the federal private sector, is 
shared between the Canada Labour Relations Board 
and the Federal Mediation and Conciliation Service. 


The Canada Labour Relations Board (CLRB) is an 
autonomous agency with quasi-judicial powers to 
interoret and apply the provisions of the Canada 
Labour Code concerning determination of bargaining 
units, certification, decertification, unfair labour 
practices, technological change, successor rights and 
so On. 


The Federal Mediation and Conciliation Service (FMCS) 
is A component of Labour Canada, and is responsible 
for administering the various dispute resolution 
provisions of the Canada Labour Code. These 
provisions include the appointment of conciliation 
officers, conciliation commissioners, mediators, 
arbitrators, and industrial inquiry commissioners. FMCS 
also acts on behalf of the Minister of Labour to 
investigate complaints of bargaining-related unfair 
labour practices, and disputes over first collective 
agreements. In these two latter circumstances, the 
Minister may refer the disputes to the Canada Labour 
Relations Board for consideration if he has determined 
that the issue cannot be resolved through the collective 
bargaining process. The primary objective of FMCS is 
the promotion and maintenance of industrial peace in 
the federal private sector. 


The Federal Mediation and Conciliation Service is 
headed by a Senior Assistant Deputy Minister, who 
reports to the Deputy Minister of Labour. The Service has 
three branches: 


The Mediation and Conciliation branch is concerned 
with the prevention and resolution of collective 
bargaining disputes. The Canada Labour Code 
requires that the conciliation process be exhausted 
before the legal right to strike or lockout can be 
exercised. The process normally takes the form of 
intervention by a conciliation officer, but may also 
involve the efforts of a conciliation commissioner or 
conciliation board. Following the termination of 
conciliation and the acquisition of the right to strike or 
lockout, the branch may appoint a mediator to further 
assist the parties in their negotiations. Both conciliation 
and mediation efforts rely on persuasion and a full 
exploration of alternatives as a means of resolving 
collective bargaining differences. Mediation and 
conciliation officers are located in headquarters and 


six field offices in order to provide effective service to 
parties bargaining within federal jurisdiction. These 
Officers also maintain contact with the parties during 
the term of collective agreements and engage in 
preventive mediation activities in order to assist in the 
resolution of problems before they become collective 
bargaining issues. 


Arbitration Services establishes the procedural 
framework for ministerial appointments of arbitrators 
and arbitration board chairpersons governed by the 
provisions of the Canada Labour Code (Part V), as well 
as the appointment of adjudicators in unsettled 
complaints lodged under the unjust dismissal provisions 
of the Canada Labour Code (Part lll). The branch 
administers, and publishes information concerning, the 
application of the grievance arbitration and unjust 
dismissal provisions of the Canada Labour Code. Other 
responsibilities include industrial relations research, 
publications, and the conduct of studies on arbitration- 
related matters for the prevention and resolution of 
grievance disputes. 


The Program Planning and Technical Support branch 
promotes the resolution of labour-management 
disputes through specialized socio-economic research 
and research into emerging industrial relations issues, 
and through provision of advice on the industrial 
relations implications of government policy initiatives. 


The branch provides operational research support to 
mediation and conciliation officers, both aft 
headquarters and in the field, who are involved in 
settling collective bargaining disputes and in 
preventive mediation activities. A wide range of issues 
is investigated in those industries coming under 
jurisdiction of Part V, Canada Labour Code. 


Research support to mediators and conciliators 
involves both continuing and ad hoc industrial relations 
and economic research activities. These range from 
responding to their requests for current information on 
specific collective bargaining provisions and issues to 
the development of industrial relations profiles on key 
bargaining situations. Of particular concern are the 
strategic industries which comprise the vast transporta- 
tion infrastructure that is crucial to domestic and 
external trade and commerce. 


The branch identifies the need for and carries out 
research to serve as a basis for a better understanding 
of the nature and complexities of industrial relations 
problem areas. The branch assists the Senior Assistant 
Deputy Minister of the Federal Mediation and 
Conciliation Service in dealing with the industrial 
relations implications of government and international 
level policy formulation. 
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REVIEW OF ACTIVITIES IN 
FISCAL YEAR 1981/82 


A. Mediation and Conciliation 


During fiscal year 1981/82, the Mediation and 
Conciliation branch dealt with 335 collective 
bargaining disputes. Of these, 91 had been carried 
forward from the previous fiscal year, and 244 were 
disputes which arose during the year. 


Mediation and conciliation involvement resulted in the 
resolution of 229 disputes without work stoppage 
during fiscal year 1981/82. There were 30 work 
stoppages and 76 disputes remained pending at year 
end. 


Officers of the branch continued their involvement in 
preventive mediation activities during the fiscal year, 
reporting On some 31 specific instances. This activity 
assists in promoting good labour-management 
relations and is an important tool in the prevention of 
collective bargaining disputes. 


Certain types of unfair labour practice complaints, 
specifically those which are bargaining related, 
require the Minister of Labour's consent before they can 
be brought before the Canada Labour Relations 
Board. In fiscal year 1981/82, 29 applications for the 
Minister's consent were received. Five were resolved by 
the branch, ten lapsed or were withdrawn, six were 
denied, and the Minister’s consent was granted in eight 
instances. 


Section 171.4 of the Canada Labour Code provides for 
the referral to the CLRB by the Minister of Labour of 
disputes over the settlement of a first collective 
agreement when the parties have been unable to 
reach a resolution through the collective bargaining 
process provided by law. In fiscal year 1981/82, one 
dispute was referred to the Board pursuant to this 
provision. The parties involved were Huron Broad- 
casting in Sault Ste. Marie, Ontario and the Canadian 
Union of Public Employees, representing 140 broadcast 
employees. The CLRB imposed a one-year collective 
agreement on the parties. 


Although no new Industrial Inquiry Commissions were 
appointed pursuant to s. 198 in fiscal year 1981/82, two 
commissioners appointed in the previous year filed 
their reports. Professor Innis Christie’s report on the 
impact and implications of terminalization in the Port of 
Saint John was released to the parties on April 9, 1981, 
and Professor Frederick Anderson’s findings on the level 
and structure of railway shopcraft employees’ 
compensation was released on July 10, 1981. 


REVIEW OF MEDIATION AND CONCILIATION ACTIVITY IN 
INDUSTRIES IN FEDERAL JURISDICTION 


Airlines 
Thirty-seven airline industry agreements were renewed 


with conciliation or mediation assistance in 1981/82. 
Five work stoppages were experienced in the course of 


the year, including a three-month strike/lockout 
situation in the dispute between Wardair and the 
Canadian Air Line Flight Attendants’ Association, The 
Wardair-CALFAA dispute required the services of a 
conciliation officer, a conciliation commissioner and a 
mediator before the parties were able to come to terms 
on a 30-month renewal contract. 


Banking 


The branch assisted in the settlement of 25 collective 
agreements in the banking industry in 1981/82. A 
16-month lockout by the Canadian Imperial Bank of 
Commerce of its eight employees in East Angus, 
Quebec, ended on September 2, 1981, when the bar- 
gaining unit ratified the terms of a one-year collective 
agreement. The lengthy negotiations, which began 
with conciliation officer assistance, escalated to 
include a national boycott of the bank called by the 
Canadian Labour Congress, and intervention by the 
Quebec Federation of Labour and the Member of 
Parliament for the area. 


Communications and Broadcasting 


During the period under review, a total of 52 agree- 
ments were reached in the broadcasting industry with 
FMCS assistance. In the French Services Division of the 
Canadian Broadcasting Corporation, a unit of news 
employees represented by the Syndicat général du 
cinéma et de la télévision ended an eight-month strike 
in June 1984, after a 24-month collective agreement 
was reached during lengthy mediation talks. The 900 
CBC technicians represented by the Syndicat des 
techniciens du réseau francais de Radio-Canada 
ended a three-week strike in June as well, after 
reaching a _ settlement during post-conciliation 
commissioner meetings. In the CBC’s English Services 
Division, the National Association of Broadcast 
Employees and Technicians, representing 2 100 
technicians, commenced legal strike action in May. 
Following mediation talks during the summer, a 
tentative agreement was reached in early September, 
and a return to work was effected by September 10, 
1981, 


Ground Transportation 


Vancouver's Transport Labour Relations, which 
represents 76 trucking companies (74 in provincial 
jurisdiction and five in federal jurisdiction) and 
Teamsters Local Unions 34 and 213 ratified a new two- 
year agreement reached during conciliation. An initial 
tentative agreement had been rejected by the union 
membership, but a second agreement reached affer 
further conciliation meetings was accepted by a large 
majority of the bargaining unit. The two-year agree- 
ment will run until the end of 1982. 


Voyageur Colonial had two separate units resort to 
strike action during the summer of 1981, after meetings 
with conciliation officers failed to produce settlements. 
The 450 bus drivers and terminal employees repre- 


sented by the Canadian Brotherhood of Railway, 
Transport and General Workers returned to work after 
an end to their five-week strike was negotiated through 
post-conciliation meetings. Three hundred and eighty- 
nine drivers in Montreal represented by the Chauffeurs 
d’autobus et de limousines et travailleurs affiliés 
engaged in a three-month strike which was ended by 
an agreement reached during mediation. 


Grain Handling 


The contract between the Lakehead Terminal Elevators 
Association, which represents six member companies, 
and the Brotherhood of Railway, Airline and Steamship 
Clerks, Freight Handlers, Express and Station Employees 
expired on January 31, 1981. Both the conciliation 
officer and conciliation commissioner stages were 
utilized in an effort to resolve the dispute. Once the 
Commissioner's report was released, W.P. Kelly, Senior 
Assistant Deputy Minister of Labour Canada, was 
named as mediator. Although the bargaining unit 
embarked on strike action, the dispute was resolved 
within two weeks, after the union membership ratified a 
two-year agreement reached during mediation talks. 


A conciliation officer assisted the Grain Services Union 
and Manitoba Pool Elevators in reaching a two-year 
renewal of their collective agreement without work 
stoppage. 


On the West Coast, negotiations between the BC 
Terminal Elevators Operators’ Association and the 
Grain Workers Union, Local 333, also required 
assistance at both the conciliation officer and 
conciliation commissioner levels. Although the legal 
right to strike or lockout was acquired, neither party 
used this right, and a one-year agreement was 
reached and ratified on the basis of the commissioner's 
report, 


Longshoring 


The Maritime Employers’ Association renewed three of 
its contracts with the International Longshoremen’s 
Association in the ports of Montreal, Halifax, and 
Saint Jonn, New Brunswick in 1984/82. Eleven hundred 
workers in Montreal ratified a two-year agreement 
reached through the efforts of conciliation officers and 
a conciliation commissioner. In Halifax, 600 longshore- 
men accepted a three-year contract negotiated with 
the help of a conciliation officer, and in Saint John, 565 
longshoremen ratified a 42-month collective 
agreement reached in direct bargaining. 


Marine 


A number of maritime agreements were renegotiated 
during the 1981/82 fiscal year. On the St. Lawrence 
Seaway, two units represented by the Canadian 
Brotherhood of Railway, Transport and General 
Workers renewed their collective agreements for a 
further two years with conciliation assistance. FMCS 
assistance also resulfed in the renewal of agreements 


between the Canadian Lake Carriers Association of 
Montreal and 2 100 unlicensed personnel represented 
by the Seafarers’ International Union of Canada, 427 
deck officers represented by the Canadian Merchant 
Service Guild, and 750 marine engineers represented 
by the Canadian Marine Officers’ Union. Each of the 
new contracts will expire on May 34, 1984. At Upper 
Lakes Shipping in Toronto, three collective agreements 
were also renewed. The engineering officers and 550 
unlicensed personnel represented by the Canadian 
Brotherhood of Railway, Transport and General 
Workers and the 110 deck officers represented by the 
Canadian Merchant Service Guild each renewed their 
collective agreements for another three years with the 
helo of a conciliation officer. 


Mining 


A number of collective agreements in the mining 
industry were renegotiated during 1981/82. At 
Cominco’s Con/Rycon Mine Property at Yellowknife, 
the contract between the company and the United 
Steelworkers of America, Local 802, was renewed in 
post-conciliation bargaining after a five-week legal 
strike. 


At the Keno Hill Mines at Elsa, Y.T., agreement was 
reached ending a strike which began in September 
4980. The United Steelworkers of America, Local 924, 
signed a 26-month agreement on behalf of its 240 
members following mediation meetings held in April 
and May 1981, and a return to work was effected 
shortly thereafter. 


Another strike begun in 1980 also ended in May 1981, 
at Canada Tungsten Mining Corporation Lid. in 
Tungsten, NWT. The company and the United 
Steelworkers of America, Locals 953 and 8843, 
reached agreement with informal mediation 
assistance. The collective agreement expires on 
February 28, 1983. 


In Cape Breton, the United Mine Workers of America 
resorted to strike action against DEVCO following union 
rejection of a conciliation commissioner's report. Two 
tentative agreements reached in post-conciliation 
meetings were also rejected by the membership, and 
the strike continued for much of the summer. A third 
tentative agreement reached during mediation 
sessions under the auspices of Judge A.E. Sullivan of 
Sydney was accepted by a large majority, and ended 
the three-month strike. 


Railway Operations 


The eight collective agreements between the Quebec 
North Shore and Labrador Railway and ‘1 200 
employees represented by three different unions were 
renegotiated in 1984. During post-conciliation 
negotiations, the parties reached a_ tentative 
agreement which was subsequently ratified by the 
membership. The new collective agreement runs for 
three years, ending February 28, 1984. 


Minister's Options 


4. No Action 
2. Conciliation Officer 

3. Conciliation Commissioner 
4. Conciliation Board 


Action 


SCHEMATIC OVERVIEW OF DISPUTE 
RESOLUTION PROVISIONS IN 
THE CANADA LABOUR CODE (PART V) 
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Conciliation 
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Adjudication 
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B. Arbitration Services 


Collective agreements governed by the Canada 
Labour Code, Part V (Industrial Relations) are required, 
pursuant to section 155, to contain a provision for the 
final settlement, without work stoppage, by arbitration 
or otherwise, of all differences concerning their 
interoretation, application, administration, or alleged 
violation. 


One of the major responsibilities of the Arbitration 
Services branch is to investigate requests received from 
parties coming within the application of the Canada 
Labour Code for the appointment of arbitrators and 
arbitration board chairpersons in grievance disputes 
where they have been unable to agree on a selection. 
The branch studies these requests fo ensure Com- 
pliance with all the legislative and regulatory require- 
ments, obtains all relevant information, and recom- 


mends appropriate action to the Minister. Arbitration : 


Services has the responsibility of establishing the 
procedural framework for ministerial appointments, 
and administering the grievance arbitration provisions 
of the Code. 


During the year, the Minister received 89 applications 
requesting that he appoint single arbitrators and 
arbitration board chairpersons. Appointments were 
made in 43 cases. The remainder were either with- 
drawn or settled with the assistance of Arbitration 
Services. 


Amendments to the grievance arbitration provisions of 
the Canada Labour Code were last made in 1978. 
They were designed to streamline and improve the 
grievance arbitration process generally, and provide a 
clear statutory framework for its operation. 


The most important features of the amendments are as 
follows: 


4. The Minister of Labour was given statutory 
authority to appoint arbitrators and arbitration 
board chairpersons in specified situations where 
the parties cannot reach agreement on their 
own. 


2. In cases where collective agreements contain 
no provisions for the final settlement of griev- 
ances by arbitration or otherwise, any 
unresolved grievance is required to be referred 
to a sole arbitrator selected jointly by the parties 
or, failing agreement, appointed by the Minister 
at the request of either of them. Prior to the 
enactment of this amendment, the Canada 
Labour Relations Board could on request furnish 
an arbitration clause if a collective agreement 
contained no such clause or if ihe clause 
contained in the agreement was inadequate. 


3. Arbitral awards must be rendered within 60 days 
of the appointment of the arbitrator or the 
establishment of the arbitration board, as the 
case may be. 


4. All arbitral awards rendered pursuant to the 
Canada Labour Code are required to be filed 
with the Minister. 


5. A decision of the majority of members of an 
arbitration board constitutes the decision of the 
board. Where an arbitration board is dead- 
locked, the chairperson’s decision is deemed to 
be the board’s decision. 


6. Grievance arbitration fees, expenses and costs 
are required to be shared equally by the parties 
unless they have made other arrangements. 


On September 1, 1978, the branch was given the 
responsibility of processing requests for ministerial 
appointments of adjudicators in complaints of alleged 
unjust dismissal lodged under Division V.7, Part Ill of the 
Canada Labour Code. With certain exceptions, 
recourse to these provisions is available to alll 
employees within the legislative authority of the 
Parliament of Canada who are not members of a 
group of employees subject to a collective agreement, 
namely, the unorganized sector. Those employees who 
meet the eligibility requirements are extended the right 
to submit a complaint alleging that their dismissal was 
unjust and, ultimately, to avail themselves of third-party 
adjudication. 


From April 4, 1984, to March 34, 1982, the Minister 
effected the appointment of adjudicators in 62 cases. 
Ten cases were pending on March 31, 1982. 


The branch maintains and systematically indexes alll 
awards rendered pursuant to the Canada Labour 
Code and filed with the department. The text of specific 
awards is readily available from Arbitration Services, at 
the request of industrial relations practitioners across 
Canada, The system is tailored to their needs and 
provides diversified information on particular issues, 
precedents, background statistics, and comparative 
data. 


All federal arbitration awards rendered since 
November 1977 are summarized in a one page format 
entitled Federal Arbitration Award Digest. In addition, a 
Consolidated Subject Index, updated on an annual 
basis, is available. Both of these publications are 
provided upon request to a wide range of persons 
operating in the industrial relations community. 


Arbitration Services also publishes a monthly circular 
entitled the Arbitration Services Reporter, containing 
summaries of recent and significant arbitral awards 
rendered pursuant to the Canada Labour Code, as 
well as an annotated list of all federal awards filed with 
Arbitration Services during the preceding month. The 
Arbitration Services Reporter is distributed to all 
arbitrators, unions, and companies coming within the 
application of the Canada Labour Code, as well as to 
a number of government agencies across Canada. 


The branch provides a grievance resolution consulta- 
tive service to companies and unions under federal 


jurisdiction. The relationship between the industrial 
relations climate and the resolution of grievances is so 
close that a genuine improvement in grievance 
handling can be expected to improve industrial 
relations. 


In recognition of the importance of effective and 
expeditious grievance resolution techniques for the 
positive functioning of the Canadian industrial relations 
system, Arbitration Services has been conducting 
continuous research on trends and developments in 
the grievance arbitration process in Canada. A report 
was published in 1978 which described, analysed and 
evaluated major components of grievance resolution 
systems functioning in selected industrial sectors in 
Canada. The report is entitled Industry and Expedited 
Arbitration: Alternatives to Traditional Methods. 


The terms “industry arbitration’ and “expedited 
arbitration’’ encompass systems used in specific 
industries whereby a permanent arbitrator or a panel 
of arbitrators is selected to hear grievances arising 
under one or more collective agreements over a 
period of time, as well as any procedures or 
mechanisms designed to expedite the grievance 
arbitration process. 


The most relevant data pertained to the railway, 
longshoring, steel, construction, motor transport, 
garment, auto, and forest industries. Information was 
also provided on the summary arbitration procedure 
proposed by the Quebec Advisory Council on Labour 
and Manpower. 


The industry and expedited grievance arbitration 
mechanisms described and evaluated in the report 
reveal a wide diversity in the types of measures 
implemented by the parties to meet their particular 
needs, both at the pre-arbitration and arbitration 
stages of the grievance resolution process. 


Arbitration Services also conducts ongoing research 
into labour legislation, cases and policies, including 
the evaluation of studies conducted by other agencies 
and associations, both private and governmental, 
relating to the grievance arbitration process in 
Canada, with emphasis on the private sector. 


MEDIATION AND CONCILIATION 
APPOINTMENTS IN FISCAL YEAR 
1981/82 


A. Disputes brought forward from 


fiscal year 1980/84 


at conciliation officer stage 68 
at conciliation commissioner stage 3) 
at post-conciliation stage A 
at mediation stage i 


Disputes originating in fiscal year 1981/82 


(a) conciliation officer appointments 242 
(6) conciliation commissioner or 

conciliation board appointments 2? 
(c) mediation appointments 28 


Settlements without work stoppage in 
fiscal year 1981/82 229 


Disputes pending at fiscal year end 


(a) at conciliation officer stage 

(b) at conciliation commissioner or 
board stage 

(c) at post-conciliation stage 

(d) at mediation stage 


COMPARISON OF MEDIATION AND CONCILIATION ACTIVITY 
FISCAL YEARS 1972/73 TO 1981/82 


4972173 1973174 1974175 1975176 1976177 1977178 1978/79 1979/80 1980/84 1984/82 


Brought forward from Oe) 30 23 88 80 o3 88 444 64 94 
previous Fiscal Year 

New Assignments 145 139 247 474 209 230 S33, 254 272 244 
Total Caseload 180 169 240 262 289 283 424 365 336 Soo 
Pending at Fiscal 30 ZS 88 80 oS 88 444 64 94 76 
Year end 

Strikes /Lockouts 10 22 47 20 2A Ds: DA 39 25 30 
Disputes Settled 440 424 N SKS 162 AS 170 289 262 220 229 
Without Work 

Stoppage 

Settlement Rate 93% 85% 89% 89% 91% 87% 93% 87% 90% 88% 


A PERSPECTIVE ON THE FEDERAL 
MEDIATION AND CONCILIATION 
SERVICE CASELOAD 


(FISCAL YEARS 1975/76 TO 1984/82) 
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THE FEDERAL MEDIATION AND 
CONCILIATION SERVICE 


Responsibility for the administration of the Canada 
Labour Code Part V, which is the legislation regulating 
industrial relations in the federal private sector, is shared 
between the Canada Labour Relations Board and the 
Federal Mediation and Conciliation Service, 


The Canada Labour Relations Board (CLRB) is an 
autonomous agency with quasi-judicial powers to 
interpret and apply the provisions of the Canada Labour 
Code concerning determination of bargaining units, 
certification, decertification, unfair labour practices, 
technological change, successor rights and so on, 


The Federal Mediation and Conciliation Service (FMCS) 
is a component of Labour Canada, and is responsible 
for administering the various dispute resolution provisions 
of the Canada Labour Code. These provisions include 
the appointment of conciliation officers, conciliation 
commissioners, mediators, arbitrators, and industrial 
inquiry commissioners. FMCS also acts on behalf of the 
Minister of Labour to investigate complaints of 
bargaining-related unfair labour practices, and disputes 
over first collective agreements. In these two latter 
circumstances, the Minister may refer the disputes to the 
Canada Labour Relations Board for consideration if he 
has determined that the issue cannot be resolved 
through the collective bargaining process. The primary 
objective of FMCS is the promotion and maintenance 
of industrial peace in the federal private sector. 


The Federal Mediation and Conciliation Service is 
headed by a Senior Assistant Deputy Minister, who 
reports to the Deputy Minister of Labour. The Service has 
three branches: 


The Mediation and Conciliation branch is concerned 
with the prevention and resolution of collective 
bargaining disputes. The Canada Labour Code requires 
that the conciliation process be exhausted before the 
legal right to strike or lockout can be exercised. The 
process normally takes the form of intervention by a 
conciliation officer, but may also involve the efforts of 
a conciliation commissioner or conciliation board. 
Following the termination of conciliation and the 
acquisition of the right to strike or lockout, the branch 
may appoint a mediator to further assist the parties in 
their negotiations. Both conciliation and mediation 
efforts rely on persuasion and a full exploration of 
alternatives as a means of resolving collective 
bargaining differences. Mediation and conciliation 
officers are located in headquarters and six field offices 


in order to provide effective service to parties bargaining 
within federal jurisdiction. These officers also maintain 
contact with the parties during the term of collective 
agreements and engage in preventive mediation 
activities in order to assist in the resolution of problems 
before they become collective bargaining issues. 


Arbitration Services establishes the procedural 
framework for ministerial appointments of grievance 
arbitrators or arbitration board chairmen governed by 
the provisions of the Canada Labour Code (Part V), the 
appointment of adjudicators to settle complaints lodged 
under the unjust dismissal provisions of the Canada 
Labour Code (Part Ill), as well as the appointment of 
arbitrators under the group termination of employment 
provisions of the Canada Labour Code (Part Ill). The 
Branch publishes information on the development of 
arbitral jurisprudence concerning the grievance 
arbitration and unjust dismissal provisions of the Code. 
It also conducts studies on arbitration-related matters. 


The Program Planning and Technical Support branch 
promotes the resolution of labour-management disputes 
through specialized socio-economic research and 
research into emerging industrial relations issues, and 
through provision of advice on the industrial relations 
implications of government policy initiatives. 


The branch provides operational research support to 
mediation and conciliation officers, both at head- 
quarters and in the field, who are involved in settling 
collective bargaining disputes and in preventive media- 
tion activities. A wide range of issues is investigated in 
those industries coming under jurisdiction of Part V, 
Canada Labour Code. 


Research support to mediators and conciliators involves 
both continuing and ad hoc industrial relations and 
economic research activities. These range from 
responding to their requests for current information on 
specific collective bargaining provisions and issues to 
the development of industrial relations profiles on key 
bargaining situations. Of particular concern are the 
strategic industries which make up the vast transporta- 
tion infrastructure that is crucial to domestic and external 
trade and commerce. 

The branch identifies the need for and carries out 
research to serve as a basis for a better understanding 
of the nature and complexities of industrial relations 
problem areas. The branch assists the Senior Assistant 
Deputy Minister of the Federal Mediation and 
Conciliation Service in dealing with the industria 
relations implications of government and international- 
level policy formulation. 
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REVIEW OF ACTIVITIES IN 
FISCAL YEAR 1982-1983 


A. Mediation and Conciliation 


During fiscal year 1982-1983, the Mediation and 
Conciliation Branch dealt with 330 collective bargaining 
disputes. Of these, 76 had been carried forward from 
the previous fiscal year, and 254 arose during the year. 


Mediation and conciliation involvement during 
1982-1983 resulted in the resolution of 231 disputes 
without work stoppage. There were 22 work stoppages, 
and 77 disputes were pending at year-end. 


In June 1982, the federal government enacted Bill C-124, 
the Public Sector Compensation Restraint Act. This 
legislation extended for two years all public sector 
collective agreements, including those of Crown 
Corporations subject to the Canada Labour Code, 
Part V. In all, about 20 per cent of the FMCS universe is 
governed by the Restraint Act. The decrease in the 
number of potential disputes requiring FMCS assistance 
was counterbalanced by a 31 per cent increase in the 
number of notices of dispute from parties not subject to 
the PSCRA. 


In addition to the mediation and conciliation activities 
provided for by legislation, officers of the branch 
engage in other types of dispute resolution activity 
designed to promote constructive labour-management 
relations. Preventive mediation, for example, is an 
informal approach to problem solving which may be 
used during the term of a collective agreement. In fiscal 
year 1982-1983, branch officers engaged in 23 preven- 
tive mediation actions in such diverse industries as 
trucking, longshoring and broadcasting. 


The branch dealt with 19 requests for the Minister's 
consent to complain to the Canada Labour Relations 
Board during the fiscal year. Ministerial consent is 
required when one party wishes to complain that 
another has violated one of the provisions of the Code 
related to collective bargaining. These provisions 
include the obligation to bargain in good faith, the 
obligation to make every reasonable effort to enter into 
a collective agreement, and a prohibition against 
changing an employee’s terms or conditions of 
employment without the bargaining agent's consent 
before the conciliation procedures provided by law 
have been exhausted. The requirement to obtain 
ministerial consent is intended to ensure that the filing 
of such charges with the Canada Labour Relations 
Board will not interfere with negotiation of a collective 
agreement. In some circumstances, the Minister may 
appoint a representative to assist the parties in resolving 
the matters that gave rise to the complaint. In fifteen of 
the requests received in 1982-1983, the Minister's 
consent was granted, two applications were rejected 
and two cases were resolved with the assistance of 
branch officers. 


REVIEW OF MEDIATION AND CONCILIATION ACTIVITY 
(SELECTED INDUSTRIES) 


Air Transportation 


During 1982-1983, the Mediation and Conciliation 
Branch dealt with 36 collective bargaining disputes in 
the air transportation industry. Three bargaining 
situations involved the two national air carriers, Air 
Canada and Canadian Pacific Airlines. Air Canada and 
the Canadian Air Line Pilots Association (CALPA) 
concluded an agreement on the introduction of the 
B767 aircraft pursuant to a reopener clause in their 
collective agreement. Canadian Pacific Airlines and the 
International Association of Machinists and Aerospace 
Workers (IAM) reached separate agreements for ground 
crews in two locations. 


An important dispute involving one of Canada’s five 
regional air carrier operations, Eastern Provincial Airways 
(EPA), and CALPA occurred during the fiscal year. The 
parties were engaged in negotiations for the renewal 
of a collective agreement which expired on September 
30, 1982, and since they were unable to reach a settle- 
ment with the aid of a conciliation officer, the legal right 
to strike or lockout was acquired on January 12, 1983. 
The union membership voted in favour of strike action, 
and when post-conciliation negotiations failed to resolve 
the dispute, the union initiated strike action on 
January 28, 1983. Further meetings between the parties 
in February failed to produce an agreement, and on 
March 11, 1983, the Minister appointed Gordon Easton, 
Chairman of the Newfoundland Labour Relations Board, 
as mediator in the dispute. The employer objected to 
Mr. Easton’s appointment and refused to participate in 
any mediation sessions he scheduled. On March 25, 
Mr. Easton reported to the Minister that he was unable 
to assist the parties in resolving their disoute. On March 
28, the Canada Labour Relations Board commenced 
hearings into unfair labour practice charges filed 
against the company by the union. Negotiations 
resumed on March 29, and the dispute was continuing 
at fiscal year-end. 


IN concurrent disputes between EPA and the IAM, 
representing a unit of engineering and maintenance 
personnel and a unit of clerical and office employees, 
the appointment of a conciliation officer and a 
conciliation commissioner in each dispute was followed 
by lockout action. Subsequent reduction of flight 
operations resulted in layoffs of pilots, flight attendants 
and passenger agents. Further negotiations resulted in 
a tentative settlement, which was subsequently ratified 
in early March 1983, ending the two-month work 
stoppage. The new collective agreements are for a 
three-year term, June 1, 1982, to May 31, 1985. 


A collective agreement between EPA and the Canadian 
Air Line Employees Association (CALEA) was concluded 
without work stoppage, and is for a three-year term 
ending December 31, 1985. 


Other important air transportation industry collective 
agreements renewed with third-party assistance during 


the year include Quebecair, Nordair and Pacific 
Western Airlines agreements with bargaining units 
represented by CALPA, IAM, CALEA and the Canadian 
Air Line Dispatchers Association. Two of these were 
concurrent disputes between Nordair and the Inter- 
national Association of Machinists and Aerospace 
Workers representing a unit of office, clerical and 
technical employees, and a unit of maintenance and 
operations employees. Both disputes involved work 
stoppages, despite conciliation officer assistance, post- 
conciliation bargaining and mediation. The dispute 
involving maintenance and operations employees was 
resolved in December 1982, with the signing of a two- 
year agreement effective from June 1, 1982 to May 314, 
1984. The dispute involving the office, clerical and 
technical employees was still in progress at the end of 
the fiscal year. 


Banking 


The banking industry in Canada is certified on a branch 
basis, with each branch of each bank requiring a 
separate organizing effort. The momentum of the organi- 
zational drive has slowed and even reversed in recent 
years, and many branches have been decertified. Since 
the inception of unionization in the banking industry, 118 
certifications covering 3 100 employees have been 
issued by the Canada Labour Relations Board. Of these, 
57 have since been decertified. During the fiscal year 
4982-1983, seven decertifications occurred, and as of 
March 34, 1983, there were 64 unionized branches. The 
Canadian banking system, in 1982, had some 7 400 
branches and employed 150 000 workers. 


During fiscal year 1982-1983, the Mediation and 
Conciliation Branch assisted in the resolution of 38 
collective agreement disputes in the banking industry. 
Only one work stoppage occurred, involving a branch 
of the Toronto—Dominion Bank in Sydney, Nova Scotia, 
and the Union of Bank Employees, Local 2107 (CLC). The 
union had been certified in December 1981 for a unit 
of seven bank employees. As direct negotiations proved 
unsuccessful, conciliation assistance was provided in 
August 1982. Meetings during September and October 
failed to produce a settlement, and conciliation was 
terminated. A legal strike began November 30, 1982, 
and ended in January 1983 with the ratification of the 
terms of a mediated collective agreement. 


Broadcasting 


The radio and TV broadcasting industry in Canada, 
which includes cablevision systems, has a total of 183 
unionized bargaining units, of which 34 are in the cable 
systems area and 152 involve radio and/or TV broad- 
casting. During the 1982-1983 fiscal year, 64 of these 
units were involved in negotiations. This figure includes 
44 cable systems and 53 radio and/or TV broadcasting 
units. In the same period there were nine work 
stoppages. One of the disputes was resolved by the 
imposition of a first agreement by the Canada Labour 
Relations Board on April 9, 1982. 


In the Maritimes, disputes between the National 
Association of Broadcast Employees and Technicians 


and the Newfoundland Broadcasting Company and the 
New Brunswick Broadcasting Company both involved 
work stoppages of approximately two months. Both 
disputes involved the renewal of collective agreements 
and were resolved with mediation assistance. 


In Québec, a numer of broadcast industry disputes 
continued throughout the fiscal year. At Mont Laurier, 
the employees of radio station CKML renewed their 
efforts (abandoned in 1975) to obtain a first collective 
agreement, but as of fiscal year-end the dispute 
remained unresolved. In La Tuque, a lockout, which 
began in October 1981, also continued at year-end, with 
no evidence of a negotiated resolution in sight. 


Grain Handling 


Grain production in Canada amounted to more than 
46 million tonnes in the crop year ending July 1982, of 
which more than 63 per cent was exported. Wheat is the 
most important grain commodity produced in Canada, 
and represents approximately 50 per cent of total grain 
production. Canada is the sixth largest wheat producer 
in the world. Among wheat exporting countries, Canada 
ranks second in importance only to the United States. 


Approximately 95 per cent of Canadian export grain 
flows through terminal elevators at the ports of 
Vancouver, Prince Rupert and Thunder Bay. Transfer 
elevators along the St. Lawrence River and the Atlantic 
Coast, and the terminal elevator at Churchill, Manitoba, 
are important distribution points in Canada’s grain 
handling transportation network. 


To a large extent, labour-management relations in the 
grain handling industry are governed by Part V of the 
Canada Labour Code, although certain operations, 
such as inspection, weighing and sampling, involve 
workers in the direct employ of the federal government, 
who bargain under the Public Service Staff Relations Act. 


On the West Coast, an association of six elevator 
companies forms the B.C. Terminal Elevator Operators’ 
Association to bargain jointly with approximately 780 
grain handlers represented by the Grain Workers Union, 
Local 333. At Thunder Bay, six grain elevator companies 
form the Lakehead Terminal Elevators’ Association, 
together employing approximately 1 500 grain handlers 
represented by the Brotherhood of Railway, Airline and 
Steamship Clerks, Freight Handlers, Express and Station 
Employees (BRAC), Lodge 650. Ports Canada operates 
the grain elevator facilities at the Port of Churchill, and 
is party to a collective agreement with the Public Service 
Alliance of Canada representing some 200 grain 
elevator employees. At other ports along the 
St. Lawrence River and on the Atlantic Coast, including 
the ports of Montreal, Québec, Saint John and Halifax, 
workers involved in grain handling operations are 
represented by such unions as the Public Service 
Alliance of Canada, the International Longshoremen’s 
Association, and le Syndicat national des employés 
(CNTU). Employers at these ports include Ports Canada, 
Bunge of Canada and Marathon Realty Company 
Limited. 


During fiscal year 1982-1983, thirteen collective 
agreements under Part V came due for renewal. In 
seven cases, the dispute resolution assistance of the 
Federal Mediation and Conciliation Service was 
required. There were no work stoppages in the fiscal 
year in the grain handling sector. 


A dispute arose in early 1982 between the B.C. Terminal 
Elevator Operators’ Association and the Grain Workers 
Union, Local 333, over the renewal of a collective 
agreement which expired on December 31, 1984. The 
matters in dispute not resolved during conciliation officer 
proceedings were referred to Donald R. Munroe, former 
Chairman of the British Columbia Labour Relations 
Board, who acted as conciliation commissioner. His 
report, containing recommendations on the outstanding 
issues, formed the basis for further negotiations between 
the parties, and a new collective agreement was signed 
for a two-year term, expiring on December 31, 1983. The 
agreement contained provision for reopening negotia- 
tions with regard to wages for 1983, and at fiscal year- 
end the parties were meeting with the assistance of a 
conciliation officer to resolve this issue. 


A collective agreement renewal was reached between 
the Public Service Alliance of Canada and Ports 
Canada at Churchill, with conciliation officer assistance. 
This two-year agreement remains in effect until 
October 31, 1983. The Manitoba Pool Elevators and the 
Grain Services Union, representing 350 country elevator 
managers, assistants and clerks, also renewed their 
collective agreement with conciliation officer assistance. 
The new agreement, also for a term of two years, expires 
on July 31, 1983. Several other collective agreement 
renewals were concluded during the fiscal year, 
including those between Alberta Terminals and the 
Alberta Union of Provincial Employees, and between Les 
élevateurs a grain de Sorel and le Syndicat national des 
débardeurs de Sorel. 


Longshoring 


The longshoring industry in Canada is divided into four 
basic geographical areas, namely, the West Coast, the 
Great Lakes, the St. Lawrence Ports and the Maritime 
Ports. During fiscal year 1982-1983, three major collec- 
tive agreements in the longshoring industry in Canada 
were finalized. These agreements involved the British 
Columbia Maritime Employers’ Association and the Inter- 
national Longshoremen’‘s and Warehousemen’s Union 
(Canadian area), the Maritime Employers’ Association 
and the International Longshoremen’s Association, Local 
1846 (Trois-Riviéres), and the Maritime Employers’ 
Association and the International Longshoremen’s 
Association, Local 1739 (Port of Québec). 


Contract negotiations between the British Columbia 
Maritime Employers’ Association and the International 
Longshoremen’s and Warehousemen’s Union (Canadian 
area) began in late 1981. A notice of dispute was filed 
by the union, representing some 4000 regular and 
casual longshoremen in ports on the West Coast, in 
January 1982. Aconciliation officer was unable to assist 
the parties in resolving their outstanding differences, and 


the Minister of Labour appointed Mr. H. Allan Hope Q.C., 
of Prince George, British Columbia, as conciliation 
commissioner in the dispute. Following months of direct 
bargaining between the parties and meetings between 
the parties and the conciliation commissioner, the 
commissioner filed his final report, which was released 
to the parties on August 13, 1982. In his report, Mr. Hope 
made recommendations dealing not only with wage 
increases, but also with several contentious issues such 
as container handling, shift differential premiums, 
training of casual longshoremen, and the employer's 
right to institute continuous operations. While the BCMEA 
indicated a willingness to accept the report of Mr. Hope 
as terms of settlement, the ILWU (Canadian area) 
rejected the total report as an unacceptable package. 
The union indicated willingness to negotiate further on 
those recommendations that it found unacceptable. 


The parties acquired the legal right to strike or lockout 
on August 21, 1982. Over the next six weeks, the parties 
met several times in direct negotiations, but little progress 
was made towards a settlement of the dispute. Following 
the implementation of a “work monitoring program” by 
the ILWU, which slowed the loading of ships, the BCMEA 
advised the union on October 18 that, unless the work 
slowdown ended, the dispatch of labour to all terminals, 
except for grain, would be stopped at noon, 
October 19. The union did not meet the employer's 
demand and, as a result, a full work stoppage began 
on October 19, 1982. 


The Minister of Labour urged the parties to resume 
negotiations and suggested possible government inter- 
vention in the dispute if their efforts failed. The parties 
did initiate direct negotiations on October 27 but, 
despite these efforts, a negotiated settlement of the 
dispute was not reached. On November 3, 1982, the 
Minister of Labour introduced the West Coast Ports 
Operations Act, 1982, in the House of Commons. The Act 
provided for the resumption and continuation of long- 
shoring and related operations at ports on the West 
Coast of Canada and provided for the bargaining 
relationship to be brought under the scope of the Public 
Sector Compensation Restraint Act at a time to be fixed 
by proclamation. The parties were advised that they 
would have five days from passage of the legislation to 
arrive at a negotiated settlement, failing which they 
would be scheduled under the government's compen- 
sation restraint program. Intense negotiations resulted 
in the parties reaching a tentative settlement on 
November 8, 1982, which was subsequently ratified by 
the union membership. 


At Trois-Rivieres, QUébec, a new collective agreement 
between the Maritime Employers’ Association and the 
International Longshoremen’s Association, Local 1846, 
was reached in direct negotiations between the parties 
in January 1983. The three-year agreement, which was 
subsequently ratified by a vote of the union memberhsip, 
provides for wage increases to parallel those negotiated 
by longshoremen in Montreal. A significant feature of the 
agreement relates to the job security plan, which was 
changed from a seasonal guarantee of 1 200 hours for 
regular longshoremen to a monetary guarantee of 


$20 000 per year. The MEA maintained that the seasonal 
hourly guarantee had become too expensive and that 
the additional revenue required to operate the plan had 
to come from users of the port facilities, thus placing the 
port at a competitive disadvantage with other 
St. Lawrence and Maritime ports. 


In the Port of Québec, a contract dispute involved some 
475 longshoremen, members of the International 
Longshoremen’s Association, Local 1739. Following 
unsuccessful direct negotiations between the ILA and the 
Maritime Employers’ Association, the employer filed a 
notice of dispute in November 1982. A conciliation 
officer held several sessions with the parties over the next 
three months, but to no avail. In light of the serious 
socioeconomic implications a work stoppage in the Port 
of Québec would have, Chief Justice Laurent Cossette 
was appointed conciliation commissioner in the dispute. 
Following numerous meetings with the parties in an 
attempt to resolve the dispute, Judge Cossette filed his 
final report, and it was subsequently released to the 
parties on May 16, 1983. 


Following the release of the commissioner's report, the 
MEA and ILA, Local 1739, resumed direct negotiations 
based on Judge Cossette’s recommendations. The bar- 
gaining between the parties proved fruitful, and a new 
three-year collective agreement was reached. Of 
particular note in the terms of settlement is the fact that 
the Québec longshoremen retained the seasonal job 
security plan given up by the Trois-Riviéres unit in favour 
of a monetary guarantee. 


Railway Operations 


Some 32 common carrier railway companies, employing 
about 108 000 persons, provide railway transportation 
in Canada. The two largest railways, Canadian National 
and CP Rail, together account for some 90 per cent of 
tonne-kilometres transported and a similar percentage 
of railway employment. Approximately 90 per cent of 
railway employees are represented by unions. 


Rail freight moved has increased since the mid-1960s 
due to growth in high volume resource traffic. Recently, 
the railways’ market share in tonne-kilometres has been 
in the 55 per cent range. On the other hand, railways 
receive a significant, but declining, share of freight 
revenues. 


In 1982, through the collective bargaining process, 
settlements were reached between the major railway 
companies and union groups without a work stoppage. 
Some 86 000 workers on the national railway system 
were affected, involving Canadian National, Canadian 
Pacific and a number of railway unions. 


CN, CP and 10 short lines, and the Associated Non- 
Operating Railway Union group, comprising five unions 
representing some 45 000 workers, reached agreement 
in direct bargaining in April 1982. The settlement 
covered employees involved in functions such as 
maintenance of way, freight handling, clerical and 
secretarial services, and signal activities. It provided for 
a cost-of-living adjustment for the years 1982 and 1983, 


and included a 12 per cent wage increase in the first 
year and a 9 per cent adjustment for the second year 
of a two-year agreement, January 1, 1982, to 
December 31, 1983. 


On May 13, 1982, the Brotherhood of Locomotive 
Engineers, representing about 5000 CN and CP 
employees, reached agreement in direct bargaining on 
the same basis as the Non-Operating settlement. 


The seven-union Canadian Council of Railway Shopcraft 
Employees and Allied Workers, representing some 
21 000 railway tradesmen, signed an agreement on 
June 26, 1982, with the Railway Association of Canada 
on behalf of CN, CP, several CP subsidiaries and the 
Ontario Northland Railway. The agreement, reached 
with conciliation officer assistance, also provided terms 
of settlement based upon the Non-Operating formula. 


The compensation restraint program implemented 
through Bill C-124, the Public Sector Compensation 
Restraint Act, had an immediate impact on the three 
4982 railway settlements arrived at before June 29, 1982, 
as well as on those that were to follow. As a Crown 
Corporation, CN was automatically subject to the Public 
Sector Compensation Restraint Act. When it was pointed 
out that CPR and a number of the short-line railways were 
parties to agreements in common with CN, and that 
there was a tradition of joint bargaining, the former were 
also scheduled for inclusion under the Restraint Act. In 
conformity with the provisions of Bill C-124, the first year 
annual increase of 12 per cent was retained in the 
railway agreements, but the second year contractual 
adjustment of 9 per cent was reduced to 6 per cent. 
Also, a third year was added to the contract period, with 
a wage increase of 5 per cent, effective January 1, 1984. 
Additionally, the cost-of-living clause, as it pertained to 
the year 1983, was rendered inoperative by the Act. 


With the aid of a conciliation commissioner, a settlement 
was reached in August 1982 in respect of agreements 
for CN, CP and 13000 United Transportation Union 
members, including conductors, brakemen, enginemen 
and yard personnel. The terms of the agreement were 
established on the basis of the previous railway 
settlement, with the necessary adjustments to conform 
to the Restraint Act. 


The last major railway agreement to be resolved was 
signed on the same pattern as the others on 
September 30, 1982, and involved 2 200 CN and CP 
dispatchers and operators, represented by the Rail 
Canada Traffic Controllers. 


Trucking 


Of some 300 collective agreements under federal 
jurisdiction in the trucking industry, 1741 negotiating 
situations were active in fiscal year 1982-1983. The 
Federal Mediation and Conciliation Service was called 
on for assistance in 82 disputes, and only three work 
stoppages took place. One of these work stoppages 
involved Gardewine and Sons of Winnipeg and the 
International Brotherhood of Teamsters, Chauffeurs, 


Warehousemen and Helpers of America, Local 979. The 
dispute was referred to the Canada Labour Relations 
Board for consideration under the provisions of s.174.4, 
imposition of a first collective agreement. 


The major dispute in the trucking industry during fiscal 
year 1982-1983 involved the Motor Transport Industrial 
Relations Bureau of Ontario and Locals 91, 141, 879, 880 
and 938 of the Teamsters union. The two collective 
agreements involved — one covering 2 900 drivers, and 
the other covering 400 garage and maintenance 
workers — both expired on September 30, 1982. 


The employer and the union both filed notices of dispute, 
and two conciliation officers were appointed. The Motor 
Transport Industrial Relations Bureau of Ontario, referred 
to as the “employer”, is an employer association 
negotiating on behalf of twelve trucking companies. 
Negotiations were complicated by an earlier settlement 
involving two former MITIRB members. Kingsway Transport 
and Overland Western Ltd. had withdrawn from the 
MITIRB in 1979 and had carried on separate negotiations 
with the Teamsters union for their own employees. These 
two firms settled new agreements early in 1982, which 
provided for a 26 per cent increase over two years. Thus, 
the Teamsters were demanding from the MTIRB wage 
and benefit parity with the Overland/Kingsway settle- 
ment. In the time between the Overland/Kingsway settle- 
ment and the commencement of the MTIRB negotiations, 
economic conditions in the trucking industry had 
deteriorated significantly, and the employer advised 
that the union’s demand was unattainable. 


On September 14, the conciliation officers reported that 
no settlement had been reached, with wages, pension 
and health and welfare payments being the main issues. 
Legal strike action, involving both bargaining units, 
commenced on October 1. Due to the overcapacity in 
the industry resulting from the economic conditions, other 
trucking companies in Ontario who were not on strike 
were, by and large, able to handle the available 
business. Two mediators were appointed on 
November 3 and held meetings with the parties the 
same day, but neither party was prepared to com- 
promise. At the request of the Senior Assistant Deputy 
Minister of Labour, W.P. Kelly, the parties met with him 
on November 15 and 16 in a further attempt to resolve 
their dispute. This effort was successful, and a new three- 
year collective agreement, covering the period from 
October 1, 1982, to September 30, 1985, was ratified 
and signed. 


B. Arbitration Services 


Collective agreements governed by the Canada Labour 
Code Part V (Industrial Relations) are required, pursuant 
to section 155, to contain a provision for the final 
settlement without work stoppage, by arbitration or 
otherwise, of all differences concerning their inter- 
pretation, application, administration, or alleged 
violation. 


One of the major responsibilities of the Arbitration 
Services Branch is to investigate requests received from 


parties coming within the application of the Canada 
Labour Code for the appointment of arbitrators and 
arbitration board chairpersons in grievance disputes 
where they have been unable to agree on a selection, 
The branch investigates these requests to ensure 
compliance with all the legislative and regulatory 
requirements, and recommends appropriate action to 
the Minister. Arbitration Services has the responsibility of 
establishing the procedural framework for ministerial 
appointments and administering the grievance 
arbitration provisions of the Code. 


The most important of these provisions are as follows: 


1. The Minister of Labour has the statutory authority 
to appoint arbitrators and arbitration board 
chairpersons in specified situations where the 
parties cannot reach agreement on their own. 


2. In cases where collective agreements contain 
no provisions for the final settlement of 
grievances by arbitration or otherwise, any 
unresolved grievance is required to be referred 
to a sole arbitrator selected jointly by the parties 
or, failing agreement, appointed by the Minister 
at the request of either of them. Before enact- 
ment of this amendment in 1978, the Canada 
Labour Relations Board could, on request, furnish 
an arbitration clause if a collective agreement 
contained no such clause or if the clause 
contained in the agreement was inadequate. 


3. Arbitral awards must be rendered within 60 days 
of the appointment of the arbitrator or the 
establishment of the arbitration board, as the 
case may be. 


4. All arbitral awards rendered pursuant to the 
Canada Labour Code are required to be filed 
with the Minister. 


5. A decision of the majority of members of an 
arbitration board constitutes the decision of the 
board. Where an arbitration board is dead- 
locked, the chairperson’s decision is deemed to 
be the board’s decision. 


6. Grievance arbitration fees, expenses and costs 
care required to be shared equally by the parties 
unless they have made other arrangements. 


During the year, the Minister received 114 applications 
requesting that he appoint arbitrators and arbitration 
board chairpersons. Appointments were made in 70 
cases. The remainder were either withdrawn or settled 
with the assistance of Arbitration Services. 


On September 1, 1978, the branch was given the 
responsibility of processing requests for ministerial 
appointments of adjudicators in complaints of alleged 
unjust dismissal lodged under Division V.7, Part Ill of the 
Canada Labour Code. With certain exceptions, 
recourse to these provisions is available to all employees 
within the legislative authority of the Parliament of 


Canada who are not members of a group of employees 
subject to a collective agreement, namely, the 
unorganized sector. Those employees who meet the 
eligibility requirements are extended the right to submit 
a complaint alleging that their dismissal was unjust and, 
ultimately, to avail themselves of third-party 
adjudication. 


From April 1, 1982, to March 34, 1983, the Minister 
effected the appointment of adjudicators in 78 cases. 
Six cases were pending on March 314, 1983. 


On October 1, 1982, the Group Termination of Employ- 
ment provisions of Part Ill, Division V.2 of the Canada 
Labour Code came into force. With certain exceptions, 
an employer who terminates the employment of a group 
of 50 or more employees is required to establish a joint 
planning committee composed of employer and 
employee representatives. The purpose of the Joint 
Planning Committee is to establish an adjustment 
program to eliminate the necessity for the terminations 
or lessen their impact on the redundant employees. The 
Minister may be requested to appoint an arbitrator 
where an adjustment program has not been completed 
or if the employee representatives are not satisfied with 
the program arrived at. An arbitrator may be appointed 
to assist the Joint Planning Committee to establish an 
adjustment program and resolve matters in dispute 
referred to him by the Minister. 


From October 41, 1982, to March 31, 1983, two applica- 
tions for arbitration assistance were made, and 
ministerial appointments were effected in both cases. 
The employer concerned was Atomic Energy of Canada 
Limited (Mississauga and Montreal industrial 
establishments). 


The branch maintains and systematically indexes alll 
awards rendered pursuant to the Canada Labour Code 
and filed with the department. The text of specific 
awards is readily available from Arbitration Services, at 
the request of industrial relations practitioners across 
Canada. The system is tailored to their needs and 
provides diversified information on particular issues and 
precedents, background statistics, and comparative 
data. 


All federal arbitration awards rendered since November 
4977 are summarized in a one-page format in the 
Federal Arbitration Award Digest. In addition, a 
Consolidated Subject Index, updated annually, is 
available. Both of these publications are provided upon 
request to a wide range of persons in the industrial 
relations community. 


Arbitration Services also publishes a monthly circular 
entitled the Arbitration Services Reporter, containing 
summaries of recent and significant arbitral awards 
rendered pursuant to the Canada Labour Code, as well 
as an annotated list of all federal awards filed with 
Arbitration Services during the preceding month. The 
Arbitration Services Reporter is distributed to alll 
arbitrators, unions, and companies coming within the 
application of the Canada Labour Code, as well as to 
a number of government agencies across Canada. 


Arbitration Services also conducts research into labour 
legislation, cases and policies, including the evaluation 
of studies conducted by other agencies and associa- 
tions, both private and governmental, relating to the 
grievance arbitration process in Canada, with emphasis 
on the private sector. 


TABLE 4 


SCHEMATIC OVERVIEW OF DISPUTE 
RESOLUTION PROVISIONS IN 
THE CANADA LABOUR CODE (PART V) 


Minister's Options 


. No Action 


4 

2. Conciliation Officer 

3. Conciliation Commissioner Notice of Dispute 
4. Conciliation Board 


Conciliation 
Officer 
Appointed 


Conciliation 
Officer 
Reports 


Conciliation Conciliation 
Commissioner Board 
Appointed Appointed 


Conciliation Conciliation 
Commissioner Board 
Reports Reports 


No 
Action 


Recommenda- 


ations 


Settlement 


Right to 
Strike/Lockout 
Acquired Seven 

Days Later 


NOTE 


Adjudication 
of First 


Minister may appoint 
a Mediotor at any time 


Collective 
Agreement 


TABLE 2 


MEDIATION AND CONCILIATION 
APPOINTMENTS IN FISCAL YEAR 
1982-1983 


Disputes brought forward from 
fiscal year 1981-1982 


(a) at conciliation officer stage Of 
(b) at conciliation commissioner or 

board stage 5 
(c) at post-conciliation stage 19 
(d) at mediation stage y 


Disputes originating in 
fiscal year 1982-1983 


(a) conciliation officer appointments 253 

(b) conciliation commissioner and 
conciliation board appointments 13 

(c) mediation appointments 18 


Settlements without work stoppage in 
fiscal year 1982-1983 234 


Disputes pending at fiscal year-end 


(a) at conciliation officer stage 72 
(ob) at conciliation commissioner or 

board stage i 
(c) at post-conciliation stage i 
(ad) at mediation stage 3 


TABLE 3 


COMPARISON OF MEDIATION AND CONCILIATION ACTIVITY 
(FISCAL YEARS 1973-1974 TO 1982-1983) 


1973-1974 1974-1975 1975-1976 1976-19771977-1978 41978-4979 1979-41980 1980-1981 1984-1982 1982-198 


Brought forward from 30 23 88 80 53 88 4414 64 94 76 
previous fiscal year 

New Assignments 139 217 174 209 230 333 254 272 244 254 
Total Caseload 169 240 262 289 283 424 365 336 335 330 
Pending at Fiscal Year-End 23 88 80 53 88 444 64 94 76 siz 
Strikes/Lockouts 22 17 20 24 25 on 39 25 30 22 
Disputes Settled Without 424 135 162 QAS 170 289 262 220 229 234 
Work Stoppage 

Settlement Rate 85% 89% 89% N% 87% 93% 87% 90% 88% 91% 
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% TABLE 5 


100 
PERCENTAGE OF WORK-TIME LOST DUE TO STRIKES/LOCKOUTS 
UNDER PART V OF THE CANADA LABOUR CODE 
(FISCAL YEARS 1973-1974 TO 1982-1983) 


1.0 \ Percentage of potential work time not worked 


4973-1974 1974-1975 1975-1976 1976-1977 1977-1978 1978-1979 1979-1980 4980-1981 1981-1982 1982-1983 
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THE FEDERAL MEDIATION AND 
CONCILIATION SERVICE 


The Canada Labour Code Part V establishes the 
framework for industrial relations and regulates the 
conduct of collective bargaining in the federal 
private sector. Responsibility for the administration 
of this legislation is shared between the Canada 
Labour Relations Board and the Federal Mediation 
and Conciliation Service. 


The Canada Labour Relations Board (CLRB) is an 
autonomous agency with quasi-judicial powers to 
interpret and apply the provisions of the Canada 
Labour Code concerning determination of 
bargaining units, certification, decertification, 
unfair labour practices, technological change, 
successor rights and so on. 


The Federal Mediation and Conciliation Service 
(FMCS), a component of Labour Canada, is 
responsible for administering the various dispute 
resolution provisions of the Canada Labour Code. 
These provisions include the appointment of 
conciliation officers, conciliation commissioners, 
mediators, arbitrators, and industrial inquiry 
commissioners. FMCS also acts on behalf of the 
Minister of Labour to investigate complaints of 
bargaining-related unfair labour practices and 
disputes over first collective agreements. In the two 
latter circumstances, the Minister may refer the 
disputes to the Canada Labour Relations Board for 
consideration if he has determined that the issue 
cannot be resolved through collective bargaining. 
The primary objective of FMCS is the promotion 
and maintenance of industrial peace in the 
federal private sector. 


The Federal Mediation and Conciliation Service is 
headed by a Senior Assistant Deputy Minister, who 
reports to the Deputy Minister of Labour. The 
Service has three branches: 


The Mediation and Conciliation branch is 
concerned with the prevention and resolution of 
collective bargaining disputes. The Canada 
Labour Code requires that the conciliation process 
be exhausted before the legal right to strike or 
lockout can be exercised. The process normally 
takes the form of intervention by a conciliation 
officer, but may also involve the efforts of a 
conciliation commissioner or conciliation board. 
Following the termination of conciliation and the 
acquisition of the right to strike or lockout, the 


branch may appoint a mediator to further assist 
the parties in their negotiations. Both conciliation 
and mediation efforts rely on persuasion and a full 
exploration of alternatives as a means of resolving 
collective bargaining differences. Mediation and 
conciliation officers are located in headquarters 
and six field offices in order to provide effective 
service fo parties bargaining within federal 
jurisdiction. These officers also maintain contact 
with the parties during the term of collective 
agreements and engage in preventive mediation 
in order to assist in the resolution of problems 
before they become collective bargaining issues. 


Arbitration Services branch is responsible for 
processing the ministerial appointment of 
grievance arbitrators and arbitration board 
chairmen pursuant to the provisions of the Canada 
Labour Code (Part V), the appointment of 
adjudicators to settle complaints lodged under the 
unjust dismissal provisions of the Canada Labour 
Code (Part Ill), as well as the appointment of 
arbitrators under the group termination of 
employment provisions of the Canada Labour 
Code (Part Ill). The branch publishes information on 
the development of arbitral jurisorudence 
concerning the grievance arbitration and unjust 
dismissal provisions of the Code. It also conducts 
studies on arbitration-related matters. 


The Program Planning and Technical Support 
branch is the research arm of FMCS and provides 
operational research support to assist in the 
resolution and prevention of industrial disputes. 


Research support to mediators and conciliators 
involves both continuing and ad hoc industrial 
relations and economic research activities. These 
range from responding to mediators’ and 
conciliators’ requests for current information on 
specific collective bargaining provisions and 
issues to developing industrial relations profiles on 
key bargaining situations. Of particular concern 
are the strategic industries that make up the vast 
transportation infrastructure, which is crucial fo 
domestic and external trade and commerce. 


The branch identifies the need for and carries out 
research to serve as a basis for a better under- 
standing of the nature and complexities of 
industrial relations problems. The branch assists the 
Senior Assistant Deputy Minister of the Federal 
Mediation and Conciliation Service in dealing with 
the industrial relations implications of government 
and international-level policy formulation. 
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REVIEW OF ACTIVITIES IN 
FISCAL YEAR 1983-1984 


A. Mediation and Conciliation 


During fiscal year 1983-1984, the Mediation and 
Conciliation branch dealt with 297 collective 
bargaining disputes. Of these, 77 had been 
carried forward from the previous fiscal year, and 
220 arose during the year. 


Mediation and conciliation intervention during 
1983-1984 resulted in the resolution of 216 disputes 
without work stoppage. Twenty-three work 
stoppages were initiated during the year, 
accounting for a loss of 60 660 work days; 58 
disputes were pending at year end. 


The branch continued its preventive mediation 
activities in fiscal year 1983-1984, reporting on 29 
involvements. Preventive mediation is a technique 
employed to assist labour and management in 
resolving problems which arise during the term of 
a collective agreement. This activity has been 
successful in encouraging industrial relations 
stability in a variety of industries under federal 
jurisdiction, particularly longshoring and air 
transportation. 


The branch dealt with 36 requests for the Minister’s 
consent to complain to the Canada Labour 
Relations Board during the fiscal year. Ministerial 
consent is required when one party wishes to 
complain that another has violated one of the 
provisions of the Code related to collective 
bargaining. These provisions include the obliga- 
tion to bargain in good faith, the obligation to 
make every reasonable effort to enter into a 
collective agreement, and a prohibition against 
changing an employee's terms or conditions of 
employment without the bargaining agent's 
consent before the conciliation procedures 
provided by law have been exhausted. The 
requirement to obtain ministerial consent is 
intended to ensure that the filing of such charges 
with the Canada Labour Relations Board will not 
interfere with negotiation of a collective 
agreement. In some circumstances, the Minister 
may appoint a representative to assist the parties 
in resolving the matters that gave rise to the 
complaint. In 13 of the requests received in 
1983-1984, the Minister's consent was granted, six 
applications were rejected, and ten cases were 
resolved with the assistance of branch officers. 
Three applications were withdrawn by the 
complainant, and four requests were pending at 
fiscal year end. 


REVIEW OF MEDIATION AND CONCILIATION 
ACTIVITY IN SELECTED INDUSTRIES 


Air Transportation 


Labour Canada’s jurisdiction in the air transporta- 
tion industry is limited to the operations of air 
carriers, both national and regional, and 
businesses which provide incidental services such 
as refuelling and maintenance of aircraft. Total 
employment in the industry in 1983-1984 was 
approximately 48 900, with the majority of workers 
(90 per cent) employed in air carrier operations. 
The two national air carriers (Air Canada and CP 
Air) and the five regional air carriers (Eastern 
Provincial Airways, Nordair, Québecair, Pacific 
Western, and Wardair) account for most economic 
activity in the industry and for approximately 80 per 
cent of total employment. 


Approximately 36 000 workers in the industry are 
members of bargaining units, which are repre- 
sented by 11 major unions certified under the 
Canada Labour Code. Some 82 collective agree- 
ments are in effect in the Canadian air industry. 
A number of the trade unions are organized along 
occupational lines and represent employees 
performing the same types of work for several 
major airlines. The Canadian Air Line Pilots Associa- 
tion (CALPA), for example, represents pilots at most 
airlines, while the Canadian Air Line Flight 
Attendants Association (CALFAA) represents cabin 
crew (flight attendants, pursers and stewards). 
Other trade unions represent a variety of occupa- 
tions across the industry. For example, the Inter- 
national Association of Machinists and Aerospace 
Workers (IAM) represents, in addition to aircraft 
mechanics at a number of airlines, employees at 
Air Canada’s printing plant in Dorval, Québec, 
and Finance and Planning Branch in Winnipeg, 
Manitoba, as well as flight attendants working for 
Queébecair. 


The IAM, CALFAA, CALPA, the Canadian Air Line 
Employees Association (CALEA) and the Brother- 
hood of Railway and Airline Clerks (BRAC) together 
represent the majority of employees in the airline 
industry. The IAM, representing approximately 
43 200 employees, is the largest union in the 
industry. BRAC represents approximately 1 800 
employees of major airlines. These trade unions 
also have representation rights for some 2 000 
employees working with related service 
companies and air carriers having small-scale 
operations in Canada, such as British Airways, 
Republic Air, and Austin Airways. 


Employees of companies that provide incidental 
services to air transportation are also represented 


by trade unions, with the IAM being the pre- 
dominant union. These services include aircraft 
maintenance, baggage handling, and aircraft 
cleaning and refuelling and are provided by such 
companies as Hudson General Aviation Services 
at Dorval and Mirabel airports, Allied Aviation 
Service Company at Gander, Newfoundland, and 
Consolidated Aviation and Refuelling Services at 
Toronto and Vancouver international airports. 


A key dispute in the airline industry brought forward 
from fiscal year 1982-1983 involved Eastern 
Provincial Airways (EPA) and the Canadian Air Line 
Pilots Association (CALPA). The collective 
agreement between the parties had expired on 
September 30, 1982, and a legal strike 
commenced January 28, 1983. After numerous 
proceedings before the labour board and in the 
courts, the parties concluded and executed a 
collective agreement on January 17, 1984. 


A dispute over the renewal of a collective agree- 
ment between Wardair Canada Inc. and 600 flight 
attendants represented by the Canadian Air Line 
Flignt Attendants Association was resolved without 
work stoppage under the auspices of federal 
conciliation commissioner A.W.R. Carrothers. 


Banking 


A decision by the Canada Labour Relations Board 
in 1977 established that an individual bank branch 
constitutes an appropriate unit for collective 
bargaining in the Canadian banking industry. The 
unions’ organization drive, which initially showed 
signs of rapid expansion, has lost momentum in 
recent years, and many branches have been 
decertified. 


More than 120 certification orders have been 
issued by the CLRB since the decision of June 10, 
1977, but 66 bargaining units have since been 
decertified. As of March 31, 1984, there were 55 
unionized branches. 


The Bank of Montreal has 13 organized branches; 
Canadian Imperial Bank of Commerce has five; 
Bank of Nova Scotia, seven; Banque Nationale du 
Canada, 14; Royal Bank, 13; the Toronto Dominion, 
the Bank of British Columbia, and the Montréal City 
and District Savings Bank each have one unionized 
bargaining unit. There are 23 organized branches 
in Québec; 10 each in Ontario and Nova Scotia; 
eight in British Columbia; and two each in New 
Brunswick and Manitoba. 


The Union of Bank Employees holds the greatest 
number of certifications at 341, while the United 
Food and Commercial Workers Union has 14 bank 
units. Other unions involved in the banking industry 
include the Fédération du Commerce (CNTU), 


United Steelworkers of America, and the Office 
and Professional Employees International Union. 


One significant exception to the pattern of branch- 
by-branch certification is the Montréal City and 
District Savings Bank. The 950 employees of this 
bank work in some 1412 different branches, but are 
covered by a single certification order and 
collective agreement. Their union, the Syndicat 
des employés de la Banque d’épargne de la cité 
et du district de Montréal, developed from a 
voluntary staff association and has been the 
certified bargaining agent since 1967. 


Thirty-seven collective agreements were 
negotiated in the banking industry during fiscal 
year 1983-1984. The Union of Bank Employees 
Local 2106 (CLC) and the Royal Bank of Canada 
successfully concluded negotiations for the 
renewal of collective agreements applicable to 
seven branches in Nova Scotia and New 
Brunswick. The agreements, covering a total! of 89 
bank employees, had expired on December 31, 
4982, and were renewed with the assistance of a 
federal conciliation commissioner, Douglas C. 
Stanley. 


Broadcasting 


The radio and television broadcasting industry in 
Canada, which includes cable systems, has 183 
certified negotiating units, of which 34 are in cable 
systems and 152 involve radio and/or television 
broadcasting. 


During the fiscal year 1983-1984, 24 of these units 
were involved in negotiations requiring third-party 
assistance. Half of all the cases handled in this 
industry were located in the province of Québec, 
where the degree of organization is higher than 
in other provinces. 


In Québec, a long-standing dispute ended at 
Radio Haute Mauricie (formerly Radio La Tuque). 
A lockout which began on October 13, 1984, 
finally terminated when the union abandoned the 
bargaining unit. The dispute is considered to have 
lapsed with no collective agreement having been 
reached. At the end of fiscal year 1983-1984, the 
strike at Radio CHNC Ltée., New Carlisle, Québec, 
which began on October 20, 1982, was still 
continuing, with a mediator from the Montréal 
office of FMCS attempting to aid the parties in 
obtaining a settlement. The 15-month strike at Télé- 
Métropole was resolved when 86 per cent of the 
employees voted to ratify a new agreement on 
February 12, 1984. This settlement was achieved 
with the aid of Marcel Pepin, ex-President of the 
CNTU, and federally-appointed mediator, 
Raymond Leboeuf. 


At Mont Laurier, the parties at radio station CKML 
were successful in negotiating a first collective 
agreement with mediation assistance. Le Syndicat 
des employés de radio CKML (CNTU) was first 
certified by the CLRB to represent the employees 
on December 19, 1974. They were unable to 
conclude an agreement, and the dispute was 
dormant until December, 1981. In 1982, negotia- 
tions resumed, and a legal strike began on 
October 22, 1982. After a number of mediation 
sessions, AGN agreement was achieved on 
December 21, 1983, which ended the strike. 


Grain Handling 


Grain production in Canada amounted to 
approximately 42 million tonnes in the crop year 
ending July, 1983, of which an all-time record of 
29.4 million tonnes were exported. This level of 
exports surpasses the previous year’s record by 
approximately 4 per cent. Wheat is the single most 
important grain commodity produced in Canada, 
and exports of wheat represent approximately 70 
per cent of total grain exports. Canada is the sixth 
largest wheat producer in the world and, among 
wheat exporting countries, ranks second only to 
the United States. 


Approximately 95 per cent of Canadian export 
grain flows through terminal elevators at the ports 
of Vancouver, Prince Rupert and Thunder Bay. 
Transfer elevators along the St. Lawrence River and 
the Atlantic Coast, and the terminal elevator at 
Churchill, Manitoba, are important distribution 
points in Canada’s grain handling transportation 
network. 


Labour-management relations in the grain 
handling industry are governed mainly by Part V 
of the Canada Labour Code, although certain 
operations, such as inspection, weighing and 
sampling, involve workers in the direct employ of 
the federal government who bargain under the 
Public Service Staff Relations Act. 


On the West Coast, an association of six grain 
elevator companies forms the B.C. Terminal 
Elevator Operators’ Association, which bargains 
with the Grain Workers’ Union, Local 333, 
representing approximately 780 grain handlers. At 
Thunder Bay, six grain elevator companies form the 
Lakehead Terminal Elevators’ Association, 
employing approximately 1500 grain handlers 
represented by the Brotherhood of Railway, Airline 
and Steamship Clerks, Freight Handlers, Express 
and Station Employees (BRAC), Lodge 650. Ports 
Canada operates the grain elevator facilities at 
the Port of Churchill and is party to a collective 
agreement with the Public Service Alliance of 
Canada, representing some 200 grain elevator 
employees. At other ports along the St. Lawrence 


River and on the Atlantic Coast, including the ports 
of Montréal, Québec, Saint John and Halifax, 
workers involved in grain handling operations are 
represented by such unions as the Public Service 
Alliance of Canada, the International Long- 
shoremen’s Association, and the Confederation of 
National Trade Unions (CNTU). Employers at these 
ports include Ports Canada, Bunge of Canada, 
and Marathon Realty Company Ltd. 


During fiscal year 1983-1984 the B.C. Terminal 
Elevator Operators Association and the Grain 
Workers’ Union Local 333 reached agreement on 
a wage reopener for 1983 with the mediation 
assistance of W.P. Kelly, Senior Assistant Deputy 
Minister of Labour. Although the parties had 
acquired the right to strike or lockout over this issue 
in May 1983, a work stoppage was averted when 
the union membership voted to accept the 
mediator’s proposal for settlement. 


At Thunder Bay, Ontario, 1500 grain handlers 
represented by the Brotherhod of Railway, Airline 
and Steamship Clerks, Freight Handlers, Express 
and Station Employees Lodge 650 and the six 
companies represented by the Lakehead Terminal 
Elevators Association ratified a settlement reached 
with the assistance of federal conciliation 
commissioner Vince Ready. Their collective 
agreement had expired January 31, 1983, and the 
assistance of a conciliation officer was 
unsuccessful in resolving the issues. The 
conciliation commissioner was appointed on 
August 23, 1983, and a settlement was reached 
under his auspices in March 1984. 


Marine Transportation 


There were some 29 collective bargaining disputes 
in the marine transportation industry in fiscal year 
1983-1984, 12 of which occurred in the Maritime 
provinces. Two of these disputes involved the 
Canadian Brotherhood of Railway, Transport and 
General Workers and Northumberland Ferries Ltd. 


An extensive network of ferry services provides for 
the movement of passengers and goods 
throughout much of the Maritime region. The 
industry is dominated by CN Marine Inc., but 
Northumberland Ferries Limited provides a full 
range of ferry services on one of the two major 
operations that links Prince Edward Island with the 
mainland. 


The four vessels that Northumberland Ferries Ltd. 
operates between Wood Islands, P.E.!., and 
Caribou, Nova Scotia, are staffed by approximate- 
ly 140 persons. Some ‘10 deck officers are 
represented by the Canadian Merchant Service 
Guild, and the Canadian Brotherhood of Railway 
Transport and General Workers, Local 508, is the 


certified bargaining agent for two bargaining 
groups — some 20 engineer officers and 
approximately 84 unlicensed personnel employed 
on the company’s vessels. 


From an industrial relations viewpoint the 
bargaining relationship between Northumberland 
Ferries Limited and the two unions representing its 
organized work force has been extremely stable. 
The past 14 years have seen seven two-year 
contracts concluded for each of the three bar- 
gaining units, either through direct bargaining by 
the parties themselves or with conciliation 
assistance. 


The collective agreements between the company 
and the CBRT expired December 31, 1982, and 
two conciliation officers were appointed in early 
March 1983. Conciliation was terminated on 
April 18, and the two units voted strongly in favour 
of strike action to back up their demands. In a pre- 
emptive move, the employer initiated a lockout on 
April 26, 1983. A federal mediator was appointed 
to assist the parties and was successful in 
arranging a settlement acceptable to both sides. 
The lockout was lifted and the employees returned 
to work on May 20, 1983. 


Mining 


Canada is the third-ranking producer of minerals 
in the world, and the mining industry is one of the 
country’s most important creators of wealth and 
jobs, being the principal industry in 175 
communities in Canada and employing 6 per cent 
of the national labour force. About 80 per cent of 
Canadian mineral output is exported, and these 
exports amount to approximately 20 per cent of 
the total value of all Canadian goods and 
services. The mining industry in Canada consists of 
274 operating mines, 230 mills, 16 smelters and 15 
refineries which produce 22 metals and 25 non- 
metallic industrial minerals. The industry includes 
coal and uranium and excludes petroleum and 
natural gas. 


The United Steelworkers of America represents the 
largest number of mining industry employees at 
36 525, with the United Mine Workers second at 
10 859 members. The International Union of 
Operating Engineers, the Labourers’ International 
Union of North America, the Federation of Metal 
Trades (CNTU) and the Energy and Chemical 
Workers Union also represent large groups of 
mining employees. Total union membership in the 
industry is over 66 OOO. 


A majority of the mining industry comes under 
provincial jurisdiction. Coal mining in Cape Breton, 
uranium mining, and operations located in the 
Yukon and Northwest Territories, however, come 


under federal jurisdiction for the purposes of 
industrial relations. The output of the mining 
industry has declined over the last decade. The 
production of most metals as well as the volume 
of proven ore reserves declined, and Canada’s 
share of world markets decreased. Two reasons for 
this decline are: a reduction in the world’s appetite 
for minerals leading to a reduction in the annual 
growth rates for world mineral consumption; and 
greatly increased competition in foreign markets. 
The industry is no longer discovering and opening 
new mines at rates sufficient to offset the depletion 
of existing ore bodies and maintain present output. 


There are over 30 bargaining units under federal 
jurisdiction in the Yukon and Northwest Territories 
engaged in producing such minerals and metals 
as tungsten, uranium, zinc, and copper. Mining 
communities in the North tend to be isolated, one- 
industry towns. The shut-down of a mine may mean 
the demise of the entire community. A case in point 
is the winding-up of Eldorado Nuclear’s operations 
at Uranium City, Saskatchewan. The total work 
force has dropped from a high of 825 to roughly 
90 employees. The few remaining employees are 
engaged in cleaning the site to meet environ- 
mental standards and returning the equipment to 
the surface to allow the closing of the mine. The 
lack of other industry near the townsite has meant 
that most of the residents have been forced to 
relocate. 


Cominco Ltd. has several operations in the 
Northwest Territories, which were involved in labour 
negotiations during fiscal year 1983-1984. Four 
hundred and fiffy miners at Pine Point, N.W.T., 
represented by the United Steelworkers of America 
ratified an agreement reached in May 1983 with 
conciliation officer assistance. At the Con/Rycon 
property in Yellowknife, the bargaining unit 
membership rejected two proposals for settlement 
and commenced legal strike action on July 14, 
1983. An agreement reached in post-conciliation 
negotiations was ratified by the 232 miners in mid- 
September, ensuring labour peace until May 1985. 


Trucking and Urban Transit 


Of the over 300 collective agreements under 
federal jurisdiction in the road transport industries, 
there were 119 bargaining situations in fiscal year 
1983-1984. Road transport is composed of truck 
and bus transportation, Bus companies accounted 
for 36 of the negotiating situations in the industry, 
with the majority of these being intercity carriers. 
Two regional transit companies, Outaouais 
Regional Community Transit and OC Transpo, 
come under federal jurisdiction because they 
involve the transportation of passengers across a 
provincial boundary in the Ottawa-Hull area. 


OC Transpo drivers are represented by the 
Amalgamated Transit Union, Local 279 (ATU), while 
three other groups of employees (Security group, 
Inspector group and the Equipment Department 
Supervisory group) of OC Transpo are alll 
represented by the Independent Canadian Transit 
Union, Local 5 (ICTU). Collective agreements for the 
various units of OC Transpo employees had 
expired December 31, 1982. Just before their 
expiry, the Ontario government introduced a one- 
year wage control program, which affected the 
negotiations between OC Transpo and the ATU 
when the company claimed that the provincial 
restraint legislation established the wage increase 
at 5 per cent. Upon application by the union, the 
Canada Labour Relations Board reaffirmed that 
the operations of OC Transpo are in federal 
jurisdiction for the purposes of labour relations. The 
employer appealed to the Supreme Court of 
Ontario, which also confirmed federal jurisdiction 
over OC Transpo. Conciliation officer assistance 
was unsuccessful in arranging a_ settlement 
between the employer and the ATU, and the 
parties acquired the right to strike/lockout on 
April 29, 1983. A settlement was finally reached 
and ratified in June 1983. Meanwhile, the three 
units represented by the ICTU had also been 
unable to reach an agreement with the employer, 
and a legal strike began on August 19, 1983. 
Company operations were not seriously 
hampered, since the drivers represented by the 
ATU continued to work. A mediated settlement was 
reached on September 18, 1983. 


FMCS provided conciliation and mediation assis- 
tance in 111’ disputes in the trucking industry, of 
which only 12 eventually involved a work 
stoppage. One work stoppage, which began in 
the previous fiscal year, involved Gardewine and 
Sons of Winnipeg and the International Brother- 
hood of Teamsters, Chauffeurs, Warehousemen 
and Helpers of America, Local 979. The dispute 
was referred to the CLRB under the provisions of 
section 171.4 of the Code, but as membership 
support for the strike dwindled the union 
abandoned its efforts to obtain a first collective 
agreement for the unit. 


The Transport Labour Relations Association and 
General Truck Drivers and Helpers, Local Union 31, 
and Teamsters, Local 213, were aided in 
renegotiating their collective agreement by a 
conciliation officer from the Vancouver office of 
FMCS. This bargaining situation involved a two- 
year renewal of a collective agreement covering 
3500 drivers and warehousemen in British 
Columbia, of whom only 300 are under federal 
jurisdiction for the purposes of industrial relations. 


An eight-day strike was undertaken in May 1983 
by the 162 drivers at BDC Limitée in Montréal, 


represented by Teamsters Local 931, The parties 
required the services of a mediator from the 
Montréal office of FMCS to reach a settlement on 
May 30, 1983. 


B. Arbitration Services 


Collective agreements governed by the Canada 
Labour Code Part V (Industrial Relations) are 
required, pursuant to section 155, to contain a 
provision for the final settlement without work 
stoppage, by arbitration or otherwise, of all 
differences concerning their interpretation, 
application, administration, or alleged violation. 


One of the major responsibilities of the Arbitration 
Services branch is to investigate requests received 
from parties coming within the application of the 
Canada Labour Code for the appointment of 
arbitrators and arbitration board chairpersons in 
grievance disputes where they have been unable 
to agree on a selection. The branch investigates 
these requests to ensure compliance with all the 
legislative and regulatory requirements and 
recommends appropriate action to the Minister. 
Arbitration Services has the responsibility of 
establishing the procedural framework for 
ministerial appointments and administering the 
grievance arbitration provisions of the Code. 


The most important of these provisions are as 
follows: 


1. The Minister of Labour has the statutory 
authority to appoint arbitrators and 
arbitration board chairpersons in specified 
situations where the parties cannot reach 
agreement on their own. 


2. Where collective agreements contain no 
provisions for the final settlement of 
grievances by arbitration or otherwise, any 
unresolved grievance is required to be 
referred to a sole arbitrator selected jointly 
by the parties or, failing agreement, 
appointed by the Minister at the request of 
either of them. Before enactment of this 
amendment in 1978, the Canada Labour 
Relations Board could, on request, furnish 
an arbitration clause if a collective 
agreement contained no such clause or if 
the clause contained in the agreement 
was inadequate. 


3. Arbitral awards must be rendered within 60 
days of the appointment of the arbitrator 
or the establishment of the arbitration 
board, as the case may be. 


4. All arbitral awards rendered pursuant to 
the Canada Labour Code are required to 
be filed with the Minister. 


5. A decision of the majority of members of 
an arbitration board constitutes the 
decision of the board. Where an arbitra- 
tion board is deadlocked, the chair- 
person's decision is deemed to be the 
board’s decision. 


6. Grievance arbitration fees, expenses and 
costs are required to be shared equally by 
the parties unless they have made other 
arrangements. 


During the year, the Minister received 115 requests 
that he appoint arbitrators and arbitration board 
chairpersons. Appointments were made in 78 
cases. The remainder were either withdrawn or 
settled with the assistance of Arbitration Services. 
Table 6 represents the increase in the branch's 
caseload since 1978-1979. 


In 1983-1984, 376 awards were filed with the 
branch, an increase of 15 per cent over the 
previous year. Table 7 shows the number of 
awards filed with the branch each year since 
4978-1979. The sharp increase between 
4978-1979 and 1979-1980 was due fo the filing 
of some 50 awards all related to the strike/lockout 
at four Québec radio stations. The decrease in the 
number of awards filed in 1980-1981 was due in 
part to a disruption of postal service. The significant 
and steady increase in the number of awards filed 
since 1984 is largely a result of Canada Post 
becoming a Crown corporation and coming 
under the provisions of the Canada Labour Code. 


The branch also has the responsibility of 
processing requests for ministerial appointments of 
adjudicators in complaints of alleged unjust 
dismissal lodged under Division V.7, Part Ill of the 
Canada Labour Code. With certain exceptions, 
recourse to these provisions is available to all 
employees within the legislative authority of the 
Parliament of Canada who are not members of a 
group of employees subject to a collective agree- 
ment, namely, the unorganized sector. Eligible 
employees are extended the right to submit a 
complaint alleging that their dismissal was unjust 
and, ultimately, to avail themselves of third-party 
adjudication. 


From April 1, 1983, to March 31, 1984, the Minister 
effected the appointment of adjudicators in 140 
cases, an increase of 80 per cent over the preced- 
ing year. Tables 8, 9 and 10 contain statistics 
related to unjust dismissal complaints and 
decisions. 


On October 1, 1982, the group termination of 
employment provisions of Part Ill, Division V.2 of the 
Canada Labour Code came into force. With 


certain exceptions, an employer who terminates 
the employment of a group of 50 or more 
employees is required to establish a joint planning 
committee composed of employer and employee 
representatives. The purpose of the joint planning 
committee is to establish an adjustment program 
to eliminate the need for the terminations or lessen 
their impact on the redundant employees. The 
Minister may be requested to appoint an arbitrator 
where an adjustment program has not been 
completed or if the employee representatives are 
not satisfied with the program arrived at. An 
arbitrator may be appointed to assist the joint 
planning committee in establishing an adjustment 
program and resolving matters in dispute referred 
to him or her by the Minister. 


The branch did not receive any requests for 
arbitration assistance under the group termination 
of employment provisions of the Code in 
1983-1984. In connection with the two ministerial 
appointments effected in the preceding fiscal year 
(involving Atomic Energy of Canada Limited, 
Mississauga and Montréal industrial establish- 
ments), the arbitrator in the Mississauga dispute 
found that the parties had reached agreement on 
the matters referred to him for resolution and that 
under his terms of reference there was therefore 
nothing further for him to arbitrate. The decision of 
the arbitrator in Montréal related to two issues: 
proportionate severance pay and supplementary 
severance pay. On the first issue, the arbitrator 
upheld the employer's position that severance pay 
should be calculated on the basis of the number 
of years’ service rather than the number of months’ 
service completed. On the supplementary sever- 
ance pay issue, the arbitrator proposed a formula 
designed to eliminate certain perceived inequities 
in the employer’s formula, but which did not result 
in any increase in the total amount of severance 
pay as provided for in the employer's formula. 


The branch maintains and systematically indexes 
all awards rendered pursuant to the Canada 
Labour Code and filed with the department. In 
addition, a Consolidated Subject Index, updated 
annually, is provided upon request to a wide 
range of persons in ihe industrial relations 
community. The text of specific awards is also 
available from Arbitration Services. These services 
are tailored to the needs of industrial relations 
practitioners for diversified information on 
particular issues, precedents and statistics. 


Arbitration Services also publishes a monthly 
circular entitled the Arbitration Services Reporter, 
containing a list of all federal awards filed with the 
branch each month, as well as a subject index to 
these awards. The Arbitration Services Reporter is 
distributed to arbitrators and all unions and 
employers coming within the application of the 


Canada Labour Code, as well as a number of the evaluation of studies conducted by other 


government agencies across Canada. agencies and associations, both private and 

7 : . governmental, relating to the grievance arbitra- 
Arbitration Services also conducts research into tion process in Canada, aR amends on the 
labour legislation, cases and policies, including private sector, 


TABLE 4 


SCHEMATIC OVERVIEW OF DISPUTE 
RESOLUTION PROVISIONS IN 
THE CANADA LABOUR CODE (PART V) 


Minister's Options 


4. No Action 

2. Conciliation Officer 

3. Conciliation Commissioner 
4. Conciliation Board 


Notice of Dispute 


Conciliation 
Officer 
Appointed 


Conciliation 
Officer 
Reports 


Conciliation Conciliation 
Commissioner 


Appointed 


Board 


Appointed 


Conciliation 
Commissioner 
Reports 


No 
Action 


Recommenda- 


ations 


Right to 
Strike/Lockout 
Acquired Seven 
Days Later 


Adjudication 
of First 


Collective 
Agreement 


TABLE 2 


MEDIATION AND CONCILIATION APPOINTMENTS 
IN FISCAL YEAR 1983-1984 


Disputes brought forward from fiscal year 1982-1983 


at conciliation officer stage 
at conciliation commissioner or board stage 
at post-conciliation stage 


a 
b 
Cc 
d) at mediation stage 


Vom) game gama gos 
Ss “SY YS ee 


Disputes originating in fiscal year 1983-1984 


(a) conciliation officer appointments 
(b) conciliation commissioner and conciliation board appointments 
(c) mediation appointments 


Settlements without work stoppage in fiscal year 1983-1984 
Disputes pending at fiscal year-end 

(a) at conciliation officer stage 

(b) at conciliation commissioner or board stage 

3 


at post-conciliation stage 
) at mediation stage 


TABLE 3 


COMPARISON OF MEDIATION AND CONCILIATION ACTIVITY 


Brought Forward From 
Previous Fiscal Year 


New Assignments 
Total Caseload 


Pending at Fiscal 
Year-End 


Strikes/Lockouts 


Disputes Settled Without 
Work Stoppage 


Settlement Rate 


(FISCAL YEARS 1974-1975 TO 1983-1984) 


1974- 


1975 
23 


ZAF 
240 
88 


AW 
135 


89% 


1975- 


1976 
88 


174 
262 
80 


20 
162 


89% 


1976- 
1977 


80 


209 
289 
53 


an 
215 


91% 


1977- 


1978 
53 


230 
283 
88 


25 
170 


87% 


1978- 
1979 


88 


333 
42‘ 
AN 


on 
289 


93% 


1979- 
1980 


114 


254 
365 
64 


39 
262 


87% 


1980- 
1981 


64 


272 
336 
94 


25 
220 


90% 


1984- 
1982 


91 


244 
335 
76 


30 
229 


88% 


1982- 
1983 


76 


254 
330 
77 


22 
231 


91% 


1983- 
1984 


76 


220 
297 
58 


23 
216 


90% 


TABLE 4 
A PERSPECTIVE ON THE FEDERAL 
MEDIATION AND CONCILIATION 
SERVICE CASELOAD 
(FISCAL YEARS 1976-1977 TO 1983-1984) 
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TABLE 5 


PERSON DAYS LOST DUE TO STRIKES/LOCKOUTS 
IN FEDERAL JURISDICTION 04/04/83-34/03/84 


NUMBER OF 
NUMBER OF WORK PERSON DAYS 

DISPUTES STOPPAGES* LOST 
Air Transportation OF 4 19 044 
Banking oi) 0 0 
Broadcasting/Communications 24 rh 52 765 
Grain Handling 13 y Arg} 
Ground Transportation 419 AS 10 639 
Marine Transportation 29 3 2-634 
Mining 6 il 37 816 


“Includes work stoppages carried over from fiscal year 1982-1983. 


TABLE 6 


APPLICATIONS FOR AND APPOINTMENTS OF ARBITRATORS AND 
ARBITRATION BOARD CHAIRMEN* 


(FISCAL YEARS 1978-1979 TO 1983-1984) 


1978-1979 1979-1980 1980-1984 1981-1982 1982-1983 1983-1984 
Applications 62 64 68 89 144 AAS 


Appointments 46 oT. 40 43 70 78 


*The difference between the number of applications and the number of appointments represents either 
withdrawn applications or cases settled with the assistance of Arbitration Services. 


TABLE 7 
ARBITRATION AWARDS FILED WITH ARBITRATION SERVICES BRANCH 
(FISCAL YEARS 1978-1979 TO 1983-1984) 


400 
350 
300 
250 
200 
150 
100 


50 


1978-1979 1979-1980 1980-1984 1981-1982 1982-1983 1983-1984 
(154) (239) (223) (245) (327) (376) 


TABLE 8 


NUMBER OF UNJUST DISMISSAL COMPLAINTS AND DECISIONS 


(FISCAL YEARS 1978*-41979 TO 1983-1984) 


4978-1979 1979-1980 1980-1984 1981-1982 1982-1983 


Number of 6 38 oO 62 78 
complaints 

referred to 

adjudication 


Number of S 26 20 39 40 
decisions filed 


Number of i 9 10 24 PAS 
complaints 

settled before 

hearing 

*Commencing September 1, 1978 — effective date of unjust dismissal provisions of Division v.7, Section ON = 


Part Ill of the Canada Labour Code. (Columns may not total due to cases pending.) 


1983-1984 


140 


63 


54 


TABLE 9 


UNJUST DISMISSAL ADJUDICATION DECISIONS — 
BREAKDOWN BY TYPES OF DECISION FILED 


(FISCAL YEARS 1978*-4979 TO 1983-1984) 


1978-1979 1979-1980 1980-1984 1981-1982 1982-1983 1983-1984 


Dismissal y 8 - 10 42 

Upheld ij 

Dismissal 4 Ae. 1A 20 21 

Ruled i 

Unjust* * 
SoP i 2 4 5 i 4 
RwC i 7 i 6 6 1 
Rw/oC i - ~ i 4 
Cwl/oR i 7 6 8 10 18 
OD - i - = = = 

Complaint - 7 5 3 a 

dismissed by 

adjudicator 

for lack of 

jurisdiction 


“Commencing September 1, 1978 — effective date of unjust dismissal provisions of Division v.7, Section 61.5 — 
Part Ill of the Canada Labour Code, (Columns may not total due to cases pending.) 


**SoP —_- Substitution of Penalty 

RwC —- Reinstatement with Compensation 
Rw/oC —- Reinstatement without Compensation 
CwloR - Compensation without Reinstatement 
OD - Other Disposition 


Air Transport 

Banks 

Broadcasting 
Crown Corporations 
Grain 
Navigation/Shipping 
Nuclear 

Railway 

Road Transport 
Courier Service 
Telecommunications 


Other 


“Commencing September 1, 1978 — effective date of unjust dismissal provisions of Division v.7, Section 61.5 — 


1978-1979 


Part Ill of the Canada Labour Code. 


18 


1979-1980 


TABLE 40 


UNJUST DISMISSAL COMPLAINTS — BREAKDOWN BY TYPES OF INDUSTRIES 
(FISCAL YEARS 1978*-41979 TO 1983-1984) 


1980-1984 


Oi COe Oe Gi 


1981-1982 


1982-1983 


1983-1984 


20 


26 
10 


TOTAL 


54 
99 


(%) 


(14.4) 
(26.4) 
(15.7) 
(3.5) 
(2.4) 
(3.7) 
(1.9) 
(0.1) 
(20.3) 
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THE FEDERAL MEDIATION AND 
CONCILIATION SERVICE 


The Canada Labour Code, Part V establishes the 
framework for industrial relations and regulates the 
conduct of collective bargaining in the federal 
private sector. Responsibility for the administration 
of this legislation is shared between the Canada 
Labour Relations Board and the Federal Mediation 
and Conciliation Service. 


The Canada Labour Relations Board (CLRB) is an 
autonomous agency with quasi-judicial powers to 
interoret and apply the provisions of the Canada 
Labour Code concerning determination of 
bargaining units, certification, decertification, 
unfair labour practices, technological change, 
successor rights and so on. 


The Federal Mediation and Conciliation Service 
(FMCS), a component of Labour Canada, is 
responsible for administering the various dispute 
resolution provisions of the Canada Labour Code. 
These provisions include the appointment of 
conciliation officers, conciliation Commissioners, 
mediators, arbitrators, and industrial inquiry 
commissioners. FMCS also acts on behalf of the 
Minister of Labour to investigate complaints of 
bargaining-related unfair labour practices and 
disputes over first collective agreements. In the two 
latter circumstances, the Minister may refer the 
disputes to the Canada Labour Relations Board for 
consideration if he has determined that the issue 
cannot be resolved through collective bargaining. 
The primary objective of FMCS is the promotion 
and maintenance of industrial peace in the 
federal private sector. 
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\_ are 


Figure 4 
Federal Mediation and Conciliation Service 


Organizational Structure 


Associate 
Deputy Minister 
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Administrative 
Services 
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E, MacPherson N. LePage 
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Director Director General 
G. Chartrand M. McDermott Director 
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Manager of Operations 
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St. John’s 


Field Office 


Head: M. Collins Head: R. Tennant Head: H. Bartenbach Head: R. Doucet Head: C.A. Ogden Head: W.J. Gillies 


*W.P. Kelly was named Associate Deputy Minister of Labour on May 1, 1985 


The Federal Mediation and Conciliation Service is 
headed by the Associate Deputy Minister of 
Labour. The Service has three branches: 


The Mediation and Conciliation branch is 
concerned with the prevention and resolution of 
collective bargaining disputes. The Canada 
Labour Code requires that the conciliation process 
be exhausted before the legal right to strike or 
lockout can be exercised. The process normally 
takes the form of intervention by a conciliation 
officer, but may also involve the efforts of a 
conciliation commissioner or conciliation board. 
Following the termination of conciliation and the 
acquisition of the right to strike or lockout, the 
branch may appoint a mediator to further assist 
the parties in their negotiations. Both conciliation 
and mediation efforts rely on persuasion and a full 
exploration of alternatives as a means of resolving 
collective bargaining differences. Mediation and 
conciliation officers are located in headquarters 
and six field offices in order to provide effective 
service to parties bargaining within federal 
jurisdiction. These officers also maintain contact 
with the parties during the term of collective 
agreements and engage in preventive mediation 
in order to assist in the resolution of problems 
before they become collective bargaining issues. 


The Arbitration Services branch is responsible for 
processing the ministerial appointment of 
grievance arbitrators and arbitration board 
chairpersons pursuant to the provisions of the 
Canada Labour Code, Part V, the appointment of 


adjudicators to settle complaints lodged under the 
unjust dismissal provisions of the Canada Labour 
Code, Part Ill, as well as the appointment of 
arbitrators under the group termination of 
employment provisions of the Canada Labour 
Code, Part Ill. The branch publishes information on 
the development of arbitral jurisorudence 
concerning the grievance arbitration and unjust 
dismissal provisions of the Code. It also conducts 
studies on arbitration-related matters. 


The Program Planning and Technical Support 
branch is the research arm of FMCS and provides 
operational research support to assist in the 
resolution and prevention of industrial disputes. 


Research support to mediators and conciliators 
involves both continuing and ad hoc industrial 
relations and economic research activities. These 
range from responding to mediators’ and 
conciliators’ requests for current information on 
specific collective bargaining provisions and 
issues to developing industrial relations profiles on 
key bargaining situations. Of particular concern 
are the strategic industries that make up the vast 
transportation infrastructure, which is crucial to 
domestic and external trade and commerce. 


The branch identifies the need for and carries out 
research to serve as a basis for a better under- 
standing of the nature and complexities of 
industrial relations problems. The branch assists the 
Associate Deputy Minister of Labour in dealing with 
the industrial relations implications of government 
and international-level policy formulation. 


Figure 2 


Schematic Overview of Dispute Resolution 
Provisions in the Canada Labour Code, Part V 
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NOTE 


In the case of disputes over 
a first collective agreement, 
the Minister may direct the 
CLRB to inquire into the 
dispute and if the Board 
considers it advisable, to 
settle the terms and 
conditions of the first 
collective agreement. 


REVIEW OF ACTIVITIES IN FISCAL YEAR 1984-41985 


A. 


AMENDMENTS TO 
THE CANADA 
LABOUR CODE 


On June 28, 1984, Parliament passed Bill C-34, An 
Act to amend the Canada Labour Code and the 
Financial Administration Act. This act contained a 
number of clauses amending Part V of the Code 
which were proclaimed in force on July 18, 1984. 


A majority of the amendments were technical in 
nature, and were intended to improve the admin- 
istration of the Code. For example, provision was 
made for the appointment of part-time members 
to the Canada Labour Relations Board (CLIB), in 
order to assist in carrying out the Board’s 
responsibilities relative to occupational safety and 
health under Part IV. As well, single member panels 
have been empowered to hear and determine 
ure or uncontested matters brought before the 
oard. 


Amendments were also made authorizing the 
CLRB to establish a time bar to repeated applica- 
tions for decertification and to drop the ‘no union’ 
option in run-off representation votes if the first 
ballot has indicated that a majority of the 
employees want union representation of some 
form. There will no longer be an open or 
raiding period during the second year of a three 
year collective agreement; raids may take place 
only during the last three months of the third 
year. 


The wording of the duty of fair representation 
clause was amended to put it into a proscriptive 
form, and to clarify that the duty applies only to the 
representation of an employee's rights under a 
collective agreement. 


The amount of advance notice that must be given 
to a union by an employer who is planning to 
introduce a technological change was increased 
from 90 to 120 days. Unions are now entitled to 
require additional details about the anticipated 
effects of the change, in order to engage in 
meaningful negotiations to cushion the impact; an 
employer who fails to give the required notice may 
be subject fo having the entire collective 
agreement reopened for negotiation. 


A union security provision was added to the Code 
requiring employers to include in a collective 
agreement, if so requested by the union, a clause 
providing for the deduction of an amount equal 
to regular union dues from the wages of all 
employees in the bargaining unit, whether or not 
they are members of the trade union certified to 
represent them. Individual employees may apply 
to the CLRB for an exemption from the dues 
check-off requirement on the basis of religious 
conviction. 


The powers of the Minister of Labour to undertake 
activities to secure or maintain industrial peace 
were expanded to include the power to refer 
questions to the CLRB or direct the Board to do such 
things as the Minister deems necessary to achieve 
labour peace. 


Lastly, the definitions of “dependent contractor” 
and “employer’’ were amended to facilitate 
collective bargaining on behalf of persons who 
are in a position of economic dependence in a 
contractual arrangement for the performance of 
work or services. 


Table 4 


Mediation and Conciliation Appointments 
(Fiscal Year 1984-1985) 


A. Disputes brought forward from fiscal year 1983-1984 


(a) at conciliation officer stage 54 
(6b) at conciliation commissioner or board stage Z 
(c) at post-conciliation stage 0 
(d) at mediation stage 2 


B. Disputes originating in fiscal year 1984-1985 


(a) conciliation officer appointments 223 
(6b) conciliation commissioner and conciliation board appointments Ay 
(c) mediation appointments 16 
C. Settlements without work stoppage in fiscal year 1984-1985 183 


D. Disputes pending at fiscal year-end 


at conciliation officer stage 76 
at conciliation commissioner or board stage 9 
at post-conciliation stage 4 
at mediation stage 2 
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B. MEDIATION AND 
CONCILIATION 


During fiscal year 1984-1985, the Mediation and 
Conciliation branch dealt with 283 collective 
bargaining disputes. Of these, 58 had been 
carried forward from the previous year. 


Mediation and conciliation intervention during 
1984-1985 resulted in the resolution of 183 disputes 
without work stoppage; 91 cases remained out- 
standing at year end. There were a total of thirteen 
work stoppages during the year: four work 
stoppages were carried over from last fiscal year, 
two of which remained on-going as of March 314, 
1985; and a further nine work stoppages were 
initiated during 1984-1985, of which five were 
resolved during the year. The work stoppages 
resulted in 206 233 person days lost, of which 
54 per cent were accounted for by a single 
dispute involving 2 240 telegraphers represented 
by the Canadian Association of Communications 
and Allied Workers and employed by CNCP Tele- 
communications. At fiscal year end there were six 
work stoppages in progress. 


The total caseload handled by FMCS in 1984-1985 
represented a slight decrease from previous fiscal 
years, despite the fact that the number of collec- 
tive agreements expiring during 1984-1985 was 
the highest on record. The expiry of the 6/5 Restraint 
Program contributed to the large number of key 
agreements opened for renegotiation during the 
review period. It appears that the large number 
of disputes pending in direct negotiations at fiscal 
year end may be due, in part, to cautious labour 
and management efforts to come to grips with 
difficult issues such as job security and productivity 
within the context of an uncertain economy. 


During the latter three months of the fiscal year, 
there was a marked increase in the number of 
conciliation officers appointed. In addition, there 
was a substantial increase in the number of 
conciliation commissioner appointments to those 
disputes not settled at the conciliation officer 
stage. Past policy had dictated a decline in the 
number of conciliation commissioner assignments, 
expressed as a percentage of the total number of 
disputes not settled at the conciliation officer 
stage, from a high of 85 per cent recorded in 
19741-1972 to a low of 11 per cent last fiscal year. 
In fiscal year 1984-1985, 26 per cent of disputes 
not settled by conciliation officers were referred to 
conciliation commissioners. This departure from the 
trend can be accounted for by the large number 
of major contracts with national implications which 
required additional intensive conciliation efforts to 
avoid stoppage of work. 


The branch continued its preventive mediation 
activities in fiscal year 1984-1985, reporting on 
seventeen involvements. Preventive mediation is a 
technique employed to assist labour and man- 
agement in resolving problems which arise during 
the term of a collective agreement. This activity has 
been successful in encouraging industrial relations 
stability in a variety of industries under federal 
jurisdiction, particularly longshoring and air 
transportation. 


The branch dealt with twenty-eight requests for the 
Minister’s consent to complain to the Canada 
Labour Relations Board during the fiscal year. 
Ministerial consent is required when one party 
wishes to complain that the other has violated one 
of the provisions of the Code related to collective 
bargaining. These provisions include the obliga- 
tion to bargain in good faith, the obligation to 
make every reasonable effort to enter into a 
collective agreement, and a prohibition against 
changing an employee’s terms or conditions of 
employment without the bargaining agent's 
consent before the conciliation procedures 


provided by law have been exhausted. The 
requirement to obtain ministerial consent is 
intended to ensure that the filing of such charges 
with the Canada Labour Relations Board will not 
interfere with negotiation of a collective 
agreement. In some circumstances, the Minister 
may appoint a representative to assist the parties 
in resolving the matters that gave rise to the 
complaint. In three of the requests received in 
1984-1985, the Minister's consent was granted, 
three applications were rejected, and five cases 
were resolved with the assistance of branch 
officers. Five applications were withdrawn by the 
complainants, and twelve requests were pending 
at fiscal year end. 


INDUSTRIAL INQUIRY 
COMMISSIONS 


Section 196 of the Code empowers the Minister of 
Labour, where he deems it expedient, to make any 
inquiries that he considers advisable into matters 
affecting industrial relations; one vehicle for such 
inquiries is the Industrial Inquiry Commission, 


Industrial Inquiry Commissions have traditionally 
been used in specialized circumstances where the 
issues in dispute are of a national or industry-wide 
significance. 


On June 11, 1980, the Minister of Labour appointed 
Professor Innis Christie of Dalhousie University, 
Halifax, as a one-person Industrial Inquiry 
Commission to inquire into, among other things, 
the impact and implications of current and future 
terminal operations in the Port of Saint Jonn on 
workers engaged in the loading and unloading 
of CN and CP rail cars. The report of the Industrial 
Inquiry Commission was released to the parties on 
April 9, 1984. While much of Professor Christie’s 
report was devoted to a specific situation involving 
the introduction of terminal operations by Forest 
Products Terminal Corporation Ltd., it was 
anticipated that terminal operations would be 
extended to other areas of the Port which would 
occasion the need to reactivate the commission's 
work. As a result, Professor Christie termed his report 
“interim” and recommended that he remain 
seized of the matter so that if, in the future, freight 
handlers were faced with immediate redundancy, 
the commission Could be directed by the Minister 
of Labour to assist the parties. 


During fiscal year 1984-1985, terminal-style 
operations were expected to be extended in the 
Port of Saint John. Specifically, sheds at Pugsley 
Wharf were leased to Furncan Marine Limited, a 
stevedoring consortium which had indicated its 
intention to implement terminal-style operations 
which would have repercussions on the employ- 
ment opportunities of freight handlers employed 
by CN Rail. On November 41, 1984, the Christie 
Industrial Inquiry Commission was reactivated to 
deal with the issues raised by this initiative. 


FIRST AGREEMENT 
ARBITRATION 


Section 171.1 of the Canada Labour Code, Part V 
gives the Minister the power to refer bargaining 
disputes over first collective agreements to the 
Canada Labour Relations Board when the usual 
bargaining and conciliation procedures have 
failed to produce an agreement. The Board then 
inquires into the dispute and decides whether it 
would be appropriate for a one year agreement 
to be imposed on the parties. 


The provision is considered to be an extraordinary 
remedy, to be applied only in cases where it is 
evident that the dispute cannot be resolved 
through the normal collective bargaining process. 
The referral of a dispute over a first agreement to 
the Board is at the Minister’s discretion and is not 
available to the parties “on demand”. 


As of March 1985, twenty cases have been con- 
sidered for referral pursuant to Section 171.4. Since 
1978, only eight disputes have been referred to the 
Board under this provision and of these, 
agreements have been imposed in only four 
cases. 


In the year under review, the Minister referred one 
case to the Board under the Section 171.1 provi- 
sion, involving the Fort Alexander Indian Band and 
the Fort Alexander School Board of the Sagkeeng 
Education Authority and the Fort Alexander 
Teachers’ Association, Local 65 of the Manitoba 
Teachers’ Society. 


The Fort Alexander Teachers’ Association (Local 65 
of the Manitoba Teachers’ Society), was certified 
by the CLRB to be the bargaining agent for thirty- 
five teachers, student teachers, vice-principals 


and principal, on September 7, 1983. Notice to 
bargain was served on the employer shortly after- 
ward to commence negotiations for a_ first 
collective agreement. 


The parties did not engage in direct negotiations 
because of the employer's refusal to attend bar- 
gaining sessions, and on March 21, 1984, a con- 
ciliation officer was appointed to the dispute. 
When the employer failed to attend scheduled 
formal conciliation meetings, the conciliation 
officer filed her final report. The parties acquired 
the right to strike/lockout on May 19, 1984. 


On May 24, 1984, the Minister directed the CLRB, 
pursuant to Section 171.1 of the Code, to inquire 
into the dispute and if the Board considered it 
advisable, to settle the terms and conditions of a 
first collective agreement between the parties. 
Concurrently, the Board heard evidence on three 
outstanding unfair labour practice complaints and 
an application for amendment of the certification 
order to include the Chief and the Band Council 
as employer. On August 23, 1984 the CLRB 
imposed the terms and conditions of a first 
collective agreement between the parties 
pursuant to Section 171.1 of the Canada Labour 
Code. The Board also found that the respondents, 
the Chief and Council of the Fort Alexander Indian 
Band and the Fort Alexander School Board of the 
Sagkeeng Education Authority, had violated the 
Canada Labour Code by terminating the employ- 
ment of four of the teachers because of their union 
activities and by attempting to compel the other 
teachers to resign their union memberships. The 
employer was ordered to cease these illegal 
activities, to retract the notices of termination, and 
to reinstate the four teachers. Because of the 
apprehension that the employer would refuse to 
comply with the Board orders, they were immedi- 
ately filed in Federal Court. This action, taken under 
Section 123 of the Code, gave the Board orders 
the same force and effect as a judgment rendered 
by the Court. 


On October 29, 1984, as a result of the employer's 
non-compliance with the Board’s orders, contempt 
of court hearings were held in the Federal Court 
Trial Division in Winnipeg. None of the subpoenaed 
members of the band appeared at the hearing. 
The court found that the Chief, the Band Council 
members and the School Board had refused to 
reinstate the teachers and had failed to abide by 
the collective agreement which had been 
imposed by the Board, Fines totalling $25 000 were 


levied against the Chief, the Band Council, the 
School Board and the individual members of the 
council and the school board. 


The fines were not paid within the time allotted, 
and on February 14, 1985, the court sentenced 
eleven band members to jail terms ranging from 
three to thirty days for continued non-compliance 
with the CLRB and Federal Court orders. 


Following the hearing the Band Chief paid his fine 
of $5 000 and the remaining ten band members 
were jailed for twenty-four hours. As of fiscal year 
end, the band had still not implemented the terms 
of the collective agreement or reinstated the four 
teachers, and the Minister of Indian Affairs had 
appointed an administrator to ensure the delivery 
of educational services on the reserve. 


FIRST CONTACT PROGRAM 


Consistent with the Federal Mediation and 
Conciliation Service mandate to promote harmo- 
nious labour-management relations within federal 
jurisdiction, a program of post-certification contact 
for newly certified bargaining units was estab- 
lished in January 1985. The purpose of the First 
Contact Program is to provide FMCS officers with 
the opportunity to familiarize themselves with new 
client groups, as well as to ensure that parties who 
are about to enter negotiations for a first collec- 
tive agreement are provided with appropriate 
information concerning collective bargaining in 
federal jurisdiction. 


The process is set in motion in Headquarters upon 
receipt of notification from the CLRB of a new 
certification. The Regional Director or Chief 
Conciliation Officer is then consulted on the 
assignment of an officer to make the first contact. 


The format and substance of each first contact 
discussion may vary but, in general, meetings at 
this stage are informational in nature. Officers are 
required to report back to Headquarters once the 
contact has been established. 


Between the inception of the program and March 
31, 1985, thirteen “first contacts’’ were made and 
response has been positive. Despite the fact that 
many of the parties contacted were already 
familiar with the collective bargaining process and 
FMCS, the reports identified a general appreciation 
of the fact that there was “somebody to call”. 
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Table 2 


Comparison of Mediation and Conciliation Activity 
(Fiscal Years 1975-1976 to 1984-1985) 


1976= ~ A97T6—- -1977= 41978- — 1979=) -4980=. 198 4= 1.49822 1983— 11 984— 
1976 1977 1978 1979 1980 1984 1982 1983 1984 1985 


Brought Forward From 88 80 oS 88 AEA 64 94 76 77 58 
Previous Fiscal Year 

New Assignments 474 209 230 Soo 254 272 244 254 220 230 
Total Caseload 262 289 283 42‘ 365 336 S35 330 297 283 
Pending at Fiscal 80 53 88 a4 64 94 76 Wy 58 94 
Year-End 

Strikes/Lockouts 20 De 25 DA 39 25 30 Pop 23 9 


Disputes Settled Without 162 TANS 470 289 262 220 229 231 216 183 
Work Stoppage 


Settlement Rate 89% 91% 87% 93% 87% 90% 88% 91% 90% 95% 
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REVIEW OF ACTIVITIES 
IN SELECTED INDUSTRIES 


1, Air Transportation 


Air transportation constitutes a vital economic and 
social ingredient in Canada’s transportation 
system. With respect to industrial relations and 
collective bargaining, the operations of commer- 
cial air carriers, including national and regional 
air carriers as well as businesses that provide 
incidental services such as aircraft refuelling, 
cleaning and maintenance, fall under the 
jurisdiction of Part V of the Canada Labour Code. 


The air transportation industry and_ service 
companies incidental to air transport employ 
approximately 50 000 workers directly. Of these, 
45 000 workers (90 per cent) are employed in air 
transportation alone. The two national carriers (Air 
Canada and CP Air) and the five regional carriers 
(Eastern Provincial Airways, Nordair Limited, 
Québecair, Pacific Western Airlines, and Wardair 
Canada Limited) employ 37 000 workers, 74 per 
cent of total direct employment in the industry. 
Over the past five years, significant layoffs by some 
of the major air carriers have been attributed to 
reduced levels of air traffic associated with the 
19841 economic recession and, more recently, to 
efforts at cost reduction by air carriers, as they 
position themselves to compete in an environment 
of deregulated air fare and route structure 
administration in Canada. The industry’s trade 
unions and air carriers have found themselves in 
confrontations at the bargaining table over such 
issues As wage reductions or wage freezes, lower 
pay scales for newly hired employees, extended 
weekly or monthly working hours, and job security. 


Approximately 32 000 workers in the industry are 
members of bargaining units and are represented 
by eleven major unions certified under the 
Canada Labour Code. These workers are covered 
by the provisions of eighty collective agreements. 
Trade unions in the industry in some cases are 
organized on the basis of an occupational 
category and represent employees performing the 
same type of work at a number of airlines. For 
example, the Canadian Air Line Pilots Association 
(CALPA) represents pilots and the Canadian Air 
Line Flight Attendants’ Association (CALFAA) 


represents cabin crew personnel (flight attendants, 
pursers, and stewards) for most air carriers. Other 
trade unions in the industry represent workers in a 
variety of occupations; for example, the Inter- 
national Association of Machinists and Aerospace 
Workers (IAM) traditionally represents machinists, 
aircraft cleaners and a diversity of other occupa- 
tions that are related directly to the operation of 
aircraft. The Canadian Air Line Employees’ 
Association (CALEA) and the Brotherhood of 
Railway, Airline and Steamship Clerks, Freight 
Handlers, Express and Station Employees (BRAC) 
represent workers whose functions relate mainly to 
customer services such as ticket reservations. 


During the fiscal year, Air Canada was involved 
in disputes with two unions, the Canadian Air Line 
Employees’ Association (CALEA) and the Canadian 
Air Line Flight Attendants’ Association (CALFAA). 


The collective agreement between Air Canada 
and CALEA, representing 2 300 ticket agents, 
sales and services employees, expired on 
September 25, 1984. Union demands for greater 
job security were strengthened due to the closing 
of reservation offices in Regina and Saskatoon. In 
addition, the union sought improvements in 
wages, severance pay, sick leave and vacation. 
Not unique in the industry, Air Canada’s demands 
involved a desire to streamline operations by 
cutting costs and increasing productivity and 
management flexibility. Despite the efforts of a 
conciliation officer, the disoute was not resolved 
and on February 20, 1985, Mr. Jack Chapman of 
Winnipeg was named to the dispute as concilia- 
tion commissioner. With his assistance, negotiations 
were continuing at fiscal year end. 


The collective agreement between Air Canada 
and CALFAA, representing 3 300 flight attendants, 
expired August 31, 1984. Eight months of direct 
negotiations were not successful in resolving the 
issues, A notice of dispute was filed with the Minister 
and a conciliation officer was appointed just prior 
to the end of the fiscal year. 


CP Air was involved in three major disputes during 
fiscal year 1984-1985 with three unions 
representing four bargaining units. Although each 
dispute was unique in certain respects, the 
employer's common objective in each case 
involved achieving operational flexibility and 
labour cost reductions through contract 
concessions. The company concentrated its 
demands on such items as job jurisdiction, work 
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rules and the use of part-time employees as likely 
areas for significant savings. 


The three unions involved were CALFAA, repre- 
senting 1 200 flight attendants, the Brotherhood of 
Railway, Airline and Steamship Clerks, Freight 
Handlers, Express and Station Employees repre- 
senting 1 466 sales and service agents, passenger 
representatives and dispatchers, and the Inter- 
national Association of Machinists and Aerospace 
Workers, Local Lodge 764 (IAM) representing two 
bargaining units consisting of 340 accounting and 
data preparation employees and ‘1950 main- 
tenance, printing and commissary employees. In 
each case, direct negotiations between the 
parties proved unsuccessful. The unions formed a 
common front in negotiations and coordinated 
their activities and bargaining strategies. As of 
March 31, 1985, all four disputes were at the 
conciliation officer stage. 


The regional air carriers and their unions were also 
involved in difficult bargaining during the year. 


Québecair was involved in concurrent disputes 
with two locals of the IAM representing 150 flight 
attendants and 450 maintenance, passenger 
service and operations personnel. The employer's 
demands were similar with respect to both groups, 
including altering sick leave entitlements in order 
to curb absenteeism, reducing the need for full- 
time employees through the use of parttime 
workers, and modification of the calculation of 
hours worked and on-duty hours. The collective 
agreements between Québecair and the IAM for 
both units expired on July 31, 1983. A conciliation 
officer was appointed to the maintenance dispute 
February 29, 1984 and to the flight attendants 
dispute March 27, 1984, but despite his efforts, 
agreements were not reached. Conciliation 
Commissioner Jean-Paul Lalancette was named to 
both disputes on June 22, 1984, but before he had 
an opportunity to convene meetings, the parties 
reached a tentative agreement for the 
maintenance and ground crew unit. The new three 
year contract will expire on July 34, 1986. 


With the assistance of Conciliation Commissioner 
Lalancette, negotiations resumed between the 
parties for the flight attendants unit, but by mid- 
September an impasse had been reached. The 
recommendations outlined in the report of the 
conciliation commissioner, released to the parties 
on September 25, 1984, were accepted in total by 
the union but rejected by Québecair. The union 
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commenced strike action on October 3, 1984. At 
the request of both parties, a mediator was 
appointed to the dispute on October 17, 1984. 
With his assistance, the parties reached a tentative 
settlement, subsequently ratified by the union 
membership on December 23, 1984. The new 
agreement will expire July 31, 1986. 


Another dispute in the air transportation industry 
involved Pacific Western Airlines (PWA), and the 
IAM, Lodges 1500, 1681, and 2223, representing 
740 loadmasters, maintenance and overhaul 
employees and commissary drivers. The collective 
agreement between the parties expired April 30, 
1984. Two conciliation officers were named to the 
dispute on June 12, 1984, Despite a number of 
complexities involved in this dispute, the concilia- 
tion officers were successful in assisting the parties 
in reaching a tentative settlement. The new agree- 
ment provided for a fifteen month contract 
expiring July 31, 1985, and included a 3 per cent 
wage increase over fifteen months. 


Nordair Limited was involved in two disputes with 
the IAM during the review period, one of which was 
carried over from the previous fiscal year. On 
June 26, 1982, the clerical unit represented by the 
IAM had initiated legal strike action following their 
failure to reach agreement with the employer over 
the terms of a first collective agreement. Negotia- 
tions with the assistance of a mediator appointed 
by FMCS on November 8, 1982, continued through 
to the end of 1982. On December 29, 1982, a 
number of white collar workers who had returned 
to work filed an application with the CLRB for 
certification of the Association of Clerical, Office 
and Technical Employees of Nordair Limited to 
replace the incumbent union. It was not until 
January 30, 1985, that all of the hearings were 
concluded and the CLRB dismissed the applica- 
tion for certification, thereby reconfirming the IAM’s 
status as bargaining agent. A bad faith bargain- 
ing charge filed by the IAM against the employer 
resulted in a CLRB direction to resume negotiations. 
As of March 314, 1985, the dispute was unresolved. 


A second dispute between Nordair Limited and 
the IAM affected a unit of 550 maintenance, traffic, 
operations and stores employees, the collective 
agreement having expired on May 314, 1984. This 
round of bargaining was initially complicated by 
the IAM’s attempts to link the white collar workers 
dispute with the ground workers negotiations. With 
the assistance of a conciliation officer appointed 
on July 9, 1984, the parties were able to reach a 


new three year settlement for the ground workers. 
The new agreement will expire on May 31, 1987. 


A collective agreement between Wardair Canada 
Limited and the Air Crew Association Canada, 
representing 170 pilots, expired on June 30, 1984. 
Following an impasse in direct negotiations, a 
conciliation officer was named to the dispute on 
October 17, 1984. Offers and counter-offers were 
exchanged between the parties through to mid- 
December. In post-conciliation negotiations, in 
February 1985, the parties reached a settlement 
providing for a new agreement expiring 
December 34, 1986. 


2. Broadcasting 


With respect to labour relations, the radio and 
television broadcasting industry is, in its entirety, 
governed by Part V of the Canada Labour Code. 
With the exception of the Canadian Broadcasting 
Corporation, which employs 9000 unionized 
employees, most bargaining units of broadcasting 
employees are small, represented for the most part 
on a station by station basis. There are three unions 
which represent the majority of employees in the 
industry: the Canadian Union of Public Employees 
(CUPE), the National Association of Broadcast 
Employees and Technicians (NABET), and the 
Communications, Electronic, Electrical, Technical 
and Salaried Workers of Canada (CWC). 


The radio and television broadcasting industry in 
Canada, which includes cable systems, has 176 
certified units, of which 34 are in cable systems and 
445 involve radio and/or television broadcasting. 


Given the nature of the industry, which is 
characterized by relatively small potential 
bargaining units, it is not surprising that a large 
proportion of radio and television broadcasting 
employees are not unionized. The largest number 
of organized radio and television stations is found 
in Québec. Of the total of 145 certified radio 
and/or television broadcasting bargaining units, 
75 are located in Québec. Eleven of the 31 
certified units in the cable systems industry are also 
located in Québec. 


For the fiscal year under review, there were 
66 active sets of negotiations nationally. Of these, 
47 involved radio and/or television bargaining 


units; the remaining 19 negotiations involved the 
cable industry. 


A particularly longstanding dispute in the 
broadcasting industry, which began in fiscal year 
1981-1982, remained unresolved as of March 314, 
1985. The dispute involves negotiations for renewal 
of the collective agreement between Radio CHNC 
Ltée, New Carlisle, Québec and the Syndicat des 
employés de CHNC (CNTU) representing twelve 
broadcast employees, which expired on 
December 31, 1981. Despite the efforts of a 
conciliation officer, an agreement was not 
reached and the union membership walked out 
on October 20, 1982. On July 28, 1983, the Minister 
of Labour granted consent to the union to refer a 
complaint to the Canada Labour Relations Board 
alleging that the employer had failed to make 
every reasonable effort to enter into a collective 
agreement, as required by Section 148 of the 
Code. This complaint was subsequently dismissed 
by the CLRB on January 20, 1984. In April of that 
year, with the strike continuing, the parties resumed 
bargaining with the aid of a mediator. The 
key issue in the dispute centered on the 
minimum complement of staff required to run the 
radio station. FMCS assistance was further 
escalated on November 16, 1984, with the 
appointment of a new mediator. At year end, 
his efforts aimed at mediating an end to the 
dispute were continuing. 


With the assistance of a federal mediator, 45 full- 
and part-time broadcast employees represented 
by the National Association of Broadcast 
Employees and Technicians reached a tentative 
agreement with the Réseau des Appalaches, a 
radio network comprising six stations throughout 
the Eastern Townships of Québec. The collective 
agreement expired on February 28, 1984, and 
following direct negotiations ending in an impasse 
between the parties, a conciliation officer was 
appointed to the dispute on July 10, 1984. His 
assistance was unsuccessful in resoiving the 
dispute, which centered on the union’s demand 
for greater job security and the employer's 
demand aimed at eliminating freelance work 
done by bargaining unit members for other media 
employers. Legal strike action began on 
September 25, 1984. Negotiations, which resumed 
between the parties in early October with the 
assistance of an FMCS mediator, resulted in the 
signing of a three year collective agreement thus 
ending the six week work stoppage. The new 
agreement will expire on February 28, 1987. 
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Table 3 


A Perspective on the Federal Mediation and Conciliation Service Caseload 
(Fiscal Years 1976-1977 to 1984-1985) 


1976-1977 1977-1978 1978-1979 1979-1980 1980-1981 1981-1982 1982-1983 1983-1984 1984-1985 


Legend: Direct Bargaining ee FMCS Activity Work Stoppages oo 


Note: Direct bargaining together with FMCS activity 
represents the “FMCS Total Potential Caseload”. 


38. Communications 


Telephone systems in Canada range in size from 
rural co-operatives, serving a few customers, to 
large private and government owned systems. 
Regardless of size, their common purpose is to 
provide service to their users through connection 
with telecommunications facilities elsewhere in the 
country, in North America, and overseas. 


Telecom Canada provides an all-Canadian 
network of telecommunications systems stretching 
more than 7 000 kilometers from coast to coast, 
operating two microwave systems. Telecom 
Canada comprises Telesat Canada and the nine 
largest telephone companies in the country, 
including Bell Canada, the country’s largest 
telecommunications company, and the British 
Columbia Telephone Company (B.C. Tel), both of 
which fall under the jurisdiction of the Canada 
Labour Code for the purposes of collective 
bargaining. 


Regulatory control over Bell Canada and B.C. Tel 
is exercised by the Canadian Radio-television and 
Telecommunications Commission (CRTC). Recent 
regulatory decisions have introduced direct 
market competition into some previously regulated 
areas and the strictures placed upon these 
companies by the economic environment dictate 
changed working conditions in some cases, 
increased workloads and responsibilities in others, 
and a requirement for a smaller total workforce. 
These economic imperatives have made and will 
continue to make collective bargaining in the 
industry a difficult task. 


The collective agreement between B.C. Tel and 
the Telecommunications Workers Union (TWU), 
representing more than 14000 employees, 
expired December 31, 1984. A conciliation officer 
was named to the dispute on December 28, 1984, 
but despite his efforts the parties were unable to 
reach a settlement. The most contentious issue was 
related to job jurisdiction, with the union seeking 
inclusion in the collective agreement of all job 
functions currently being performed by bargaining 
unit members and a description of all equipment 
and tools used to perform these functions. 
Management was adamant that the job descrip- 
tions would not be included as part of the 
collective agreement, nor result in work being 
performed exclusively by bargaining unit 


members. Other outstanding issues were the TWU’s 
demand for a mechanism to be incorporated into 
the collective agreement for the resolution of 
disputes over pay levels for job responsibilities that 
changed during the life of the collective agree- 
ment, and B.C. Tel’s demands to cut relocation 
costs by restructuring board and lodging expenses 
and by amending allowable transfer expenses. 


Mr. Donald Munroe, the past Chairman of the 
British Columbia Labour Relations Board, was 
named to the dispute as conciliation commissioner 
on March 4, 1985, and as of fiscal year end 
negotiations between the parties were continuing 
with his assistance. 


Another important participant in the communica- 
tions industry is CNCP Telecommunications, 
providing service to customers from Nova Scotia 
to British Columbia and, through service 
agreements with connecting carriers, to customers 
in Newfoundland, the Yukon and the Northwest 
Territories. In this role, CNCP comes within the 
legislative authority of the Canada Labour Code 
with respect to labour relations. 


Two unions are certified at CNCP, the Canadian 
Association of Communications and Allied Workers 
(CACAW) representing 2200 technical and 
clerical workers; and the Brotherhood of Railway, 
Airline and Steamship Clerks, Freight Handlers, 
Express and Station Employees (BRAC) representing 
300 maintenance and construction workers. 


A dispute involving CNCP Telecommunications 
and CACAW occurred in this fiscal year. The 
agreement, which expired December 31, 1983, 
was the first agreement between the company 
and CACAW. A conciliation officer was appointed 
to the dispute on February 24, 1984, and although 
his efforts led to a tentative resolution of many 
issues pending overall contract resolution, a 
number of key issues remained unsettled. Primary 
among them was a proposal from the employer 
granting a wage increase to the technical 
employees but no increase to the non-technical 
employees. The union was adamant on an across- 
the-board wage increase. The parties acquired a 
legal right to strike/lockout on April 27, 1984, and 
the union received a mandate from its members 
to strike. Post-conciliation negotiations resulted in 
a new offer by the company, but the national 
union executive rejected a proposal to submit the 
new offer to its members and called a two day 
work stoppage for July 16 and 17. Picket lines were 
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respected by eight railway unions at Kamloops 
and Port Mann, B.C. The union subsequently 
presented the revised company offer to its 
members for a vote and, following its rejection, the 
union commenced strike action at noon on August 
28. Simultaneously, the employer imposed a 
lockout of fhe technical employees in Montréal 
because of damage done to equipment during 
the earlier two day work stoppage. 


The ensuing five week strike effectively halted 
domestic telegram service in Canada. On 
September 28, 1984, a federal mediator was 
appointed to assist the parties in negotiations. His 
efforts were successful in assisting the parties to 
reach an agreement, and the employees began 
returning to work on October 15, 1984. The new 
agreement will expire December 31, 1985. 


4, Crown Corporations 


There are seventy-three Crown corporations in 
Canada and over 200 other enterprises in which 
the Canadian government has whole or partial 
interest. The Crown corporations serve a number 
of purposes. Those which most often come to mind 
are the ones providing goods or services directly 
to the public on a commercial or quasi- 
commercial basis, for example, Air Canada and 
the CBC. Some, like the Economic Council of 
Canada, provide expert and objective advice to 
the public and to government; others, like the 
Atomic Energy Control Board and the Unemploy- 
ment Insurance Commission, perform regulatory 
functions. 


The Public Sector Compensation Restraint Act, the 
legal basis for the federal government's 6/5 
Restraint Program which extended the life of 
existing collective agreements for up to two years, 
applied to employees in Crown corporations and 
their subsidiaries as well as to the public service. 


Labour relations jurisdiction applicable to Crown 
corporations is complex in view of the fact that 
some Crown corporations are governed by Part V 
of the Canada Labour Code, while others are 
under the jurisdiction of the Public Service Staff 
Relations Act (PSSRA),. 


The complexity of labour relations jurisdiction is 


evidenced by the example of Canada Post 
Corporation. When the post office was a govern- 
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ment department, bargaining was conducted 
and agreements concluded according to the pro- 
visions of the Public Service Staff Relations Act. 
When the post office became a Crown corpora- 
tion in October 1981, collective bargaining 
became subject to the broader scope provided 
under the Canada Labour Code, Part V, and the 
parties were able to negotiate on a range of issues 
not previously included in their collective 
agreements. 


Canada Post was involved in three key bargaining 
disputes during the 1984-1985 fiscal year. 
Although the three unions involved conducted 
separate negotiations, the progress of the bar- 
gaining in each dispute was closely related to 
events taking place with the others. 


The first significant dispute involved Canada Post 
and the Letter Carriers’ Union of Canada (LCUC) 
representing 24 O00 letter carriers. Following four 
months of direct negotiations, the parties jointly 
requested the assistance of Mr. W.P. Kelly, then 
Senior Assistant Deputy Minister of Labour, two days 
prior to the expiry of their collective agreement on 
September 30, 1984. Mr. Kelly conducted an inten- 
sive mediation session which resulted in the signing 
of a new fifteen month contract, expiring 
December 31, 1985. The settlement, which set the 
scene for the other on-going negotiations in the 
corporation and the public service, included a 
2.9 per cent pay increase, job security guarantees 
and improved benefits. 


The collective agreement between Canada Post 
and the Canadian Union of Postal Workers (CUPW) 
covering approximately 24 000 mail handlers and 
postal clerks, also expired on September 30, 1984. 
The efforts of a conciliation officer were 
unsuccessful in resolving the dispute and on 
October 19, 1984, Mr. Stanley Hartt of Montréal was 
appointed as conciliation commissioner. While 
meetings under his auspices, which lasted until 
early March 1985, did not result in a settlement, an 
agreement was reached by the parties in the two 
days following the release of the con- 
ciliation Commissioner's report on March 7, 
1985. The new two year agreement, expiring 
September 30, 1986, incorporated all of the 
recommendations outlined in the commissioner's 
report plus an improvement on the key issue of 
job security. 


In the third set of major negotiations affecting the 
corporation in fiscal year 1984-1985, the collective 


agreements between Canada Post and the Public 
Service Alliance of Canada (PSAC), representing 
some 1 650 employees in four bargaining units, 
expired between November 4, 1984 and 
January 4, 1985. The four units affected were the 
general service employees and supervisors and 
the general labour and trades employees and 
supervisors. Among the key issues in dispute were 
wage inequities within the general labour and 
trades group, which the corporation acknowl- 
edged must be addressed. Although bargaining 
started well in advance of the contract expiry date, 
progress in these negotiations was slow as the 
corporation concentrated its efforts on the larger 
LCUC and CUPW units. Despite the efforts of a 
conciliation officer, the parties did not reach 
agreement, and on January 24, 1985, Mr. Victor 
Scott was appointed to the dispute as conciliation 
commissioner. Despite numerous meetings 
between the parties in February and March, the 
dispute was still pending as of March 34, 1985. 


Another Crown corporation involved in a labour 
dispute during this reporting period was Atomic 
Energy of Canada Limited (AECL). A collective 
agreement between AECL and the Society of 
Professional Engineers and Associates (SPEA) 
representing 570 engineers, scientists, librarians 
and public relations personnel expired on 
December 31, 1984. Negotiations between the 
parties were hampered by the fact that Atomic 
Energy of Canada Limited planned to terminate 
a large group of employees because of a 
decrease in volume of work. The plan became 
fact on February 18, 1985, when AECL announced 
that 540 employees, including approximately 140 
members of SPEA’s bargaining unit, would be laid 
off. Despite the efforts of a conciliation officer, 
certain key issues remained unresolved and on 
March 15, 1985, the union commenced legal strike 
action. Negotiations had resumed during the latter 
days of March, but at fiscal year end the dispute 
remained unresolved. 


5. Grain Handling 


Canada is one of the largest grain producing 
countries in the world, ranking sixth in wheat pro- 
duction and fifth in coarse grain production. 
Canada’s eminence in world grain production 
and trade is attributable to its significant role in the 
export market for wheat, accounting for approxi- 


mately 22 per cent of world trade, second only to 
the United States. Total exports of Canadian grain 
for the crop year ending July 34, 1984, amounted 
to 31.6 million tonnes, and established a new 
export record for the fifth consecutive year, 


A majority of the collective bargaining in the grain 
handling industry is conducted under the 
provisions of Part V of the Canada Labour Code, 
although certain grain processing functions, such 
as inspection, weighing and sampling, are done 
by workers employed directly by the federal 
government, who bargain under the provisions of 
the Public Service Staff Relations Act. 


Export grain flows directly to world markets through 
terminal elevators on the west coast at the Port of 
Vancouver and the newly constructed facilities at 
Prince Rupert, as well as through the Port of 
Churchill, Manitoba. At Thunder Bay, Ontario, 8 per 
cent of export grain flows directly to world markets 
by way of ocean going vessels. The balance is 
transported by fresh water ships to transfer 
elevators on the St. Lawrence Seaway and the 
Atlantic coast, 


In western Canada, grain elevator facilities in 
Vancouver are operated by the B.C. Terminal 
Elevator Operators Association, an association of 
six grain elevator companies. Members of the 
association employ 800 grain handlers 
represented by the Grain Workers Union, Local 
333. The newly opened terminal grain elevator at 
Prince Rupert, B.C. with computerized, high 
throughput facilities, is operated by Prince Rupert 
Grain Ltd., a consortium of six grain handling 
companies which also bargains with the Grain 
Workers Union, Local 333. 


The terminal elevators at Thunder Bay are 
operated by six grain elevator companies which 
form the Lakehead Terminal Elevators’ Association 
and employ 1 500 grain handlers represented by 
the Brotherhood of Railway, Airline and Steamship 
Clerks, Freight Handlers, Express and _ Station 
Employees (BRAC), Lodge 650. Grain elevator 
facilities at the Port of Churchill are operated by 
Ports Canada, which is party to a collective 
agreement with the Public Service Alliance of 
Canada (PSAC). 


At ports along the St. Lawrence Seaway and on the 
Atlantic coast, grain elevator workers are 
represented by a number of trade unions which 
include the Confederation of National Trade 
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Unions (CNTU), the International Longshoremen’s 
Association and the PSAC. Employers at these 
transfer ports include the Montréal Port 
Corporation, Sorel Elevators Ltd., Bunge of Canada 
Ltd., Silos Port-Cartier and the Halifax Port 
Corporation. 


Collective agreements also apply to elevator 
managers and assistants, represented by the 
Grain Services Union (GSU), who operate the inland 
country elevators owned by Manitoba Pool 
Elevators and the Saskatchewan Wheat Pool. 


Labour relations in the grain handling industry this 
fiscal year were influenced by several external 
factors. The precarious nature of the industry was 
exemplified by declining grain prices on the world 
market, resulting in gluts on the Canadian market 
and the lay off of workers on the west coast. This 
climate gave little encouragement to the progress 
of labour negotiations. 


A collective agreement between Manitoba Pool 
Elevators and the Grain Services Union 
representing 360 country elevator managers and 
assistants expired July 31, 1983. Direct bargaining 
between the parties ended in an impasse and a 
conciliation officer was named to the dispute on 
June 7, 1984. With her assistance, the parties 
reached a tentative settlement which was ratified 
by the union membership. The new agreement will 
expire January 34, 1986. 


On the west coast, the Grain Workers Union, 
Local 333 (GWU) was involved in two disputes in 
the past year. The collective agreement between 
the GWU and the B.C. Terminal Elevator Operators’ 
Association expired on December 31, 1983. 
Despite the efforts of a conciliation officer, the 
parties were unable to reach a settlement, and 
Mr. Vince Ready of Vancouver was named to the 
dispute as conciliation commissioner on July 3, 
1984. In addition to the issues of duration and 
wages, the parties were deadlocked over 
demands by the employer for increased operating 
efficiencies in terms of hiring, hours of work and the 
use of temporary employees. 


In the meantime, negotiations were also in 
progress between the GWU and Prince Rupert 
Grain Ltd. The situation in Prince Rupert was 
complicated by the introduction of technological 
improvements in grain handling. In response to a 
study done by the Canadian Wheat Board in the 
mid-1970s which predicted that Canada’s grain 
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producing capabilities would fall short of meeting 
world demand in the 1980s, a new grain elevator, 
known colloquially as PRG Il, was constructed to 
replace the existing grain elevator (PRG |). The 
“state of the art’ elevator, which is highly 
automated, has an annual throughput capacity 
of 3.5 million tonnes and requires only sixty to 
seventy employees working three shifts, compared 
to PRG I’s annual throughput capacity of 1.2 million 
tonnes requiring approximately 100 employees. 
Unfortunately, the predicted export increase did 
not materialize, and it was determined that PRG Il 
would meet demand by commencing operations 
with one shift requiring only twenty-six employees. 
In response to an application filed by the Grain 
Workers Union in August 1984, on December 3, 
1984, the CLRB decided that the opening of the 
new terminal constituted a technological change, 
and that the union was entitled to represent 
employees at both PRG | and PRG ll. Direct 
negotiations between the union and Prince Rupert 
Grain Ltd. continued through to mid-January 1985, 
but the parties reached an impasse and filed a 
notice of dispute with FMCS. 


In view of the fact that this dispute was closely 
related to the previously mentioned dispute 
involving the Grain Workers Union and the British 
Columbia Terminal Elevator Operators’ 
Association, the conciliation commissioner seized 
with the latter dispute was named to the dispute 
involving Prince Rupert Grain Ltd. in February 1985. 
At fiscal year end, negotiations for both disputes 
were on-going with the assistance of the 
conciliation Commissioner. 


Another dispute in the industry occurred in 
Québec, and involved Sorel Elevators Ltd., and the 
Syndicat national des employés des élévateurs a 
grain de Sorel, representing approximately thirty- 
two grain handlers. 


The collective agreement between the parties 
expired on December 341, 1983 and a conciliation 
officer was named to the dispute at the end of 
February 1984 following an impasse in direct 
negotiations. The parties were not successful in 
reaching a settlement with the aid of the 
conciliation officer and, subsequent to the 
decision to “no-action’’ the dispute, the union 
commenced legal strike action on August 29, 
1984, When post-conciliation negotiations failed, 
a mediator was appointed on October 15, 1984. 
Mediation sessions continued through to January 
7, 1985, at which time a tentative settlement was 


reached. Although the terms of the agreement 
were ratified by the union membership, the parties 
became deadlocked on a back-to-work protocol, 
effectively prolonging the work stoppage. The 
conflict revolved around a union demand that the 
employer rehire five employees who had been 
fired during the strike. In view of the fact that these 
employees were facing criminal charges for activi- 
ties which had occurred during the strike, the 
employer's position was that the matter should be 
dealt with through the grievance/arbitration 
provisions specified in the new collective 
agreement. 


On March 7, 1985, ministerial consent was granted 
to each party to make a complaint to the CLRB 
alleging that the other had committed bargaining- 
related unfair labour practices. The CLRB 
conducted hearings into these allegations during 
the latter days of March, but at fiscal year end the 
dispute remained pending. 


6. Longshoring 


Companies engaged in providing longshoring 
services in Canada are, to a large extent, 
organized into employer associations for collective 
bargaining purposes. In eastern Canada, the 
major employer of longshoring personnel is the 
Maritime Employers Association (MEA), which 
includes owners and/or operators and/or agents 
of deep-sea vessels, independent stevedoring 
contractors carrying on the business of loading 
and discharging ships, container terminal 
operators whose principal business is the 
operation of container terminals, and association 
members — individuals, corporations and 
partnerships employing labour and not qualifying 
under the first three classifications. 


On the west coast, the British Columbia Maritime 
Employers Association (BCMEA) is composed of 
shipowners, coastwise operators, stevedoring 
companies, general wharf operators, bulk terminal 
operators and other associated operators in the 
maritime industry. While both the MEA and BCMEA 
are involved in areas such as legislative lobbying 
and international trade, their main focus is on 
collective bargaining. 


Collective bargaining in the longshoring industry 
is, for the most part, conducted between these 


employer associations and two major longshore 
unions. The main representative trade union in the 
longshoring industry in eastern Canada is the 
International Longshoremen’s Association, an 
international union with headquarters in New York. 
The union and the Maritime Employers Association 
have a total of nineteen collective agreements 
covering 2669 longshoremen in the various 
St. Lawrence River and Maritime ports. 


On the west coast, the British Columbia Maritime 
Employers Association bargains with the Inter- 
national Longshoremen’s and Warehousemen’s 
Union (ILWU) representing 2 332 regular union 
members and 2 057 casual workers in nine B.C. 
ports. Although the ILWU is an international union 
with headquarters in San Francisco, all ILWU 
activities in Canada are coordinated by the ILWU- 
Canadian Area, formed in 1958 to serve as the 
central policy formulation, negotiation and liaison 
body for all of the Canadian locals of the ILWU. 


In 1984-1985, the BCMEA and the ILWU were 
involved in a collective bargaining dispute carried 
over from the previous fiscal year. The existing 
collective agreement, scheduled to expire 
December 31, 1984, provided for a wage re- 
opener effective January 1, 1984. The employer 
position of a “zero” monetary increase in response 
to the national climate of economic restraint was 
met with firm opposition by the union negotiators 
who sought an increase of $1.10 per hour for their 
members. Despite the efforts of a conciliation 
officer appointed in January 1984, the parties 
failed to reach a settlement at the bargaining 
table. The parties continued to meet directly in 
post-conciliation negotiations in March and April 
but progress was delayed by the ILWU-Canadian 
area leadership convention which took place in 
April. Following the election of a new Canadian- 
Area president, talks resumed between the parties 
and a settlement was reached and ratified by the 
union membership. Despite the fact that the 
original negotiations had centred around the 
wage re-opener for 1984, the parties agreed toa 
two year settlement which extended the collective 
agreement through to December 31, 1985. In 
addition to new provisions for pension and welfare 
contributions, the new agreement provided for a 
total wage increase of $1.45 per hour for all shifts. 


On August 6, 1984, the International Longshore- 
men’s Association, Local 375, representing 1 000 
workers in the Port of Montréal, ratified a new three 
year collective agreement with the Maritime 
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Employers Association (MEA) following extensive 
conciliation and mediation assistance provided 
by FMCS. The parties were seeking a full-scale 
revision of their collective agreement, which had 
expired December 31, 1983. Despite the 
assistance of two conciliation officers from the 
Montréal office the parties were unable to resolve 
the dispute, which involved issues of union 
jurisdiction, dispatch, manning and job security, 
and the employer's desire to have increased 
flexibility in the utilization and deployment of its 
workforce. Conciliation Commissioner Claude-H. 
Foisy was appointed to the dispute in May 1984, 
and although the recommendations outlined in 
the commissioner's final report resulted in a 
tentative settlement between the parties, this 
settlement was subsequently rejected by the union 
membership. Both parties appealed to FMCS for 
mediation assistance and two mediators 
appointed at the end of July 1984 were successful 
in assisting the parties to arrive at a mutually 
satisfactory settlement in early August. The new 
three year settlement provided for, among other 
things, A 22.5 per cent increase in wages and 
benefits over the three years, but no change in the 
existing job security plan format. 


7, Mining 


Canada is the third ranking producer of minerals 
in the world. The mining industry thus has a 
significant influence on the livelihood of the nation, 
as well as being the principal industry in 175 
communities and employing 6 per cent of the 
national labour force. 


The mining industry in Canada consists of 282 
operating mines, 234 mills, 15 smelters and 20 
refineries which produce 22 metals and 25 non- 
metallic industrial minerals. Although regulation of 
labour relations for the majority of the mining 
industry comes under provincial jurisdiction, coal 
mining in Cape Breton, uranium mining, and alll 
operations located in the Yukon and Northwest 
Territories come under federal jurisdiction. 


Total union membership in the industry exceeds 
64 000. In federal jurisdiction there are approxi- 
mately thirty bargaining units, with the United 
Steelworkers of America representing the largest 
number of mining industry employees and the 
United Mine Workers of America ranking second. 
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Mining communities in the north are essentially 
one-industry towns, isolated geographically from 
the mainstream of Canadian society. The closure 
of a mine will inevitably uproot an entire commu- 
nity, as was exemplified by the lengthy dispute 
involving the Cyprus Anvil Mining Corporation and 
two locals of the United Steelworkers of America. 


In June 1982, owing to poor market conditions, the 
Cyprus Anvil Mine in Faro, Yukon Territory was shut 
down by Dome Petroleum, the parent company. 
Until the mine closed, its operations employed 
approximately 700 employees and represented 
40 per cent of the Yukon economy. An agreement 
between the federal government, Cyprus Anvil, 
and Dome Petroleum in April 1983 provided 
financial support for a waste-rock § stripping 
program employing 240 workers. Negotiations for 
renewal of the collective agreement, which was 
to expire September 30, 1984, began in July 1984 
in a climate of uncertainty. In addition to the labour 
costs associated with the collective agreement, 
the company was faced with major concerns in 
such areas as power costs, water permits, trans- 
portation problems, financial backing and 
declining markets and prices. Demands for sub- 
stantial concessions were tabled by management 
and rejected by the union. Conciliation officer 
assistance provided by FMCS was unsuccessful, 
and the employer initiated a lockout on 
October 28, 1984. 


In November 1984 the Minister of Indian and 
Northern Affairs appointed a special advisor to 
conduct a study on the future of Cyprus Anvil and 
the community of Faro. In brief, the advisor’s 
recommendation required a $25 million a year 
decrease in operating costs, including approxi- 
mately $6.25 million to be assumed by the union 
in the form of wage cuts. A union delegation 
travelled to Ottawa in February 1985 and sought 
the assistance of the government in resolving the 
situation. However, as of March 34, 1985, the 
dispute and the fate of the community remained 
unresolved. 


Canadian uranium mining is centred in Ontario 
and Saskatchewan. According to the mining 
industry, the production of uranium in Canada is 
experiencing a definite upswing, although it is still 
plagued by fluctuating spot prices because of 
excess world inventory and production. In 1984, 
total production surpassed eleven million tons, 
exceeding that of the United States for the first time 
since the 1950s and making Canada the leading 


uranium producer in the western world. The 
increase in Canadian productivity is attributed to 
the record output from huge uranium deposits 
located in northern Saskatchewan. Rio Algom 
Mines Limited lost its position as the largest uranium 
producer in Canada when Key Lake Mining 
Corporation started production in Saskatchewan 
in late 1983. Key Lake is currently the largest output 
open-pit uranium mine in the world. Other major 
producers of uranium are Denison Mines Limited 
and Eldorado Nuclear Limited. 


Approximately 9000 workers in the industry in 
Ontario and Saskatchewan are members of 
bargaining units represented by seven unions 
certified under the Canada Labour Code. By far 
the largest is the United Steelworkers of America, 
which represents more than 90 per cent of alll 
employees in the industry. 


Collective agreements between Rio Algom Limited 
and Denison Mines Limited, Elliot Lake, Ontario, 
and locals of the United Steelworkers of America, 
were settled and ratified by the union membership 
during this fiscal year. Following sessions 
conducted with the assistance of two conciliation 
officers, the parties reached agreement in post- 
conciliation negotiations, averting a work 
stoppage. The new agreements will expire 
September 1, 1987, and apply to 2 000 production 
and maintenance employees and 350 office and 
technical employees at Rio Algom Limited, and to 
1 750 production and maintenance employees 
and 125 office and technical employees at 
Denison Mines Limited. 


8. Railways 


Equally critical to a healthy national economy is 
the efficient transportation of goods and materials 
by rail. 


Railways that have been declared to the general 
advantage of Canada, and those connecting a 
province with any other or extending beyond the 
limits of a single province fall under federal 
jurisdiction for the purposes of labour relations. 


Some 92 000 persons are employed by the thirty- 
two companies which provide rail transport in 
Canada, Canadian National Rail (CN) and 


Canadian Pacific Rail (CP), are the two main rail 
systems engaged in country-wide transportation 
services and comprise about 90 per cent of 
employment and track operations, accounting for 
approximately 80 per cent of national railway 
operating revenues and expenses. 


Eighty per cent of railway workers employed by the 
major railway companies are unionized. They are 
represented by twenty unions organized into 
eighty-five bargaining units. The railway bargain- 
ing structure in recent years has included both 
association bargaining involving multi-union, multi- 
company negotiations, and individual union, 
individual company negotiations. 


The Québec North Shore and Labrador Railway, 
a wholly owned subsidiary of the Iron Ore 
Company of Canada, was constructed for the 
purpose of transporting iron ore from the mines in 
northern Québec and Labrador to the port of 
Septlles. While labour relations at the mining 
operations fall within the provincial jurisdictions 
of Québec and Newfoundland, the railway 
component falls under federal jurisdiction. 


During the year under review, the Québec North 
Shore and Labrador Railway, (QNS & L) and its 
unions negotiated the renewal of various agree- 
ments related to railway operations. The United 
Steelworkers of America (USWA), Locals 8398, 8399 
and 8400, represents 275 maintenance-of-way 
and shopcraft workers; the Canadian Signal and 
Communications Union represents 40 communica- 
tion and signal employees; and the United 
Transportation Unicn, Local 1843, represents 175 
locomotive engineers and trainmen and five crew 
clerks. In addition, this bargaining round included 
Crawley and McCracken Company Limited and 
the United Steelworkers of America representing 
100 food service and clerical employees. 


Traditionally, QNS & L negotiations are directly 
related to the contract negotiations at the mining 
operations owned by the Iron Ore Company of 
Canada and other employers such as Wabush 
Mines, Québec Cartier Mines and Sidbec Normine 
who negotiate under the provisions of the 
provincial labour acts. Approximately 2 800 
Québec-based mining employees and 1 685 
Labrador-based mining employees are repre- 
sented by the USWA and were covered by nine 
separate collective agreements which had 
expired on February 24, 1984. Both the Iron Ore 
Company of Canada and Wabush Mines operate 
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ha Oat el eetPeaeND bE 


Person Days Lost Due to eS arenes in Federal Jurisdiction 
(Fiscal Year 1984-1985) 

Number Number of Person 

of Work Days 

Disputes * Stoppages* Lost 
Air Transportation 43 3 14 858 
Atomic Energy 5 i 9 120 
Broadcasting 27 Z 6 030 
Communications 7k i 112 000 
Grain Handling {2 2 7 780 
Longshoring 18 - - 
Marine Transportation 42 - - 
Mining 10 2 44.075 
Railways 8) - - 
Road Transportation 63 y 2 640 
Miscellaneous 44 12 730 


"Includes disputes/work stoppages carried over from fiscal year 1983-1984. 


in both provinces and the USWA had identified its 
negotiations with Wabush Mines as the key set of 
negotiations to set the “pattern” for the 1984 
bargaining. 


Faced with a surplus production of iron-ore pellets, 
the iron ore companies in the region indicated that 
they were required to reduce prices in order to be 
competitive. The employers therefore proposed 
that the union make a number of concessions, 
including a three year wage freeze. The 
permanent shutdown of operations in Shefferville, 
Québec, an indefinite shutdown of a pellet plant 
in Sept-lles and a production reduction in Labrador 
City leading to the lay-off of over 2 500 employees, 
had made the working population of the North 
Shore and Labrador region acutely aware of its 
vulnerability. This environment translated into union 
demands for greater job security and employment 
protection provisions. 


In the federal jurisdiction railway disputes, a 
conciliation officer had been appointed on 
February 24, 1984, but despite his efforts the parties 
were unable to achieve a settlement. While many 
issues had been resolved, the key monetary issues 
remained outstanding. Conciliation was 
terminated while the parties awaited the outcome 
of negotiations on monetary issues at Wabush 
Mines. 


Early in May 1984, “common-table” negotiations 
affecting the Iron Ore Company of Canada, the 
QNS & L Railway, Crawley and McCracken 
Company Limited, and the USWA were instituted 
in the presence of provincially and federally 
appointed mediators. A tentative settlement was 
reached in mediation sessions, and subsequently 
ratified by the members of the various bargaining 
units with the exception of 1 200 miners located in 
Labrador City whose negotiations were under 
provincial jurisdiction. The new three year contract 
expires February 28, 1987. 


The United Transportation Union, Local 1843, did 
not participate in the common table negotiaticns, 
and in early May 1984 the union and the QNS &L 
began bargaining with the assistance of two 
federal mediators. During mediation sessions, a 
tentative settlement was reached between the 
parties. A three year agreement expiring 
February 28, 1987, was later ratified by the union 
membership. 


On December 31, 1984, a number of agreements 
affecting the major railway companies expired. 
Four unions bargaining for the non-operating 
employees and nine unions representing shopcraft 
employees united in a common front to form a 
voluntary organization known as the Associated 
Railway Unions (ARU). These unions, accounting 
for 50000 employees such as track workers, 
signallers, freight handlers, maintenance workers, 
Clerical staff and railway tradespersons, initiated 
bargaining with Canadian National Railways, 
Canadian Pacific Ltd., the Ontario Northland 
Railway, and other shortline railway companies. 


Layoffs in the railway industry during the recession 
combined with steady job losses due to techno- 
logical change prompted the ARU unions to seek 
additional job security guarantees. Direct 
negotiations between the parties broke down in 
February 1985 when the ARU rejected the 
employers’ proposal, alleging that it did not 
adequately address the key union demand of job 
security. 


Aconciliation officer was named to the dispute on 
February 18, 1985, and met with the parties on 
numerous occasions through to the end of March, 
1985. At fiscal year end, the dispute remained 
unresolved and was further complicated by an 
announcement by CN Rail of its intention to lay off 
474 workers, including over 330 shopcraft 
employees. 


9, Shipping 


The movement of goods by water is crucial to 
Canadian trade and commerce. From the earliest 
days, much of the nation’s economic strength and 
prosperity has derived from the agriculture, forestry 
and mining sectors, and the movement of the vast 
amounts of bulk commodities involved relies 
heavily on efficient and effective marine transport. 


In excess of 10 000 seafarers are employed in the 
Canadian shipping industry and are covered by 
some 100 collective agreements under the 
jurisdiction of Part V of the Canada Labour Code, 


Within Canadian waters, the industry is composed 


of three distinct sectors, namely, west coast 
towboat operations, Great Lakes inland waters 
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trade, and ferry operations. For twenty years, 
labour-management relations in the industry have 
been marked by few work stoppages. In many of 
the negotiating sessions over this period, 
settlements were achieved through judicious 
application of mediation and conciliation 
assistance. 


In the year under review, six collective agreements 
expired, involving several major employers. West 
coast negotiations featured the Council of Marine 
Carriers and three maritime unions; and on the 
Great Lakes, the Canadian Lake Carriers 
Association renewed its agreements with the three 
unions representing shipboard personnel. 


The Council of Marine Carriers was formed in 1975 
to take the place of the Towboat Industrial 
Relations Association (TIRA). Like its forerunner, the 
council assumed responsibility for collective 
bargaining on behalf of member companies and 
also acted as a coordinating body in the interface 
with various governmental agencies. On 
March 14, 1978, the Council of Marine Carriers was 
designated as an employer organization by the 
Canada Labour Relations Board. 


During the 1984-1985 fiscal year, the council, on 
behalf of its twenty member companies, 
negotiated jointly with the two unions representing 
unlicensed personnel: the Canadian Brotherhood 
of Railway, Transport and General Workers (CBRT 
&GW), representing 550 employees, and the 
Seafarers’ International Union of Canada (SIU), 
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representing 150 employees. The new three year 
agreements, in effect from October 1, 1983 to 
September 30, 1986, were concluded without work 
stoppage with conciliation assistance provided by 
FMCS. In August 1984, a third collective agreement 
involving the council was signed with the 
Canadian Merchant Service Guild (CMSG), repre- 
senting approximately 900 masters, mates and 
engineers. This settlement, providing for a three 
year agreement retroactive to October 1, 1983, 
was also reached with the assistance of a 
conciliation officer. 


The Canadian Lake Carriers Association was 
formed in 1966, when a majority of Great Lakes 
shipowners banded together to deal with certain 
labour and industrial relations matters, particularly 
collective bargaining. During the 1984-1985 fiscal 
year, joint bargaining involving the three unions 
representing the employees of the association’s 
thirteen member companies resulted in a three 
year agreement effective June 1, 1984. The unions 
involved were the Canadian Merchant Service 
Guild, representing, 427 deck officers; the 
Canadian Marine Officers’ Union (CMOU), 
representing 750 marine engineers; and the 
Seafarers’ International Union of Canada, 
representing 2110 unlicensed personnel. 
Although the parties had acquired the legal right 
to strike or lockout on August 10, 1984, a work 
stoppage was averted when the memberships of 
all three unions voted overwhelmingly to accept 
the terms of settlement recommended by 
eS cu Commissioner Stanley Hartt on August 
, 1984. 


C. ARBITRATION 
SERVICES 


Collective agreements governed by the Canada 
Labour Code, Part V (Industrial Relations) are 
required, pursuant to Section 155, to contain a 
provision for the final settlement without work 
stoppage, by arbitration or otherwise, of all 
differences concerning their interpretation, 
application, administration, or alleged violation. 


One of the major responsibilities of the Arbitration 
Services branch is to investigate requests received 
from parties coming within the application of the 
Canada Labour Code for the appointment of 
arbitrators and arbitration board chairpersons in 
grievance disputes where they have been unable 
to agree on a selection. The branch investigates 
these requests to ensure compliance with all the 
legislative and regulatory requirements and 
recommends appropriate action to the Minister. 
Arbitration Services has the responsibility of 
establishing the procedural framework for 
ministerial appointments and administering the 
grievance arbitration provisions of the Code. 


The most important of these provisions are as 
follows: 


4. The Minister of Labour has the statutory 
authority to appoint arbitrators and 
arbitration board chairpersons in specified 
situations where the parties cannot reach 
agreement on their own. 


2. Where collective agreements contain no 
provisions for the final settlement of 
grievances by arbitration or otherwise, any 
unresolved grievance is required to be 
referred to a sole arbitrator selected jointly 


by the parties or, failing agreement, 
appointed by the Minister at the request of 
either of them. Before enactment of this 
amendment in 1978, the Canada Labour 
Relations Board could, on request, furnish 
an arbitration clause if a collective 
agreement contained no such clause or if 
the clause contained in the agreement 
was inadequate. 


3, Arbitral awards must be rendered within 
sixty days of the appointment of the 
arbitrator or the establishment of the 
arbitration board, as the case may be. 


4. All arbitral awards rendered pursuant to 
the Canada Labour Code are required to 
be filed with the Minister. 


5. A decision of the majority of members of 
an arbitration board constitutes the 
decision of the board. Where an arbitra- 
tion board is deadlocked, the chair- 
person’s decision is deemed to be the 
board’s decision. 


6. Grievance arbitration fees, expenses and 
costs are required to be shared equally by 
the parties unless they have made other 
arrangements. 


During the year, the Minister received eighty-five 
requests that he appoint arbitrators and arbitration 
board chairpersons. Appointments were made in 
fifty-five cases. The remainder were either 
withdrawn or settled with the assistance of 
Arbitration Services, Table 5 represents the 
increase in the branch’s caseload since 
1978-1979. 


In fiscal year 1984-1985, 408 awards were filed 
with the branch, an increase of 8.5 per cent over 
the previous year. Table 6 shows the number of 
awards filed with the branch each year since 


25 


lessee 


Table 5 


Applications for and Appointments of Arbitrators and Arbitration Board Chairpersons * 
(Fiscal Years 1978-1979 to 1984-1985) 


1978- 1979— 1980- 19S te 1982- 1983- 1984- 

1979 1980 1981 1982 1983 1984 1985 
Applications 62 64 68 89 414 445 85 
Appointments 46 37 40 43 70 78 55 


“The difference between the number of applications and the number of appointments represents either 
withdrawn applications or cases settled with the assistance of Arbitration Services, 


Table 6 


Arbitration Awards Filed with Arbitration Services Branch 
(Fiscal years 1978-1979 to 1984-1985) 
400 
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(154) (239) (223) (245) (327) (376) (408) 
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1978-1979. The sharp increase between 
1978-1979 and 1979-1980 was due to the filing 
of some fifty awards all related to four Québec 
radio stations. The significant and steady increase 
in the number of awards filed since 1981 is largely 
a result of Canada Post becoming a Crown 
corporation and coming under the provisions of 
the Canada Labour Code. 


The branch also has the responsibility of 
processing requests for ministerial appointments of 
adjudicators in complaints of alleged unjust 
dismissal lodged under Division V.7, Part Ill of the 
Canada Labour Code. With certain exceptions, 
recourse to these provisions is available to all 
employees within the legislative authority of the 
Parliament of Canada who are not members of a 
group of employees subject to a collective agree- 
ment, namely, the unorganized sector. Eligible 
employees are extended the right to submit a 
complaint alleging that their dismissal was unjust 
and, ultimately, to avail themselves of third-party 
adjudication. 


From April 1, 1984 to March 31, 1985, the Minister 
effected the appointment of adjudicators in 143 
cases. Tables 7, 8 and 9 contain statistics related 
to unjust dismissal complaints and decisions. 


On October 1, 1982, the group termination of 
employment provisions of Division V.2, Part Ill of the 
Canada Labour Code came into force. With 
certain exceptions, an employer who terminates 
the employment of a group of fifty or more 
employees is required to establish a joint planning 
committee composed of employer and employee 
representatives. The purpose of the joint planning 
committee is to establish an adjustment program 
to eliminate the need for the terminations or lessen 
their impact on the redundant employees. The 
Minister may be requested to appoint an arbitrator 


if an adjustment program has not been completed 
or if the employee representatives are not satisfied 
with the program proposed. An arbitrator may be 
appointed to assist the joint planning committee 
in establishing an adjustment program and 
resolving matters in dispute referred to him by the 
Minister. The branch did not receive any requests 
for arbitration assistance under the group 
termination of employment provisions of the Code 
in 1984-1985, 


The branch maintains and systematically indexes 
all awards rendered pursuant to the Canada 
Labour Code and filed with the department. In 
addition, separate indexes to awards rendered 
under both Part Ill and Part V of the Code are 
published annually and are provided upon 
request to a wide range of persons in the industrial 
relations community. The text of specific awards is 
also available from Arbitration Services. These 
services are tailored to the needs of industrial 
relations practitioners for diversified information on 
particular issues, precedents and statistics. 


Arbitration Services publishes a monthly circular 
entitled the Arbitration Services Reporter, 
containing a list of all federal awards filed with the 
branch each month, as well as a subject index to 
these awards. The Arbitration Services Reporter is 
distributed to arbitrators and all unions and 
employers coming within the application of the 
Canada Labour Code, as well as to a number of 
government agencies across Canada. 


Finally, Arbitration Services conducts research into 
labour legislation, cases and policies, including 
the evaluation of studies conducted by other 
agencies and associations, both private and 
governmental, relating to the grievance arbitra- 
tion process in Canada, with emphasis on the 
private sector. 


“ay 


Table 7 


Number of Unjust Dismissal Complaints and Decisions 
(Fiscal Years 1978*-1979 to 1984-1985) 


176s Lou = 1980- AON 1982- 
1979 1980 1981 1982 1983 


Number of complaints 6 38 54 62 78 
referred to adjudication 


Number of decisions filed 5 26 20 . 39 40 


Number of complaints y 9 10 25 
settled before hearing 


“Commencing September 1, 1978, the effective date of unjust dismissal provisions of Division V.7, Section 61.5, 
Part Ill of the Canada Labour Code. 


NOTE: Columns may not total due to cases pending. 


Table 8 


Unjust Dismissal Adjudication Decisions — 
Breakdown by Types of Decision Filed 
(Fiscal Years 1978*-1979 to 1984-1985) 


1978- 1979-— 1980- 1984— 1983- 1984- 
1979 1980 1984 1982 1984 1985 


Dismissal Upheld 8 - 10 47 9 
Dismissal Ruled Unjust* * Ay, 44 20 Alte) 
SOP 4 5 
RwC - 
Rw/oC 
Cw/oR 
OD 


Complaint dismissed by 
adjudicator for lack of 
jurisdiction 


“Commencing September 1, 1978, the effective date of unjust dismissal provisions of Division V.7, Section 61.5, 
Part Ill of the Canada Labour Code. 


**SoP — — Substitution of Penalty 

RwC  — Reinstatement with Compensation 
Rw/oC — Reinstatement without Compensation 
Cw/oR — Compensation without Reinstatement 
OD — Other Disposition 
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Air Transport 

Banks 

Broadcasting 
Crown Corporations 
Grain 
Navigation/Shipping 
Nuclear 

Railway 

Road Transport 
Courier Service 
Telecommunications 


Other 


“Commencing September 1, 1978, effective date of unjust dismissal provisions of Division V.7, Section 61.5, 


Table 9 


Unjust Dismissal Complaints — Breakdown by Types of Industries 
(Fiscal Years 1978*-1979 to 1984-1985) 


WSO 1980- 1984— 1982- 1983- 
1980 1981 1982 1983 1984 


7 fo) 42 10 20 
44 
i 


Part Ill of the Canada Labour Code. 


29 


Bie 
i 
Bay yiahierh 


Wha ThA 
Pa 


Mtés, a5? "@ is 7 


ai tase) a (a owe t y 
es i a icoey aad iting? - <a ar: \2iAree } 
UML g- 


ii i a an i Ee 


——_—_— ED 


62 


‘|WOADY NP US|POUDD epod Np |I| elOd ’¢'}9 E[OID ‘7’ UOISIAID O| 

SUDP SIsN[Ul jUSWE|PEBUOD 8] JUDUIEOUCD sUOI{IsodsIp sep SAYOOYS e|DP KD] “9/6, elquieldes eb | JUDSUEWIWOD , 
Le SOUNY 
SUOIJOD|UNWWUODE|9 | 


seueBosseuw 
OP SEdIAIES 


JE1{NOJ YOdsundl | 
J8} AP sulweUD 
SIIDB|ONN 
SUUIWOWW Podsuni| 
UIDIS 


QUUOINOD DH} 
€ l BP $9J9100S 


(S)) Lh Vb UOISNYIPE|@JOIDDY 
(SZ) ol eh bh Zw senbupg 
(Z)) OL A Z = UeveD LoOdsunl| 


(% WILOL Ve8db 86h 86h V86b O8db 6L6) 
3 


us) E86) —286) —b86b 086) -6L6) -8Z6)/ 


(S86L-V86) © 6/6)-. 8/6) SIE;OUDUY S8D/D1OX) 
[O|HSNPU! INB{O@S JOA ‘ajsnfU] {UBWS/DSBHUCO EP SJE\{OUWW US SE/OIIGIO SEOUE{UES sep UOIIIOASe| 


6 NDEIGD]| 


‘SUOI{ISOASID SelIND : 

‘UO!}OJ69,UIO1 SUDS UOIJOSUedWOOD : 
‘UO!JOSUBAWUOD SUDS UOIJOIBejulel : 
‘UOH}OSUSGWOD S8AD UO|JOIBSE\UIeL : 
‘eUIOd SP UOlINIsqns : 


‘IJOADJ} NP UBIDDUDS EpOd Np II] elOd ’¢')9 eo!" 
OISN[U| {UBWS|DEBHUOO 8] {UDUWISDUOO /'/ UOISIAID D| EP SUOIIIsodsip sep SAJOSYO O}OP DK] ’g/6) SIQWE\des jo} O} eA ieee 
* 


enbipunf! 
SOUsJSdWOS ep 
enbudw INOd eaijiquo | 
IOd seejefes sajuloid 
av 
uso 
OS 
Ou 
dS 
+ « SO4SN[Ul 
SEID|Oep 
sjJUsWSe|peHu0D 
Zak SNUS}U}IOW 
sJUsWSIDeBU0D 
V86l C86b C86b V86b O86) 626) 
—€86b -C86) -b86b -O86b -6L6) -8Z6b 


(S86)-P86) 2 6£6)-.826) SISIOUDUY SED/DsOXO) 
UOISIOBP EP EAA JO ‘ejsnful {UBWE/PEBUOS Ep SJEIJOW 
US SE/DIIQIO SPOUS{UOS SEP UONJOAE2 


8 NDS|qD| 


‘suedsns US SDD SEP UCSD) US JOUUOIJIDPD,s sod eu JUeANEd seUUOC|OO $e]: “g'N 


‘|JOADJ| NP UB|PDUDD EPOD Np ||| SIO ’G"}9 EIdID “2° UOIS|AID 
D| SUDP EIsN[U] JUPWE!|PEHUCD 9 |UDUIEOUOS SUO|{ISOASIP SEP SAJOOYS OJOP DH] 8/6) GIQWe\des jo) 8] |UDSUEWWOD , 


UOIIDNDO JUDAD seejHel 
vS SC Vc SOJUIDID SP SIQWON 


soeesodep 
C9 OV 6€ SUOISIDOSP OP SIQWON 


SBDIJIGUO,| OD SeeAOAUAL 
Ov) BL c9 9 SOJUIDIC BP SIQWON 


V8db C8db C86b b8db O86) 6L6) 
—€8d6b -286) —b86b -O86) -6Z6b -8Z6b 


(G86b-786) © 6£61-.8Z6} SIBJQUDUY SED/DEXe) 
SE/DIJIQUO SUOISIORP EP Je ajsnfus {UeLIEIDEBUOD EP sE{U/O/A ep SJQWON 


Z Nbelgel 


8d 


LE 


‘DPDUDD ND xndjuUeWeUIEANOH 
SEWSIUDBIO,O SIQWOU UIDLIED UN Hb Issno 
$8 ‘|IDADJ, NE USIPDUDD ePoDd Np uO|DpdI\ddo| 
ep jUuseAs|el IND sineAojdWe se} sno} oO je 
S}DO|PUAS $8] SNO} O,ND ISUID SedJIqUD XND eEeNqliysip 
{S@ EBDYIQIO,P SBDIAJOS SED ENAEY D7] ‘seoUELUES 
SOWEW Sed Sp eNbijAjOUD xXepU! UN,Nb IsulD 
‘SIOWU ENDOYO UOIJOSJIG BD] 0 seesodep sejniepe} 
SO|DIJIQID SEOUGJUSS SS] SO{NO} SP SJsI| BUN JUeI|UOD 
IND “EBDAYIQUO,D SBDIAIES SED ENAEY B|N4IWU! |eNnsueWW 
USING UN jUuEeI|qnd SBpiyIiquo,p sediAjes seq 


‘SONDISIJOJS S@@UUOPD 
SOP INS ISSND Je S}UBPSde/ sOp INS ‘SeJEl|NO!Od 
SUO!IISENDB sep INS SIOAID sjueWeUBlesuel 
sep jusIIsep INb- sealjeljsnpu! suUOl}oOjel 
SOP SUBlOI}OJd sep suloseq XND jUuEel|doOpD:s 
SEDIMIOS SED ‘SBDIJIQID,D SEdIAIeS sep seldno 
SOlBIINOIUDA SejDJJIQUO SeOUEJUeS BP eIxE} 9] 
JJUBJQO JUELUS|OBe |ned UO ‘sej|elISNpU! SUOIJO}eL 
SEP SUIDWOP 9s] SUDP jUSsJANeO INb seuUOSsIed 
SOSNSIQWOU SP D SPUNWEP INS SeAOAUS Je BQUUD 
ENbDYD seliqnd jUuOs epoD Np A Je ||| SelOd sep 
NHSA US SENPUSGI SO|DJJIGQUIO SOOUBJUSS SEP SJOUIISI|O 
X9PU! SEP ‘OdJNO UF 'SJOISIUI|\) ND seidno seesodep 
}© ||]DADJ NP USIDDUDS BPOD NP NSA ue senpuel 
SUOISIOBP SO] SE{NO}| EP XSPU! UN JUS} UOIOSIIG D7 


‘G86)-V86) US SOAHOS||OO !O|dWS,p 
SUOIJOSS8O $8] JUDUIGOUOD SPOD NP suUOIlisodsip 
SOP NUSA US SHDIJIGIO,OD eOUDWEP SsuNOND nde) 
D,U UO]JOSIIG 07] ‘SESIJUOO DINO IN| Susiul|Ay S| oNb 
SBi{I| US SUOISENH se] SupNOSEJ D Je UOIOJ\dDpD,p 
SUWDIHoO1d uN peid Ins sijewW O UODOYIUDIC 
SP S}IWOD 9] JOPIO D SISISUOD SIJIQUD,| SP B]O/ 97 
‘SI{IQUIO UN JOLULUOU OP SJ{SIUI|\) ND JaOUDWED |ned 
UO ‘{UDSIDJsi}OSU! JUSHN{ 9] seAojdwe sep sjuDjUesS 
-91d981 se] Is NO NdwoUeJUl ele O euWOIBOId 
9| IS ‘SSIOJUSPSOXS seAO|dWe se} INOd seouenb 
-8SUOD SO} JP UIOWO US,P SUIOWW NP NO loj|dwe,p 
SUOIJOSSED XNO Nl] SUUCP INK UOWONIIs DO} 106 
-IWIOD D JUDSIA UOILOJdOpPD, Pp euuWWNIBOJd uN JeuOd 
-91d 8P SYOH} INOd DIND EfIWOD 9D ‘seho|dwe 
SOP {9 INeAO|dWe,| op sjuDjUesSe1de BP SsodWwOD 


UOHDOIIUDIA SP S{XIW SfWOD UN JI|QGOD{9,p 
SP NUd} {se sNid NO sehoidwe Og ep ednol6 uN,p 
lOo|dW9,| © UY Jel INb uNeKo|dWe UN ‘sudl|deoxe 
JNDS ‘INSNBIA US seelJUs JUOS SBAILOE||OO 
lO|dWS8,D SUdlOssed se} JUDUIGOUOD |IDADI} 
NP USIPOUDD Spoyd Np |I| SlOd HD] ep ZA UOISIAI 
D| SP SUOIISOdsID Se] ‘ZB6) SIQOIOO ja) 97 


‘ps0Be 199 D 
SUOISIOSP XND }o SIsN[Ul JUsWS|PSBHuUOCd Ep sejuIDjd 
XND SOAILO|91 SENDIIsIOJs SeBULUOP Sep JUSUUSI} 
-UOD 6 $8 B ’Z XNDS|QH} se] ‘seuiquo Ep), SuiWOU 
D SSI 9] G86) SIOW LE ND 78d) IWAD ya) NG 


‘AILIOd Soul, SUN 
JUDASP SHOUD || OP ‘OSsel JA|WIEP US ‘OJOA@IC 
98S Op Je ajsnful JUsWeIDSsBHUCD ep ajulDpid oun 
JOJUSSEI SP JIOIP 9] [UO SeAO|GWUAa sed ‘sINODEI 
89 JOSIIIN JUSANed ‘senbipuAs UOU seAojdWe 
$8] SNO} SJIP-D-|S8,9 ‘OAIOS||OO UO|LU@AUOD SUN 
D silunos sehoidwse,p ednoJ6 un,p seiquiew sod 
JUOS 8U IND }8 DPHUND NP jUEWELO,g NP SAyo|si69| 
SOUSJSAWOD DH] SBP JUDASIOl seAd|dWE se} sno} 
‘S910 SUO|]ASOXe SOENbHIENb Vy "|IOADI NE UsIpOUDO 
POD NP |I| Bld | ep Z’A UOISIAID BD] Ep ejsnful 
JUBWSIDSBUOO ND SOAIJO|O1 SUOILISOASID sep NSA 
US SP9SOAEpP SeJUIDId SP sHd se] SUDP SeUIIQUO,O 
UOIOUILOU SP SEPUDWEP sep JUSWAIIDJ) Np 
SHI||GQOSUOASel DK] JUsWUS|OBe euuNssoO UOIOSJIG 07 


‘|IDADJ Np 
USIPDUDS SPOD NP UO}}oo!|ddbd,| ep JuUDUE}UIOWW 
SA|B1 $9 SGUUOINOD DH] Sp ajeloos Sun NUeASp 
{IOS DPDUDD sejsodg SNb fio} NO elod spuni6 
US S{INSe1 |/86), sINdep seesodep seouejues 
SSP SIQUOU NP SNuE{NOs je Si|qDJePISUCD UO} 
-DjUeWBND,] ‘SeqeNns Np senbiuoYdoIpHi suo}JOs 
SIJOND SUDP SNUSAIJOJU! {NO-4OO| seP D NO sensiBh 
S8P D SOAID/S1 SBINO, SeOUEJUeS QS UOJIAUS,p 
JOdsp ND NP {se 086l-6/6) 18 6/6)-8Z6) 
SIJUS S|QONDIOWS JUBWASSIOIODOD,] *6/6)-3/6) 
sINdep UOlOSs1IG DB] ep seidnod seesodep 
SS8OUSJUSS SEP SIQWOU NP UOlJO}USeWEHND | 
SASNI|| 9 NDS|QD} 8] ‘sjuepeoeJd eeuUD,| D Oddbp) 


92 


(0p) (9Z¢) (/Z¢) (Sv) (€ZZ) (6€Z) (vS\) 
S86)-786) V86l-E86) E86b-Z86) Z86b-b86b V86b-O86) O86b-6/6) 6/6b-8/6) 


OS 


OOF 


OS) 


002 


OSZ 


OO€ 


OSE 


OOV 


OSV 


(861-86) O 6L6L-826) SIBIOUDUY Sed/OJExe) 
BHDIJIQIO,P SBDIAJOS SEP UONOSJIG OD] BP SEIAND SeESOAEP sSE/DIIQIO SBOUBJUES ED BIQWOAY 


9 Nos|qo| 


‘BBDIJIGUOD,D SEDIAISS SEP SPID,| OBAD SDO sUIDWeO EP JUSWE/Hel Np Jios | 


‘SEMDUDWAP SOUIDHSO OP JID1JO1 NP JOS JUS!|ACIA SUOIJOU|WOU SEP IN|@O Je SEPUDWAEP SEP SIQWOU 4] S1JUS SOUSIOYIP D7, 


GS gL OL ov Ov 7¢ ov SUO!JOUILWON 
Sg Gly vbb 68 89 Ae) 29 sejenbed 
S86) V8dl 86) 786) b86l O86) 616) 
-786) -€86/ -Z86) -b86b -O86) -6/6) -8/6) 


(861-786) © 6£61-8Z61 SIBJOUDUY, S8D/D1EXE) 
. PBDIJIGIO,D S/IBSUDD EP SJUEPISBJA EP J SOi/IQUO,P UOOU/WOU D/ INOA sejenbe/ ep a/QqUOKy 


g Noe|qD| 


eae 


GC 


Jod % G’g Sp UOIJOJUeWUBND SUN ejUSeseidel INb eo 
‘G86)-V86) US BOP JUISHO 6 UOIOS1IG DO] ep seudno 
S89ESOdEP SS|DIJIGQUO SeOoUSsJUSS BD SIqUUOU 97 


‘6L6)-8Z6) sINdep uooesIg | JOd 
SO4I101} SOO SP SIQWOU NP UOLJOJUSWUBND,| ejueseid 
G NDE|QH, 87] ‘eBHONIGQUIO,O sedlNlEeS sep spin) 
DSAD S8E|BEI {IOS ‘SOOISI {OS SJe JUDAD sepUDWEP 
SOND Se] ‘SOO Gg SUDP UOlJOUJWOU eUN dD 
2PS00ld D Je SHDIIGIO,P s|l@suOd ap sjuepIseid 
8P NO Sel}IQUO,O UOl}JOUIWOU ep sepUDWEp 
Gg Ndel DO SSIUIW 8} ‘e@UUD,| @D sInCD Ny 


‘SUOI{ISOCSIp 
S8dJND,D SUA JUSID,U 1d-sel}eo enb sulow 
D ‘SSILIOd se] SujuS JUSWUe|OBe seBoOd 
9149 JUSAIOP sjelB sep eBdiliquo,| 
SulosJue,Nb sesuedep je sipjj sey ‘9 


‘[ISUOD 
NP 9/99 JUSIASP JUSPISeId NP UOISIOSp | 
‘@SSDAWU! SUN SUDP {se SHDAJIQUID,D |IeSuUCO 
UN,NOSIO] ‘SIOJO{NO] "|eBSUOD NP UOIsSIOep 
D] SN{WSUCO SBD{IqUO,O |!esuod UN,p 
SSIQUISW SEP SJO/OW DH] SP UOISIOep D0] ‘CG 


‘OJISIUIA| 
ND SSILWSUDI} SYS {OP |IOADI NP UsIDOUDS 
SPOD NP NSA Ue seNpUe! sejDu}IQuO 
SSOUSJUBS Se] SejNO} ep sIdodo sun ‘py 


‘SDO 8] UO|SS ‘OBHDALIGUD,p |I@suoCd Np 
UOHOWIOJ OD] NO SJJIQUIO,| 9P UOIJOU!LUOU 0d} 
JUSAINS IND sINOf SfUDXIOS Se] SUDP SeNPUsL 
S149 JUSAIOP SE|DIJIQUO SeodUsJUSsS se] ‘¢ 


‘OJUDSIJJNSU! {IOJ@AE1 OS @sNDIO 
S489 enb No eiUeH 8d Ep ssnDjioO ouN 
SOd |IOUSJUCD BU SAILOS||OO UOI|UeAUOD 
SUN, Nbs1o| ‘eBdO1fIquo,O esnojo oun 
JIUINOJ ‘BDUDWSP INS ‘{IOANOM |IOADI, Np 
SUO|O|81 SEP USIPDUDO |I@SUCD 8} ’9/6} 
US UOHOSIJ!POW SSO SP UOWdOpD,] JUDAY 
‘SOILOd SEP 81{ND,| NO euN,| ep epUDWEP 
BD] © SISIUI|A) 8] JOd euWOU ‘ejUs}US,p 


BIND} ‘NO ‘SSiLOd se] JOd JUSWEUIO[UdCd 
ISIOYD ‘SlJIQUO |NEeS UN DH slEejel 
S49 {Op e|6e1 UOU JelB yno} “JUSWedND 
NO SBDAIQUO,P SIOA Jd ‘sJaB sap JIU 
jUSWE|6a1 OP sesNdjo ep sod jUeUUSIJUDD 
SU SOAILOS|IOO SUOIJUSAUOD se} ONDsIO] ‘Z 


‘SO||O SiJUS SJMUSJUS,s JUeANed 
SU SOILIOd se] enbsio| ‘sIOeid spo sep 
SUDP ‘SBDJIQUO,P s|i@sSuUOd ap sjuSpIseld 
SOP JO SOIJIGQUID SEP JOWWOU PD ‘IO| BD] Bp 
NSA US ‘SIIIIQOY {SO |IOADIL NP S4fsiulw a] | 


: SOJUDAINS SE| JUOS SUOIJISOASIP sefUDLOCUI snd seq 


‘syou6 
SEP SHDAIAUD,| D SOAI{D|@1 @POD NP suOILIsOdsip se} 
J@JISIUJLUPD,P SNb ISUID ‘Sel|aE}S|UJLU SUO!JOU!WUOU 
SEP SINDEOOIA SP SIPHO 9g} JIIGDJe,0 seBsoYo 
JUOS SHDILQUO,D SSdIAIES $e] ‘seeUdoIddpd seunsow 
SEP SJISIUIA\) NO SOUNDWIWOSSI Je ‘sjJuslUSe|Hel sep 
J8 |O| D]| BP SSOUSHIXE $e] SELNO} 1D SEWWIOJUOD JUOS 
S8||9,ND JOINSSO,S OP UO ‘SeOUDWEP Sed sIPpN|e 
UOHOSIIG D7] ‘SUpIQUID UN, XIOYO Ee] INS eipUEjuEs 
Nd jUO,U 19-Sa|Jed ONbsJo} ‘|IOADI NO UsIpDUDS 
SPOD NO ssijje{nsso seipod se} sod seejueseid 
‘OBDIJIQUD,P S|IBSUDD OP SJUSPISEJd BP JO SE1JIQUO, 
UOIJOUIWIOU SP sepuoWEpP se} INS slenbue 
SID} SP JS@ SHDIIGQUO,O SedIAIOS SEP UO!LOSIIG 
D| ep selliiqosuodsel sejodiouid sep oun, 


‘UOIDOIOIA 
SNPUSI9IC ING] NO UO!JOd1|dd ine] ‘UOIJOJeICIE} UI 
IN8| SP sOdojd OH JUNSSIBINS sII|JUCD se] sno} ap 
‘JUBWUSIIND NO SHOAJ!QUO,P SIOA J ‘|IOADI) OP JeuO 
SUDS ‘JILIU@P JUBWE|He1 Op asND|d ouN JeWEJUSL 
‘'GSb SIOIUD,| D JUSWU@UUOJUOD ‘JUSAIOP |IDADI 
NP USIDOHUDD SpoD NP (seljalJsnpul SUOIO}eJ) 
A SILO Dj] 10d sei6e1 SOAI}OO||OO SUO!JUSAUOD $97 


JOVALEAV,.G SADIAUAS 
S40 N@LOsdiGvaleee® 


‘V86) NOD Z S| ‘OH AsjuDdIsS "Wy ‘INEpOI|IOUDO 
“SIIDSSIIWOD 98} JOd epUuNDWWODEe! jUSWUE/6e! 
8| 10jd899D,P ajofoW ao} eUuN DO JUaIOJOA 
SJOSIPUAS SIOl] SEP seIquIeW se} PUDNb aIAo 
{N} [IOADJ} OP $910 UN ‘“PES) {NOD QO} S| |NO-4Od0O| ep 
NO 8A916 Ep jObG9Q| j1Oup 8] NUe}qoO JUEssne seiLOd 
$9] ENb Uslg ‘sjeUUOISseJold seJll; sus seAojd 
“WS OL) % fUDjUeSeIdeJ SULOLU Sep |OUO!JOUJEjU! 
JOOIPUAS 9] JO ‘sUBIDIUDDeW QSG/ jJUDjJUesSeide! 
SPUDYSJOW SULIOW OD] SP SISIOIYO Se SUUSIPOUDS 
UOIUN,| “}UOd BP SISIOIO /Zp jUDjUeseide) 
DPOUDD NP spuDNYoJOW SUuLOW _] ap Spying 
D| J|USIDJS UOHSEND US S}OOIPUAS $O7 '7Eéd} UIN! jo) 
8] INENBIA US JUD‘US SUD SlOJJ BP PIODOD UN DO 
JUSINNOGD UOIJOlOOSsD,| SP seiquuelU selUBOdWOS 
921981} SOP SEAC|AWE so] {UDJU@SEIAE S|OOIPUAS siO4} 
SO] OSAD SOLON SUOIHOIOOBSU SEP ‘G9 6)-1796) 
9D/DJOX9,| OP SINOCD NY ‘SOAIJO@||OO SUOILUSAUOCD 
SOP ‘JUBWWWDJOU ‘Je seljosNpU! Je |IOAD4 Np 
SUO|JO|O1 SEP IOAND90,$ SP SNA US SOD] PUDIO sep 
SINSJOWUD SEP aJOfOW SuN JDd 996), US SEUUOY 
B19 DO UOWDIOOSSY SIS@IWOD ex0] UDIDDUDD 07 


"INOLOIIOUOD 
UN,P SPID,| OSBAD NUSAJEJU! JUsWE|OBe Ise ‘Eg6y) 
B1IQOJOO yo) ND JODOIes SUD SIOl) SBD PIOODOD UN 
JOASIC IND ‘jUSLUa|Be1 8D ‘SUSID|JUDDEUW JO SISIOIYO 
‘SEUIDJIADO Q06 ejueseide: aljenbo| ‘OpOUDD 
NP SPUDYOJOW SULIOW DK] SP SPIINS by} sod eeuBbis 
JNJ [}@SUOD 8] JUDSIA SAHOS|JOO UO!|JUBSAUOD SWPISIOI 
8UN ‘P86|) {NOD UW ‘OSS 9] Od SUSYO UOI|JOI|IOUCD 
DB] © s00IB “|IOAD1y AP JeIO UNOND suds N|OUDD 
819 D‘9R6) SIQuueldes OE 9] UO!LOJIAXS 1D JUDUSA Je 
EBS) SIQOJOO jo) 9} INONGBIA US SlJUS ‘SUD SIOJ] Bp 
PJODOD JEANOU 97 ‘seAO|AWe OG) ejUeseldel jenbe| 
‘SUBIDDUDD SUUIOW SEP |OUOIPOUIJEJU! JOO!PUAS 
8| {8 ‘seAO|dWAe OGG ejuUseseIdel SIJ@aNbDH] ‘sIaANO 
SOIIND JO SUOASUDI SEP SeAC|AWA ‘SJOU|LUSYSD sep 
SUUSIPOUDD 9}/WUS}OJ4 DO] : S}|BUUO!SSaJOJC SOJj I} SUDS 
|JeUUOSIOd 9B] JUDJUSSeIdSe) sJOo!OUAS XxNeP OSAD 
JUSWOEUDIINWIsS elooBeu ‘seiquiew seluBoOdwoo 
{BUIA SOS OPH WOU ND 'D |IGSUOD 8] ’G96)-1786) UF 


‘SINGAO|AWE,D UOIOs|UDBJO SWUWOO 
SIOIUDD SULID|| JO |IOUNOD S| NUUODEI D |IDADI Np 
SUOIJD[O1 SEP USIPDOUDD |I@SUOD 98] 8/6) SIOW P| 


vc 


9] ‘{USWEUISANCH Np sewsiuUDBIO sisAIp so} 
SSAD SHOAADI $8] SUDP INEJOUUOP1OOD Ep IO! 9} 
JUBWE/06e enof je seIqUIeLU Ses BP LWOU ND Sell 
-O9||OD SUO|JOIOOHEu se] SUBLU AWSIUDBIO Je0 “INES 
“S8O9PSJC UOS SUIWOD ‘(\Vai|L) UOWO|OOss\y suOIO|ea 
IDLJSNPU| fOOQMO]L HD] JeOdD|dWes INOd G/éy) 
US SNSUOD S19 O SISIWOD SUD JO |IOUNOD e7 


‘eBpdinbe,p seuwoy sep juDjueseidel 
SJOO|PUAS S101} OBAD SPIODOD Ses B|@ANOUSI D UO}; 
-DIOOSSYY SIBIWIOD 807 UDIPOUDD D| ‘SOD7 sOUDIS 
S9| INS OND SIPUD} ‘sLOO!PUAS SIO] JO SIQUIOD OULD 
JO |IOUNOD 8] SsSNOS Us jUsIDYeW suOIOIOOBeU 
SO] ‘JSOENO BJOO HI INS ‘epnje,| O eeuUD,| JUDPUEed 
UO|}OJIAXS D SONUSA JUOS sJUDLOdUU! sINeAC|dWE 
SINSISN|A JUDSIA SOAIJOS|JOO SUO!JUeAUOD XIS 


"SINSJOIIOUOD OP Je Sune} 
-DIDOEWW SP SPID,| OSAD JUI@LO aje 0 JUSWUe|/Hel UN 
‘QD1DJOXO,| |UDPUSd Nel] Ne jUO INb suolOIOOBeu 
sep sIqwou PUDIB UN sUuDG ‘|IOADI Op sje0,p 
ned ipod seenbsow JUS INEJOe@S BO SUDP JIDAD4} 
NP SUOIJO|O SO] ‘SSESUUD,P SUIDIBUIA SUN sindeg 
‘JUBLUSPJOQSUDI SP SOLIAHOD Se} {@ SOD] SCUDIS Se} 
INS SUOASUDJ $8] ‘JSONO S1OO LK] ep eHonNbiows ep 
SOPAHOD SO] : SJOUIJSID SIN@JOSS SIO] US SSIAIP JsO 
SLISNPUI,| “CPOUDD NP sEjOUO}E} xNDOE se] sUDG 


‘|IDADIJJ ND USIDOUDS BPoyd NP A sipDd _H| ep 
JUDABIOl SOAIOS|JOO SUCIJUBAUOD SP SU/DJUSO BUN 
JOd SOSIA JUOS IND ‘SUIOLW COO OF Sp snid aslojdwe 
SOUWIJUIDW ~SHOCSUDI SED US!/PDOUDD INEejoes 37 


‘QWIJUIOWW HOCSUDI ep S/QDjJue! jo BODOIYSo 
noeseld un,p dnoondeq pusedep ODA ue sesip 
-UDYOJOW Ep selJUONb sepunj6 ap JUeWeANOW 
8] JO ‘SOUILW SO] JO SIBIJSOJOJ UOIJO}OjAxe,| ‘eun} 
-[NOUBD,| SuDp eiiod epuNnlb ue ejedsoid Ds |e 
ENDILUOUDDE 8DJO} DS SANOI DO DPNOUDD 9g] ‘suNOf 
SISIWUUGIA Se] SINdeG ‘OPNUNDD NP SdJSEWWOD 9| 
INO |OIONIO BJO UN JUNO/ SoUUIJWOW SUOCdsuUDI $e} 


SOLUIOUU SLJOASUDI SET ‘6 


€?% 


‘IBIBO, SeAO|AWSe OEE Sp snid juop 
SeAO|CAWS p/P 18IOUSO}| OP UO!JUSJU! UOS BOUOUUD 
D NO 9} PuoNb siidwe fio} US DO UOLLONIIs DO] Je 
‘N|OSO1 SOA SINOLNO} fIOJO,U PUBIOYI @] ‘AD|O1EXe || 
8p SINJOIO DI Y ‘GQ6) SuDbW ep Ul DB] D,Nbsni 
SOSIIdE] SOSNEIQWOU EP 1D seiLOd se} OljuOCoUeL 
G86) JISUASS QL S| QSWwOU INEOIOUCD UN 


‘lO|dWse,p e"Ndes _] Bp 
UDA 9] INS UlO] ZEssO SOd }IDj||0,U a]j}e,Nb JuOWYsSE 
‘SINSAO|IAWE Sep UOlLIsOdoid pH] DIefel Nav,| 
DUDND SINAN Sp {UIOd UN D {USIBALID SelLOd se] 
91JUS SOJOSIIP SUOIJOIOOBEu $97 ‘1O|dWe,p ejlINoes 
BP SElLUDIOBH seine||low op JeOUDWEPD D Nav, 
8P S|DOIPUAS se] SLOd {uO ‘senbiBojouyoe} sjueUT 
-BBUDYO Sep JeYo,| SNOS sIO|AWe,p eAIsse1BO1d UO}, 
-IDASIP DK] B setnofo “UOIssede) DH] JUODPUSC SJIDIA 
-O118} INBJOSS 8] SNUUCD D,Nb sjuUsWe!OUEd!| $87 


‘J9J OP UILUSYS OP Se|UBMdWOdD saliyed seljND,p Je 
ADM|!Og PUDB|YLON OUO}UO,| ‘ONbIYIOog USIDOUDD 
Q| ‘JOUO!JOU USIDDUDD 9| OSAD suO!JOIOOBeu sep 
QWDIUS {UO ‘SOJIDIAOIO} SISIJOLU SED seLUUOY Je 
SILULUOD ‘US!JOdJUS,P SEAO|AWA ‘Sed OUUO!JUSINUDUW 
‘SIN@|OUBIS ‘SICA BP SIOUANO QOD OS JuUEejUes 
-81d981 IND ‘sjoolpuAs sed ‘(Na\y) UO!UA ADMI!D2 
DEJOI|OOSsV/,| Se}Eddb UOIJOSIUDBHIO SUN SNjI|sUOd 
{UO J UNWWOD JUOI JO} {UO JO!]@JO, seAcjdwe 
$8] JUDJUSSE1d9I S}OO!PUAS JNEU Je sjJeUUOILOIEdO 
uoU seAoj|dWe se} JUDJUSsSeIdes sjOoIpUAS 
SIJONG “UO!|OJIAXS O SNUSA JUOS 198} BP U!WU@UO 
EP sejJeloos sepuUDnIB se} JUDYONO} spl0dDN,p 
SIQUOU UIDHSO UN ‘Pe6é, sIquiedep |¢ 97 


‘L86) 
JONAS} BZ S| Uy OUPUSIC INb sU_ siO1, BD PIDDOD 


UN SLINS BD] JOA JUSIOIJIJlOJ JOOIDUAS NP seiquieWw 
$8] ‘S@IUDd se] SuJUe@ NJOUDD jn} SiOUIWI}OId 
PJOOSDN UN ‘UOHOIDEW SP sseouDpEs sep sSnssi,| \/ 
‘XNDJOPS} SINSIDIDEW XNEP SP SPID,| SOND ‘7~gd| 
IOW 8P INGSP ND suOoljOIOOBeu sep juei@WDJUS 
ADM|!DY 18 SNS S| 49 fOOIPUAS 9} ‘seLIOAYjNUW 
SUO!JOIOOHEu XNd edioipod sod JuDAD,U sodsuni} 
SOP SIUN SINSJ||IDADI] SEP EVgy S|Od0]| UOIIOes 07 


‘L86) JOUAS} BZ 8] UO!OIIAXS |B JUSIA SUD SIO, op 
}OJJUOD NOSANOU 87 '|OIOUIAOI LOSsed NP JUOS SUOI} 
-DIDOBEu Se] [UDP ‘AID JOPDIQD] ep sinsulW QOZ | 
8P UOl}deoxe,| 0 ‘UOIOIOOHeU Ep seliuN sesIaAIp 
SOP SOIQWOW Se} SNO} JOA O4INS DH] JO SifiOy INy 
IND SJDUIWWI|GJC PIODOD UN 1 JUSILINOGD UOIOIDeUI 
SP SSOUDESS S87] ‘XNDIOUIAOIC Je |O1epe} sjUeWUEU 
-J8ANOB SQ] Od SPWUIWOU SINE}D|PEeU Ep soUEsE/d 
US "VAW 98 18 pew Auddwod uexXdDID9/\ 
PUD AS|IMDID DK ‘ADMIIDY 78 SNS OI ‘DPOUDD 
JO AUDAWOD S10 UO)],| SiJUS JUBIANO,S sejiLOd 
“INU SUO|OISOHEU sep ‘Pg6) IDW ep jIngep ny 


‘SOUIIA 
YSNQDM DP] O8AD seliOJOUOW SUOHJSENb sep suo} 
-DIOOBEU SEP SNssI,| |USJIJOUSHD SelLIOd sej | “UO! 
-OAIOILOd Ds D Ulf JL IN@JDI|IOUDD 87 ‘suedsns US 
BJOOUS JUSI!DJSO1 SOs!IOJQUOW SUO!JSEND sepUdIB so} 
‘SJUIOd SP SJIQUUIOU PUNIB UN,P UOINJ|OSEl DO] SIB}O/\ 
‘BJPUBIUS,S DO IssNel SOd JUO,U selOd se] ‘sLOYS 
SOS OP {IdEep US ‘SIDW ‘Pg6) JOLUASJ pZ S| @UUWWOU 
919 JIOAD INOJOI|IOUOD UN ‘ajO1epE}; SOUeJedWOO 
D] SP JUDASISJ SOIIOIAOWO} S{I|JUCO se] suDg 


'SIO|AWS se JOBejOJd | JUDSIA SUOIISOdSID sep 
J JO|AWS,p ejlNOes ePUNIB snid euN JeWO|Oe D 
JOSIPUAS 8] SUOC D UOIJONIIs SYOD “S|QDJOUINA JOS 
8||9 JUIOd JEN DO sucIBEl $9d EP SAIJOD UOIO;Ndod 
DB] © sJNWUSS jIDJ JUO ‘seAd|dWSe QOGZ ep snid 
BP JUSWSIOUSO]| S| SUIOIJUS JUSIDAD ‘e|quuesUuSe 
IND JOPDIGN] KP] O UOIONpOaId KH} ep UOH}ONpe 
D| 18 Sej|-\des Sp seye;nog ep sulsn,| ep elulepu! 
SINJOWJ | ‘S||IEYOus Ep Sulsn,| ep ejueUDWUEd 
SINJOWIS} D7 ‘SUD SIO4 JUDPUSA seullDj|DOSs sep je6 
8] SOO A ‘fOOIDUAS ND SUd!sseOUCD sep OUOCP 
{USIDPUDWSP Sdj/J ‘SO||SIJUSIINOUOD Je}se1 INOd 
XU SINS] SUINDSd JOI}Oy ING} ||,Nb enbipul juo uoIBed 
D| SP 18} SP |OJOUILW OP Sse|UBOAWOD xnep se} ‘18} 
OP |DJOUILW SP SEYSeiNOg Ep snjduns UN,p UOSIOJ UF 


‘V86) InNod ajepow 
OP JUSIDIIAIOS SOUIY\| YSNQDM BD] OBAD sucIOIOOoBeu 
Ses OND SPIOSsP }IOAD YAW e] Je ‘seouIAoId 
XNOP S8| SUDP SEUILU Sep JUSPessod seul|\) USNGD/M 
D| {8 DPDUDD JO AUDAWOD 8/0 UOl|,] pgs} JAS} 
VZ 8] UONOIIAXS D SONUBA ‘SOJUSIOYID SEAILOS|]OO 
SUO|JUBAUOD JNOU JOA SESIA JUOS Jo YN 9} JOd 
SOJUSSEIASI JUCS JOPDIQN] NP seul sep seAojdwe 
G89) }@ DEeqense np seulw sep sedojdwe 
008 Z YOIJAUZ ‘|IOADI4 NP sjOIOUIAOId UOILO}sIBe| 
D| 8P ANOo se} sNos jUDqUUO} sUOILOIOOBeU 
SOIZIUIOD SOD ‘SUIWWON DEeQpis HD} Je seul 
IBIUDD DEQENH DH] ‘SseUIV\) YSNGDM KH} SwWWOd 
SINGAO|AWS SE1IND,P DO $9 DPDUND Jo AUDdWOoD 
8JO UOll,| O JubUsLOddD seulwW sep seljen) 
-ODIJUOD SUOIDOIOOHEU XND seeljel JUSWEdEJI|D 
JUOS SOIIDIAOME} SUOHFOIOOHEu se] ‘sINO[No} sindeq 


‘SIUIWUOD JO UOILO} 
-UBUUI|D,P SEOIAIOS OP SeAO|dWSe QO) jUueJUSseldel 
IND ‘enbueWYy,p SIUN seysi/Hun|jOLeYW Se] JO POy}wIT 
AUDAWOD UBYODIDOW PUD AS|MDID DJ |OUeIdWOS 
SUO!|JOIDOOBEU OP OOS SSO ‘eulNO UZ ‘seBodinbe 
SEP SINSJ Oded Hud Jo UlO1) OD SeWLWOY Je SAIL 
-OWO0DO] SP SINEJONDUOD G/| ejUSeseides suOdsuD4} 
SEP SIUN SINSI|IOADIL SOD Epgy SslOd0} UOIOeS 
D| 18 ‘sINS|OUBIS J@ SUO|JOOJUNWUWOD BP SedIAJES 
SEP SeAO|GWA Of E{USSE1A9J SUO!JOO|UNWULUOD sep 


6 


‘V86)-E86) JAIOUDUY SO/DJEXS,| OP SELOAEI ||OADI OP sje NO soUEIEYIP se] PUeIGWOD 


O€ZL Ch y Vb SIONIG 
OV9 Z y €9 J981tNO1 YOdsuDl | 
- S 18} BP su|WeYD 
GLO WW 4 OL SOUIIA 
a ad 2v SUUIJUIOW pPodsuni] 
= s 8b eBopiogeq 
O8Z Z G a suloi6 sep uoluejnuDj\ 
000 Zl) l l SUOIJODIUNWWODE|e | 
O0€0 9 4 RG UOISNYIPS|SfO|Poy 
OZ) 6 b S enbiwojpo ej61eu3 
8S8 VL e Cv U8HeD YOdsuDI| 
S9||IOAD4 + |!OADI ep SPUSIOYIP 
UoU S110, 3p 
SQUUOSIOd SIQUION SIQUION 
-sINO 


(G86)-P86) Je/0UDUY. 89/048xe) 
Q/DIOPEJ GOUBJBAWOD EP SINEJOS SO] SUDP 4{NO-YOO/ Ep {e@ seAesB 
QP UOSID/ US SEI/IOADI UOU SeUUOSIEA-SINOL 


y NOS|QD| 


x4 


SEAO|AWUAE SEP JO SINB|OUBIS SeP US|POUDD |DoIpUAS 
8| USlO}0,O SIOUANO {Oo SOIOA SEP UPdIJeJJUs,p 
seAo|dwe g/zZ juejueseidel (YAW) eNbUeWY,p 
SIUN SO{sIBIN|IDJSIN SSP OOS 18 66€8 ‘86E8 SE/090| 
SUOIJOSS SO] SSIIOIAOUOJ} SOJAIOO XNDO JUDLOdddI es 
SPIOOOD siNElsnid ep JUSWS||eANOUe 8] BIOOoBeu 
JUO S}OOIPUAS SO] JO (PESNB) ADMI!OY JOPDIGN 
DUD SOUS YUVON SEQENG 9 ‘@d!|01EX9,| 9 sINOO NV 


‘B|DJIOPS} SOUSJSAWIOD KC] Sp 
BAQ|S1 BI!OIAOISJ UOHOJIO|AXS,| ‘GANSN-8118] SP Jo 
DSQENG NP YOSsSd NP JUS/OS SSJOIUILU SOLIAHOD so} 
enb uslg ‘sel|-;des ap Lod No, Nbsn{ Jopoign7 Np je 
SSQENS NP Piou Np seulW sep JO) Op IOVeUIW 9} 
JEUOASUD SP JN e| SUDP JINJJSUOD E19 D ‘DPOUDD 
JO AUDAWOD 81O UOIl|,| BP GsIJUe Od D syjDI|y 
‘AOM|!0% JOPCHIQOD] PUD sJOYS YON Oeqens 97 


‘(seluBOdWOd-I}|NU 
J@ SO|OOIPUASI}|NUWW) sSeLOdinu suoloOIoOoBeu 
SOP ‘S|ONPIAIDU! s}OO!IpUAS sep Je sesudeljuSe 
SEP S1JJUS SUOI}OIOCHeu sep snid ue ‘JuUeUUeId 
-WOD INGJOS@S SO SUDP SUOIJO|IOOHeu se] ‘seeuUD 
senbjenb sindeg ‘sjoo!puds QZ 10d seejueseide) 
JUOS UO!JOIOOBeu ep sejluN Gg sine] ‘senbipuAs 
JUOS 18} BP UILUSYO SP SEejelOOs sejOdloOud s9| JOd 
SQAO|AWSE SJOUILUSYS SEP JUSd INO s|HuUIA-aJONS 


‘J]OUOIJOU |DJO} NO % OB Sp seid jusjuSseidel 
UO|HDJO|AXS,O sesuedep je seljeoes sine] jo 
‘SOIOA S8| SEINO]| SP Jo SeAOC|AWA Sa] SNO} EP % OS 
UOIIAUS JUSJAWOS ‘sAOd 9 JNO} JOd SeIDIAOMS) 
SOOIAIOS SEP JUSINSSD SOJ9IDOS SOD (qd) eNbIJ!oDd 
US|IPDOUDD NP JO} SP SUIWEYO se] Je (ND) DPOUDD 
NP XNOUO|OU JB} SP sulWWeYD se| JUOS sepUnIB 
snic xnep seq ‘seAo|dwe 900 76 enbyjenb jueydwoo 
19} SP UIWSYD SP SSUUS!PNOUND sesideljuSe ZE Seq 


"|IDADJ NP SUOIJO[el Se] SUI@OUCD 
IND 89 US SsIDIEpE} SOUBJEedWUOD DH] EP JUeAgIOL 
‘EQUUOP SOUIAOIA OUN,P SeJel/UO1 se] SOIOGEep 
NDSSEel 8| JUCP NO SlIND SUN \H SOUIAOId SUN 
JUSI|91 IND XNGO SND ISUID ‘|DUOIJOU JeJEJUI, JUDJS 
SWWOD SElSP!SUOD JUOS IND JA} BP sUIWIeYS seq 


‘@|OUOIJOU 


8/LUOUODS,| D |@lJUSSSS ISSN {NO} Jse sesIpUDYOJOW 
SOP SJIIDIAOME}, LOdsuDi, ep ewWelsAs UOG UN 


I9Jf BP SUILUBSYD SBT] '§ 


‘PE}IWWI] SUI) UOSIUEG 
D| BD SUBIDIUYOS, JO SIWLUWOD GZ) Je USlJeljUa,D 


J@ UOHONPOId Sp sediAles sep SeAO|UWS QG/ | Je 
‘POHIWI] WOB)VY Oly DO] O SUBIO|UYOS} JO SIULIWIOD OSE 
$9 USlJelJUS,D {@ UOHONPOId ep sedIAJES 
SEP SeAO|CWS QOD Z JUASIA ‘/ 86) SIQWEIASS jo} 9] 
UOIJOIIAXS © JUOJNUBIA IND ‘SE—IODOD XNDOSANOU $97 
IOADJ} SP JOU UN JOA ISUID Nd JUO Je SenpUEejUe 
juOSs OS sSelLIOd xnep se} ‘sunejoIIbUCO xXNep 
EP SSoIAsnd se} snOs soSUSW SUOCILOIOOHSeu sep 
seldy ‘(OLDJUO) 8407 JOII|F,P PSL] seul] UOS!UEG 
D] 1S PS}IWI] WOBI¥ Ola D] {eo Sej|DDO}] SUDIJOSS suNS| 
SIJUS SNUSAJOJU!] SECIODOO SO} SlI}OJ JUO JOOIDUAS 
BO OP SSIQUUSLWW SO] ‘SOIOJOXS,| BP SINOOD NV 


‘IN@JOeS 
80 ep seAoj|dwe se} snol ep %OQ6 Ep snid 
S,USSasdal IND ‘ONbUEWY,—P SIUN SelsIBIN||OJe\A\] SE 
INJBO JSO@ spoolpUAS seo Ep JUOLOdWI! snid 97 
|IOADIJE NP USIPDUDD BPOD NP NEA Us SELlO@s1OO0 
sjoolpuAs jdes ibd seejueseide: UOlLOlIooBbeu 
OP SOJIUN,O SSIQWUIOLU JUCS UDMEUSIDYSOS Us Je 
OLUDJUS US SLJSNPU!,| SP seAo|dwse QQO 6 enbjene 


‘S9}/W!| SIIOBjONU OPHJOP|I,| 
j@ POW] soul] UOsiUeq KH] JUOS LUNIUDIN,p 
SINSJONPOIA SJUOLOdWI Seijno se] ‘epuouW 
NP LSANO |S!1O © LUNIUDIN,O Sully spUNIB snid oH} 
JUBWSI||SNJOD se 8x07] ASy Sp OU!W D7 ‘WuIN|UDIN,O 
USIPOUDDS INEJONpoid soub sn|id 9] SPwWWOd pejiwiy 
SOUI) WOK Ola] D] SP SOK|d KC] sud D ‘Eg6) BP 
Ul} D] WD UDMEYOJOyASOS US LUNIUDIN,| @P SINDOJd O 
QOUSWILUOD D IND ‘UO!JOsJO|AXA Bull 8407 Aey 07 
‘UDMBYO}OASOS DO] SP P4sOU NP WNiuNIN,p sjuswesIB 
SPUDIO Sep PJODSJ UOWONPOId _| DO sENquyjo 
{SO UOlOJUSWBND aed ‘|OJUSPIDDO SpuUoW 
NP WNIUDIN,P INsjonpoid |odlouud 98} OPOUnD 
NP JUDSIDJ {9 OG SS@UUD SE] SINdEP SiO} aid!WUSEJd 1} 
INOA siuf-S}O}J SOP aI|J@O |SulO JUDSsOdUNs ‘seuUO} 
OP SUOII|IWW |) SPSSOdEP D SjDJOl PUUS!POUDDS UOl} 
-ONPOI Oj ‘786 UF ‘UOHONPOIdINS SuN,p Je syxoO Js 
SEP JUSPSOXS,| SP UOSIDJ US JUDJGWOD ND eyoJOW 
8] INS JONJON|, SP fUSNUIJUCD SUNOS se] eNb ueigq 
‘BJUDPUSOSD SSOYA SUN JUSWAIJENJOO |JOUUOD 
WNIUDIN,O SUUSIDOUDD UOlONPold _| ‘eleluIWW 
SUISNPUI!,| UO[SS "UDMEYOJOySOS US J@ OLIOJUO US 
SESIJUSOUOD JUOS LUNIUDIN,D SOUILU $8} “DPDUDD NV 


‘G86) SIDW LE NP efop Ue se/6el 
B19 SIOOUS SOd JUSIDAD,U SfI|OO0] DB] EP LOS 9| 
{8 PUBIOJIP SO] SIOW “fI]JUOCO S| SIONOSE D JEP! 
JUBWSUIEANCH NO JepUDWEP INOd ODMDLO / 
JIDUSI OS S|OOIPUAS UOIJOBe|Eep OuN ‘Gg6) JELAS UF 
‘JOOIDUAS 8| JOA SOWNSSD S1Je@ JUDASP SSIID|OS Sp 
UOHNUIWIP US SID|JOP SP SUOII|ILU GZ’G UDIIAUS JUOP 
‘UD JOA SID|IOP SP SUOI||ILU GZ SP UOIJOJIO|AXE,p si1OJj 
$8] SIINDEl SP OPUDWIWOD9I J98||/IBSUOD S| ‘Odd 


UOS SUD ‘OID OP {9 |IAUYY snudAZD 1D] EP JIUSAD,p 
SOIIIIGISSOd se] JSIPNIS,O UOIssiLY INOd jndel inb 
‘ID19Eds J9|||BSUOD UN DWWWOU PON Np Je seuuelpU! 
SSIIDYY SOP S4SIUIW 98] ‘es, SIGqWeAoU UJ 


‘V86) SIQOJOO gz 
9| {NO-4DO] UN JOd Hjsodid INeAc|dWwe,| Je ‘sINODES 
UNOND,P IN} SU OWS 8] JOd eWWoU INE}DIIIO 
-UOD 98] 10d SseyOddd spin ‘jooIpUAs 9} JOd 
segjefo) jUeIN} INneAC|dWe,| IOd seepUuDWEp 
SOJUDHOAW! SUOISSSEOUDD Se] ‘sINCD sep je 
SPUDWSP DK] Sp essing je juSWedUDUI) ‘Od 
“SUD, SP SOWS|QOIA ‘NDS,P siWWed ‘aL!oOE/e | 
8P S{NOO :sewWe|qoid spUunIB selino,p JIOAD 
BIUBDAWOD DK] ‘SAI}O@||OD UOlJUSAUCD DK] Op 
$9[QO,| JUDSID} SJANGO,P-UIDU eP s|INnOOD sep 
SND UZ 'OPNIISOU!,P JOWWIIO UN SUDP ‘Pesyp JeIIINI 
US ‘SOSWHLUS JUSIN} Pes, SIquuejdes o¢g 
8| JEIIAXe JIOASP IND OAILOe||OO UOl}UeAUDD 
D] SP JUBWS||SANOUSI 8] INS JUDLOd suO}JOIOOoBeu 
$8] ‘seuuosiIed QLZ JeAC|dWe JUDAeP seUdO) 
SP SJEYOSP SEP UO|ODIXe8,0 euUWOIBOId uN Oo 
JOIOUDUI INAAD UOS JOUUOP 1 IIJU@SUOD JUBLUSUIOA 
NOB 9} ‘|!Auly sMGAD DK] $8 WNEJOIJeg BWUUOG KD] O8AD 
PJODOD UN,P SJINS DB] B ‘ESKp [AO UZ ‘UOXNA NP 
SILUOUNDS,| SP % Or j!JOJUSsesdi9s Jo S@UUOSIOM QO/ 
eNbjanb jioAc|dwe Sulw DO} ‘einjouwe) Os O.Nbsnr 
‘UOANA NO OJD4 SP SUILW D} JOWISJ DO ‘“WIAUYY SNIGAD 
D] ep slew sluUBDdWwOd ‘WwNe|joieg ewog H| 
9LOd D EYyoJOW Np juSWEsSs!YOO|) 9] ‘ZQH) UIN! UZ 


‘onbuewy,p 
SIUN SefsIBIN||OJ@/\| SOP Se|OOO] suO!JOSes xNeP DO 
UOIOIOdIOD Bululyy ||Auy snidAd D] esoddo pd Inb 
PUSIOYIO BuO} 8} S1JUOW D,| PUWOD ‘8|NDOUNWWOOd 
OUN S{NO} SP UO|NWOdsIp HO] JeUIOJJUe INEed eulW 
8UN,P SINJOUUS) O07 ‘SLysNpu! ajNes ouN,p soo sep 
USIG SUDP PUSH SJIAIJOD,| SJNO] J|UOP SSgjOs! SSjjIA 
SEP JUSANOS JUOS PION NP SeJSIUILU SO}||OOO| Seq 


‘ENDOW, SIUN SINOUI|A\) SEP IAINS 
‘eIQuOU PUuDIB snid 9] ejuesaided Ue eNbUeWY,p 
SIUN SejsiBun||OJe|/) Se] ‘UOHHOIOOBeu ep se}iuN,p 
SUIDJUSI} SUN JOd sejUuSeselJddl JUOS B/DI9Pe} SOUS} 
-8AWODS DK] ep JUDASIea1 SeAC|GdW seq] ‘seNnbIPUAS 
seAo|dWe OOO 9 EP sNiId eldwoo slijsnpuUl,q 


‘|DIBPS} JUBWUIQGUIOSANOCB Np eoUSJedWOd b| 
OP JUSAB]O1 UOHNA NP Je JSONC-PJON NP seJlojwe| 
SOP SOUILU SO] SOE{NO} Je WNIUDIN,O SEU! SO} 
‘UOJS1g-dOD NP UOGIOYO Op seu! se] ‘SSOUIAOG 
SOP [OSsel NP IOS |IOADJ NP SUOljO|es sep 
UOIOJUEWUS|Hel DO] INEJOeS SO OP O4JO/OW DH] SUDP 
enb usig ‘senbi|jOoyeu UOU sjeLJsNpU! XNOJeUIW 
GZ $e xNDJewW ZZ jUSSsINDOId INb ‘se_SeUjO OZ {9 


0% 


SOHSPUOJ Gy) ‘SIOUIWD] VEZ ‘UOIO}O\dxe US seul 
C82 PUSIGWOS SUUEIPOUDS eieiUILW eLsNpUI,7 


‘SOL |D90] GZ) SP SLusNnpu! ejodioud 
D| SS {8 DDDUDD NP SAIjoo UOIOiNdod pH} ep % 9 
910|dwWs8 INeyOes 8d ‘a1u;NO UJ ‘sADd NP SIWLOUODSE | 
SUDP JUDLOdU! $eiJ 8|Q1 UN OUOP enol sielUIWW 
SUISNPU!L,] ‘SPUOW NP xXNdOIEUILW Bp sinejonp 
-O1d sep Hud eweisioy NO eopid es DPDUDD 387 


SOUICTSO]. 7 


‘lo}\dwe,p 
SJINoes DO] OB jueuUeBUDYS UNOND eLOddDu 
SIDW ‘SSSUUD SsIOl, sej INS XNDIOOS seBoOJUDAD 
Sep j@ SIIDOJIOS ND %G’ZZ ep UOO;UeWBND 
SUN ‘SOIIND SUS “JOASIA SUD SIOl] BD PIOOOD 
ISANOU 8] ‘{NOD,P SIOW NP jNQEep ND juDsIDJsiOs 
PJOODD UN DP selLpDd se} JeUSWO DO JUSsIUIAIOd 
V86/ JSIIIN{ OP UY | D seWULUOU sINEJDIPEeW xNep Je 
‘OWSS NP Spld,| D jeddb suojo jus) selOd xnep 
$8] ‘}OO!PUAS NP seiquueW se] JOd ejefel a}INs _O| 
JDd {nj jUsWE|Be1 9] ‘SelOd $e] e1jUS SullOUILUI]oud 
PJODOD UN /D Nel] SUUOP JUSeSsNE jou) YOddni 
UOS SUDP SS8E|NWJOJ SUOIJOMUDWWWOOe) se} enb 
USIQ ‘18 PE6p |OW US SUWUWOU JN} AsIO4 ‘'H-ePNDID 
INGO} ||OUOD-SJ|OSs|WLUWWOD 87 ‘SPN{I}O] @OUDIB snjid 
SUN OSAD |BUUOSIO UOS JOJOSYO JO JOSIIIIN JIOANO 
8p INSAC|dWS,| Sp JISep 9] INS ENb IsulD ‘jo}dWwe,p 
QIUNDSS SP Je |SUUOSIOd US UO/JOJOP ep ‘UOll 
-IUDdel OP ‘e|DOIPUAS BOUSJedWOD Ep suOl|senb 
SEP INS JOpOd INb ‘pusJEyIp INE] Je/Be1 Jueind 
OU SILO Se} ‘|OSJUO/\) SP NOSING Np sunejoIjloO 
-UOD XNEP SP SpId,| PIH/OW ‘Eg6l) SIQuiedep JE 
8| UOIOIAXe DO ONUSA JIDJe IND ‘eAOe!]OO UOl} 
-UBAUOD ING] SIOd epuNb Ue Je/UDWSE D JUe!OUE} 
seluDd xnep se] ‘OWS np sedidsno se] snos 
SOEQSUSL UO!{O!IPOW SP JO UOIJOI|IOUOD ep seouDes 
senBuo| ep seidd (WI) UOWOIOOsSsy syeAO|dwy 
SUID] D] OOBAD SN|OUOD ‘SUD S/OJ} SP SAOS||OO 
UOIJUBAUOD SIJGANOU SUN SiJIIOJ D ‘|DeIUO/)\ 
BP LOd 9] SUDP SINEJ|IDADJ Sp JSI||ILU UN eJUeseidel 
g||enbpo| ‘siINepIDgEep sep sjNOUO!JOUJSeJU! UOlL 
-DIOOSSV7,| OP GLE S[OOO} UO!|OES D] ‘78h {NOD 9 8] 


‘sejsod 
$8] SNO} INOd euNeyY,| $ Sp’) SP UOO,UeWUBND oun 
JIOA@IA PJODOD [SANOU 8] ‘S4J9-USIG EP Je UO!SUed 
@P S@SSIDD XNDO SUOILOSIJOO se] INS JUOPOd suOl} 
-ISOASIP SE||GANOU SP sNid UF 'Sg6) SIQueodep FE 
no, Nbsnf{ SAljoe||OO UO|JUSAUCD KD] SP UO}}OoI|ddD,p 
eeINP KP] JuDeBHucjOJd ‘sud XNEep ep PlOOON 
UN INS SeNpUEJUe JUOS OS SEeipOd se] ‘~g6|) INOd 
SOIIDIDS SED UBWWOXEEI UN INS SOM jUSsID sejp}{/UI 


6b 


SUOIJOIOOBEU se] eNb Uslg ‘{Oo!OUAS Np sequueW 
SO} JOA Olio JN} INb PuodoD UN jUsIN|OUDDS 
J@ SUO!|}OIOOCBeU se] jUsIdel selOd sey ‘WGIsS 
Np UsIpPHOUDS jUSPIseJd NOSANOU NP UOlLoOE]e,| 
SOIAY ‘|WAD,D SIOW ND ‘{OoIpUAS ND sUsIpOUDS 
SJUDEBUIP SOP SINIIJSSAU!,P S@1BUOD 9] JO sijUS|OI 
JUSIN} SQUBO1C $o| SOW ‘|JAD US JO SJOW US JUSIIAINS 
-INOA 8$ SUO!JOIOOBEU $e] ‘UOIJOI|IOUOD ap soe 
S9| SGI ‘SJDUSJUS,S D SOd JUsIUIAIOd 6uU selLOd 
S8| ‘86) JelAUD{ US SWWOU “INEJOI|IOUCD UN,p 
SHONS Se] QIB/O\ ‘Seu|D]Os se] JesJU@WUBND sod eu 
JOJISEP ‘ONDILIOUCSS SJOJSNDO, |OUOIJIOU @}x8}UOO 
8| SUDP IND ‘INeAC|dWS,| BP UOILISOd DB] DO sesoddo 
JUBWOLUIB) JUSIDJO ‘IGIS NP seiquuewW se} nod 
8JNSY,| $ Ob’) SP YOoOJUSWBND SUN jUPeIDIISep 
IND ‘JOOIPUAS NP sIN@pOIOCHEU Seq '7g6| ISIAUDS jo) 
NP JIOd |B sellDjOS sep USWDXee UN JIOAOAGId 
‘V86) SIQUSOSP LE S| UOINIIAXE 1 JIUSA JIOAED 
IND ‘SAOS|JOO UDIUSAUOD D7 "|UEPEd9Id BdIOJEXxe | 
SP SINOO ND SESWILJUS SOAIJOS]|OO SUO!LOIOOBHeU $9} 


JUSIIAINSINOA ICIS | 4@ VANDA Ol ‘S86)-786) UI 


‘WIS NP Se|D90] SUOIJOSS Se] SEJNO} D UOSID)| 
8p }@ UOOIOOCBeU ap eUUS|UDBIO,p JIAIeS INOd 
$9 SO|DJJUSD SENDILI]Od sep JO|NWO} INOd ggg) US 
ONHSUOD ‘USIDDUDS NDEING 98} JOd sSeSUUOPIOOD 
JUOS SSUUSIDDUDD SOJIAIOD Ses seyNO} ‘OOsIOUDI4 
UDS D Jse BBals 9] JUOP JOUOIJOUJEJUI JOOIpUAS UN 
{OS WIGIS 8| enb usig ‘enbiuU_j{Ng-e!IQUa|OD by] ep 
SHOd JNU SUDP S|SUUOISD990 seAo|dWwe /¢GO Z je 
sJUsUDUUUEd seho|duus ZEE Z eJUeseudel IND ‘(WdIs) 
SIsIUISOBDW je sINe—PIDGEP sep |NOUO!!OUWS{U! 
{DOIPUAS 8] DEAD B1D0GHeuU UOHOIDOssVV sIeAO|dUWUA 
SUMO) DIQUINIOD YSig DB] ‘Jseno ajoo pH] INS 


‘SOULUIJUID) SOP JO JUSINOF 
4UIDS NP SHOd SISAID SUDP sINePIOGEP 699 Z 
JUDSIA SOAHOS|IOD SUOIJUSAUOD 6) EP JOJO} UN 
‘UOHDOIDOSsYY SIGAO|AWA OWI{O| D| 19 JOO!IDUAS BD 
81,U8 ‘D A || JOA MON 1D {Se EBels 9] JUOP |OUOI}OU 
-JBJU! {OOIPUAS ‘sINePIOgEp sep sjOUO!JOUIE{U! 
UOlO|DOssy,| JOd sejueseidei juos sekoidwe 
Sep UDdn|d dj ‘Opouds Np jse,| suDg ‘sinepiogep 
ep sjpolpuAs spuni6 xnep je sineAojdwe,p 
SUO!IJDIOOSSD XNEP sed JIUSAJOJU! JNOLINS 
{UOJ SBAIJOS||OO SUOIO|OOHeUu se] ‘INeJOes ed suDG 


‘OAIOS|IOO UO!JOIOOBEU KI Jse 8119, 
UOSIDJ S|Odloud ine] ‘|OUOIOUIEJU] S@OI@WWOO 
S| {8 S}JuUeWSUJISANCH sep seidnD suolsseid 
$8] SUILUOD ‘SUOD!JSEND SOdJND,P J|USsdND90,$ WAWO 
D| 18 VIW PE] enb uelg ‘euUIWOW Jou NE SLIsNpU! | 
SP S|UDJO|AXe SeljND,P J@ ODIA Sp sejoUIWJS} 
SUO|{D]|OJSU!,D SJUDJO|AXe sep ‘sIONb ap sjuD}IO|dxe 
SOP ‘SBJIADU SP jUeWSeBIDYOEP Je jUeWeBIDOYO 


OP SEIUBDAWOD sep ‘sJUDJIO|AXe sep ‘SINEJOWWIO 
SEP PUSIAWOD (VWINOg) UO|OIOOssy sye@AO}dWwy 
SWILHDI) DIQUINIOD YSi{lg DO] “JsSeNo e1Qd DH} INS 


"‘SEQUUOIUSLUSNS SELOBE{D9 se] SUDP SDOd JUsJjUe,U 
siDlW j@UUOSIOd Np jUsIo|dWe Inb ses”dejue 
J SOJSIOOS ‘SIBIINOIOd seljNno,p ‘uUSe ‘Jo 
SINGUSJUOD OP SO}OUILUJO} SUOIO||OJSUI,D SJUDLO|AXe 
SOP ‘SEJIADU OP JUBWUSHIOYOED 9p Je jueWUSHIDYO 
ep sejudDpUuedEpuU! sesideijue sep ‘sjueHO 
SEP NO SOJIADU SP S}UDJO|AXe sep ‘sINeJOWIO 
sep ednoi6el inb ‘(WvAW) UOWDIOOssy sueAojdwy 
SWILUOY] BD] jse sInNepIOgep sp unedojdwe 
puDb snid 9| ‘OPOUDD Np jse,| sUDG ‘SAIJOe||00 
UOl}OIOOBeu P| ep sul se} INOd sineAojdWwe,p 
SUO|OIOOSSO US seednolBes ‘Odnid pH] nod 
‘JUOS SBDPIOGEP EP seluBDHdWOdD se] ‘OPNOUDD Ny 


eboplogep 87 9 


‘ISIOUDUIJ GO|OIOXS,| OP 
Ul} D] D 8/691 Sod suNO/[NO} fIOJE,U PUSIOYJI[ 9} SOW 
‘SHOU Ul} D] 1D SOJUIDIC SOO JIPUSJUS [YIDD O7 ‘SUOl} 
-DIOOBEU $e] SUDP AJJND,| BP se;OAC|Ep senbijo1d 
SEP LOO ND euBbipjd es seid xnep sep eunoDoyo 
OND 89 DH jIJUSSUOD SIJSIUI] 8] ‘GQ6) SIDW / 97 


‘BAILOO}|OO 
UOIJUSAUOD SI||SANOU KD] SUDP SNUEjUOCD sJeuB sep 
SBDIIQUO,D SINDSOOId || 0 $INODEI 8} JOd enjosel 
OHO JIOAEP UO!JSENb DH] ONb jlouwNse ineAc|dwe | 
‘BASIB DH] fUDPUEd SEJIAIOD sine] OB@AD Oddp 
US SS|JOUILUO SO}INSINOd OP SeOOUEW JUSIDAOA 
es seho|dWse sed SWWOD ‘eAe/H DH] JUDPUed 
selpe6Buos sehojdwe build eBo6uel inekojdwe | 
ONb jIDJIsep fOOIPUAS 87 ‘|IDADJ, ND INO} 
SP S9}I|OPOW sep jeins ND saipiod sep ploDoDsSEep 
8| Od SHuojOjd jn} |IOADI, OP JeuUD,| ‘PsIOOOD 
JOD SljiO1 JUSssNe joOoIpUAS NP seiquueW se] 
OND USlg ‘SJIOSIADIA PJODOD UN 1E JUSIIINOQD ‘Gg6} 
Je|Audf 7 No,Nbsnf juSJIAINSINO @s INb ‘UOIOIDeW 
@P SEOUDSS SEP ‘UOI{DI|IOUCD HD} JUSJIAINS INb 
SUOHOIOOHEU sep DEYdE,| SIdY ‘786) INOD 6Z 9| 
BEYOUS|OEP JN} e|OB9| SAes6 euN Je “INEJDI|IOUOO 
NP SHOYS se] e1BjOW eipUEUe,s D sod jUSEIISsNel 
OU SSID $87 ‘SOOO SUDIJO}OOBeu sep Oeyde || 
SEICD ‘Pg6| JOUAS} OP Ul} BD] O SuWUWWOU JN} INE} 
-DIIIOUOD UN {8 ‘EQS) SIQWUWODEP | 9] UOOIIAGXe DO 
SNUSA {SO SBI SO] S1JUS SALLOS||OO UO|JUSAUOD 17 


"SOdIIOU 
-UOHJUB{NUDW ZE UOIIAUS sjUsseide) IND ‘|a10S 
8P UIDIB D SINSJLOAgIS SEP SeAO|dWE sep |OUOI}OU 


JDDIPUAS 8] 18 PJ] SIOLOAS|J [O10 KD] aujuS ‘Oeqens 
ND D-IN|SO ‘PUSJOYIP O1JND UN NUUOD D INEe\des 87 


‘INGPO||JOUOD-SJIOSSILULUOD NP Spio,| OAD 
{USIDAINSINOA OS SUOIJOIOOBEU Ep selies xNEP so] 
‘OD|OJOXO,| OP Ul} DO] YY JS!LWSIC 8] SUDP JIUeAJEJUI, 
‘G86 JAA) US ‘EBIJOYUS jUSWE|DBe Jn} PUEIayID 
JBIUEP BO SP ISIDS BJO JIOAD IND INEJOI|IOUCO 
“OIIDSSIUIWOD 8] ‘UO!OIOOSSYY SIOLOIOAO JOJOAS]/A 
JOUIUNE| DIQUIN|OD YsiJlg OD] {9 UCB Np sunej|IOADAy 
SEP JDOIPUAS 9] JI!OSOddo INb Injeo ep JUsWS}IOIE 
{IOYDOIddD) es PUslEyID GO eNnb euUOP jUDIJ 


‘OWS NP 
SOIAND PUSIOYJID SP SIAD UN jUSJEeSOdep sel" se} 
18 ‘G86|) JOIAUD/-IlU BD] O,NOsNf UDA US JUSJIAINSINOd 
8s ‘P}] UIDID pedny sould OH] Je JOo!puUAS 9} 
91JUS SUOIJOIOOBSU $9] ‘|| Dad JE] Odd ‘SUINSLOASIS 
XNEP SEP SeAO|AWP $9] JOJUSSEIdOl OP JIOJP 9} JIOAD 
jOoIpuUAS 98] eNb je enbiBojouyoe) jUeUUIeHUDYO 
UN fIONJI{SUCO INEJOASI9 |EANOU NP PSdIAIES 
US SSI DB] ENb ‘pgs, Siquiecep ¢ 9] ‘DPIOeP 
LIOO 9 ‘UIOIB NP sunej||OADI Sap JOo!IPUAS Ee} JOd 
V86) NOD US Ssssodep spuUNWEP Sun +d esuode) 
UJ ‘SeAO|GAWS 9Z OP |IIDADJ SP LIONb |nes uN SeAD 
SPUNDWEP KD] D SIINNS fIOUNO || Haig enb epioep 
{NJ || 4@ ‘SeQsl|De1 SOd jUOS BS SU UOISS|WWWOD HO} 
OP SUOHOIPEd se] ‘JUSLUaSNEeINEeU|OW ‘seAo|dWws,p 
eulDJuUso SUN SHIXe Je SeUUOL BP UOlI|IW Z’) 
ep aloodoo eun,nb DU | Sad a eNb sucjo 
‘SLIOND SlOd} JUD|||OAD1 SeAOD|GAWS Q/ 18 QO eujue,Nb 
@6IXe,U J@ SOUUC}L SP SUOII|IW S’g OP a]]eNUUD 
SIODADS 8UN D ASIJOWOIND JUBWELO} Jo SUISDOW 
S91} INSJOAIO |SANOU 97 ‘(| Had) SOIAISS US SIO|O 
INPJDASI9,| JOOD|AWes INOd JelUDYO US SiW {Nj} (|| 
Dad) ulosB © inejOAsje JeANOU UN ‘gg seeuUUD sep 
Q|OIOUOW SOUNDWEP DH} 0 sdd JOINS eu UllOIB ep 
SQUUSIDOUDS UOHONPOJd HD} enb juUDsipeid epNje 
‘OL seeUUD sep Nsijiy no sxiq Np SUuUSsIPOUDD 
UO|SSIWULUOD | JOd Sesi|De1 SPNje OUN,P SjINs DO] 
‘'UO]JUSINUDW EP seNbiBojouyoe} SUSAOW SINS||IOW 
ep SJANEO US SSI DH} JOd sENbI|dWod jID}e 
UOIONIIS DO} ‘UEAne-@OULd YY PI] UlOIS Hedna Soul 
D] O8AD JUeWUE|OBe JIOIOOCHeU 51S 9} ‘sdWe}-S4,U 


‘SesOIOdWa} seAO|dwe 
SED D SINODSJ JUDAD US je |IDADI Sp seNey 
SQ] JO SJIJOOeYSO se] JUDIIDOW Ue eslideljUS UOS 
SBDJUDADD Jasi|IGDJUS1 Bp “INeAO|CWE,| SP Od bj 
QP ‘JISEP 9] JOJE JUSLUSACOYOD,P SSI H| ‘Seu|O}OS 
SEP JO JO1UOCO NP SSJNP KD} Sp SUOIJSeND se] S4{NE 
‘IEANOOUDA, EP ApHeYy SdUIA ‘J eP SUUOSIEd 
D] US ‘7Bdb JEIlIN[ € O| QUIWOU |I-4N} INEfO]|]OUCS 
-QJIIOSSIUIWUOD UN Issn\y ‘eJDUEJUE,S D seNnUsAIDd 
SOd JUOS OU SEILIOd se] INEJO!|IOUOD UN,P SHOYS 


8b 


S8| eiH|OW ‘Je E86) SIQWUIeDEeP }¢ e| UOlJDOIIdXe 
D SNUSA {se UOlOIOOSSY {SIOJOIOdO |NOU|WIE 
'O'd BD] 18 O1S S| SUS SAOSI]OO UOlUeAUCD 
D] ‘S9/DJOXS ISIUIOP NP sINOD ND (9 |S) ulDIB np 
SINO|||OADI, SOP JOOIPUAS NP EEE BjDD0} UO!JOSs DH} 
OSNDD US SILU JUD SCUSIOYIP XNEP ‘|SENO 199 \} INS 


986) JelAUd{ 1¢ NoO,Nbsn/ 
INENBIA US {SO PJODOD 48D ‘}Oo!/pUAS NP seuquuewW 
S8| JOA ijI}O1 {Ny IND ‘es!OUIWUI|e@Id POON UN Ns 
JUSIIPUSJUS,S SBI se] ‘OPID UOS DEA '17g6}) UIN / 
8] SUIWOU IN} INSPOI|IOUOD UN ‘essodw! Sun suDP 
{UDI SEJOel|P SUOYOIOOHeU se] “Egsy JOIlIN{ LE 
8| UO!O1IdXS D SNUBA {sO ‘SINELOASI9,D sjUofpD 
SONDUUOIISEH je sellDUUOIIseBH ggg ejueseldel 
IND ‘UlDIB NP SedIAJEs SEP JODIPUAS 8] JO SIOJOAS]I 
|OOd DGOJJUD/| D| S1JUS SAIJOS||OO UO]JUSAUOD EU 


‘SOAILOS||OO SUOIJOIOOBEu sep Jesedse O Ned euUOp 
SBINJOUO[UOD 17 "JsSeNO 8199 KH] INS seAC|dWe,p jueW 
-8IOUSDI| 8] {@ USIDOUDS SYyoJNW 9] INS BOUDPUOG 
-DJNS SUN SUIOJJUS D e}|ENbH| ‘xNoO!lDUOWW SeYyoJOW 
S8| INS Se|Oel9D sep SINOD Np essing H| Od 
SSIJUOWSP SJe@ D INEJOSS BD OP Se1!DDe/d eIN}OU 
D] ‘SOUIO|Xe SINEJOD) suNeIsnid sod seeousNniju! 
ele JuO UINIB Np UOlJUeJNUDWW DK] Bp SlJsNpPU! | 
SUDP |IDADJ NP SUOI{D]OJ $9] ‘BO|DIEXS,| BP SINOOD NV 


‘ulosJB np 
SEOIAIOS SOP JDDIPUAS 9} JOd sejUesesdal jUOS IND Je 
|OOd JOSUM UOMBYOIOYASDS D| SP Je SIOJOAS]J |OOd 
DQO}JUD/| Dj SP SINELOASIS SE] JU@JO|AXe IND ‘sune} 
-DAQ|9,P SJUIOf/PO seJOUUOHISeB Je seuloUUOo!jsebB 
S8| JUBUB|DBE JUSSIA SBAILOO}|OD SUO|IJUSAUOD Seq 


‘XDJIIOH EP Od np 
QJ9!OOS H| {9 JSIWOD-YOd SO|lS $9] “ Pf] OPDUDD jo 
eBung P| ‘‘P}] SIOJOAE]J [S1OS HD} ‘|OesUO/\] eP Od 
NP BJEIDOS DH] JUSUUSIAWOD sINeAO|GWS SE] ‘fJUSWW 
-@PJOQSUDJ SP SO Sed Y/ 'Od4V,| }e sINepIOgGep 
SEP S|OUOIJOUJEJU! UO!OIOOsSsY,| ‘(NSO) xNOUOI{OU 
SJDOIDUAS SEP UOHJOJEPEJUOD Hj Jd ‘selj;ND eijuS 
‘SEJUESEIAGI JUOS SOJJOULO!JUSJNUDW SE] ‘ENDIJUD|}O 
8109 PD] SP je JUeIND]-{UIDS NP sod se] suDpg 


(Oddy) OPlHUND Np enbiiqnd 
UO!JOUO HD] SP SOUDI||\7,| OBAD SN|OUOS SAIOS||OO 
UOIJUGAUOD EUN DO alOd jse IND ‘DpoUunD 
SUOd IDA seylojdxe juOos ||I]YOINYD ep Od Np 
UIDIB D SINGJDAGIS SO] ‘SE1DB Op je seeHDssewW ep 
seAO|AWE ‘J91J GP SOJIOUUO|JUSJNUDW ‘UO!}OBIADU 
@P Je SOUUELIOD Se|UBDAWOD sep JO} OP SU|WIEYO 
BP SILULUOD SEP SJIWO}O14 D| SP OGY S|D90| UO|JOeS 
PD] 10d sejussesdel SeJJOUUO|JUSJINUDW QOS | 
SlO|dWe e}JENbpy| ‘UO!PO|OOSSYY ,SIOJOAS]Z |OU/WE | 


Lb 


POSYSsyO] KH] JUSUWO} IND seluBOdwod xis JOd 
SO}O|AXS JUOS UIIDIH |E SINeJDAQ|E Se] ‘ADg JepUNU] 


“UIDIB NP SINSI||IOADI SEP [Ood!|UAS 
NP EEE B/OOO| UOIJOSS HD] OBAD jusWUE|DBe elooHeu 
jenbe| ‘ulIdJB np uoljueJNnuUDWW ap seluBOdWOS 
XIS OP WNIOSUCD Py] UIOIN YeEdnay Soul, OH} JOd 
SO{O|AXS JUOS HEdNy-edUlg EP SjIODdDo spuDIB 
D 18 SOSIJOWWOJND SINSJOABJO@ XNOSANOU seq ‘UlOIB 
NP SINSI|IOADI SOP JOOIPUAS NP EEE BjDD0} UOIJOesS 
D| Od sejUssesdel SOsOUUOHJUSINUDWW QQg sloj|dwe 
IND ‘UOKOIOOSSY SIOPLOJOAO JOJOAS|Z JOUIWWE| 
‘Dg DO] JeWWOJ INOd seednoiB jUOs es UINIB D Sune} 
-DAQ|9,P SeIUBDAWOD XIs ‘OPOUND NP |seno,| suoGg 


‘ONDIUDILV,| SP B}QO HI INS NO JUeIND7-JUIOS 
9| INS JUBLUISMJOQSUD SP SINSJOASI@ Sep O,Nbsn/{ 
SOIADU JOA SLOdsuDd4 jse ajsel 6] ‘senbIuDescdO 
SEJIADU SP PIOQ DH sieHuplje seyudsJOW xno 
JUBWUSJOSJIIP SSEIDedxXe {UOS U!OJB ap SUOd|OLOdxe 
Sep % 8 ‘(OClDJUO) ADg JepuNYy, Y ‘OgoUD\W\ 
ND |JYDINYD Ep Od 9] Jd enb Isulo ‘Hednaj-eoud 
OP SUOIJO||DOJSU! SB|JSANOU SO| Jo IBANODUD/A EP Od 
NP XNSO SJIP-1-|SO,D ‘|SENO 99D LD] SP SNUILE} Bp 
SINGJOAS]S SO] JOC jUDssod US xNDIDUOW seyoJOW 
XND JUBWBJOGIID SYOAXS |s@ UB!POUDD UIDJB 97 


‘anbiyjand 
UO|JOUOY D] SUDP |IOADI, NP SUOIJO|@J $e] INS 107] DO] ep 
SUOIISOASIP XND [USLUQUUOJUOD JUeIOOHeu sjenbse| 
‘|OJOPS} JUSWSEUISANOH 9| JOd jJUeWEOEIIp 
SQAO|AWS SINSI|IDOADI SED JOA seeiNsso jUsIOS 
‘EBDUUO}|JUDYOS | Jo BEsed H| ‘UOIOedsuI,| PULOD 
‘SUO|IOUOJ SBUIDLSO OND USI ‘|IOADI NO Us!IDOUDS 
8POD NP A SlLOd HO] Sp suoljisodsip sep NSA ue 
JUBNJOSHS,S SEAILOS||OO SUO!JOIOOHEU Sep eIOfoOUW 
Db] ‘uloJ6 np uoluejnuDW _} ep eLisnpul,| suog 


‘PJODGJ NOSANOU UN SNII{SUOd ‘EAILNO 
“QSUOD SEUUD SWPINDUIO Hj INOd ‘Inb ed ‘seuUOc} 
SP SUOIIIIW 9’) JUBIDSI|OJO, SOUUSIDOUDD Se]De1e0 
OP SUOHOLOAXS s9j ‘7g6} JOIIIN{ }E @| PeUIWE} Jso,s 
IND 8{J0081 SP SEUUD,| INO "|OI|DUOW @dJ@WIWWOO 
NP % ZS UOIIAUS DEAD ‘SIU/)-S}OJJ $e] SeudiD ‘son|d 
SWIXNEP US SANOJ 8S || NO ’9|Q NP UOlLOLOdxe | 
8p gyoJoOW 9} INS enol |I,Nb juDpodw! ejq: no 
ONP {SO SE|D919O SEP XNDIPUOW SOJEWILWOD 9] JO 
UO|ONPOJd b| SsUDP ODPHUND 9] ednos0,nb eopid 
1D] ‘SSlIODUNDSS $8/DEJBO SEP UO!JONPOJd HK] INOd 
Huds SwWeINbUIS ND Je 81q NP UOIONpoJd HD} INod 
Bud) ewelxis NO assojO es ‘eDUOW NP sejDeleD 
8p sINSfoONpoid spuNIBH snid sep uN,| ‘OpPoUnD 97 


SUIDJB SOD UOHUSJNUBW OJ 'S 


‘BDIDJOX9,| BD 
Ul} O| O Bj/He1 sod suNO/NO} fIOJO,U PUSIOYJIID 9] SOW 
‘SIOW SP SIOW NP UJ DO] O side JUO SUOILOIOOBeuU 
S8] “G86) SIDW G) S| SEeID|IDep {nj} e|DHe| 
SABIH SUN Je ‘sel sUOYSeNb seUulOeo e’pNose 
BP SIQISSOdW! SJBAD {SOS || INSJOIIOUOCD UN,p 
SHOWS $9] BIB|O\ ‘WdIS DO] SP UOIJOIOOBeu ep ey!un | 
Ep SSIQWSEW Ov) UOJIAUS JUOP ‘seAO|GdWe OVS 
BP JUSWSIOUSS]| NP SOUOUUD,| DEAD ‘Sgédy 
JOUASS Ql S| SESIJEIOUOD JsO@,S UOUSJU] SLED 
‘|JOADJ SP SWNIOA NP UO!{NUIWIP SUN,P esnod Db 
seho|dwe,p SiQuuoU PUDIB UN J8|0USd| 8P “OVv35,P 
Od bj] Sp ‘UO!|US4UI,| JOd S8eADILUS Ee JUO SelOd 
$8] SlJUS SUOIOIOOBEU se] ‘pes, SIquiesoep |1¢ 
8| UY Sud D ‘senbIIgnd suoKDojes sep sjueHo joe 
SOIIODOUIOIAIQ ‘SENbyIfUSsIOS ‘sINe|USHU! O/G ejUes 
-91d81 IND ‘(WdIS) SeIOOSSD JO S|eaUUOISseJOld suneluU 
-QBU! SOP 949190 Dj {9 JOVI S4JUS SAYOS||OO UO} 
-UBAUOD SUN ‘SPNj9,| D SPOS |H| JUODPUSA |IIDADJ} 
BP |IIJUOD UN NUUOD PD IND jO1FZ,p eleioos aljNDO 
8UN {se (JOVI) S9}| OPOUDD Np enbiwojo 9|6198uU3 


G86) SIDW LE 
| NJOSEl SOA siNO[NO} |IOJe,U PUEIEYID 9} ‘suOW 
US {O@ JOA} US SOlLOd XNEp se} S4JUe Sells UOCOUSI 
SOESNSIQUIOU SP SIB|O\| ‘INOJO!|OUDD-SJ4!1O$$!LULUOO 
QUIWOU IN} OOS JOJOIA'W ‘G86) JelAUD! 7Z 
8| ‘J@ SIDUSJUSS DO SOd JUSI@AIWD,U selLod 
$9| ‘INOJOINIOUOD UN,P UOIJUSAIOJUL,| GIB[OW ‘OdS S| 
$8 D4jN,| OSAD sUOIOIOOHeu ses INS SHOWS ses sno} 
{IOJJUBDUOD DPDUDD se}sod enb sediod ‘euyeid 
JUO SUO!LOIOOBSU se] ‘S}OuJUOD Se UOlJOIIdXe,p 
JOP DH] JUDAD US!IG SOUBWULWWOD JUSID SUOIJOIOOBeU 
$8] SNH USIg JOSS@IPSI JIOABE NUUODAI JIOAD sejsod 
SEP SUUS!PNOUDO 8491905 1} aNb J98}JeUW ap seUuWOY 
j@ SeJANSOUDW sep ednoiB Np ules NO silDjoOs 
ep sof|OBeu! se] uns jOpoOd sjulod xnodiouud 
SEP UN,] JSlJelWW SP seWUWWOY Je SeIANeOUDWW Sep 
8dnolb Np spUDI|IeAINS sej Jo SEAC|AWE $e} Je SISAL 
SBDIAISS SEP SANOIB Np sjuDj\|lasuNs sej Je SeAC|dWAe 
S98] JUSIDJS9 UOl!SeNb US sEetiUN SiONbH seq ‘Ggdy 
JAIAUDl 7 8] {8 P86) SIQUISAOU fF S| S4JUS UOIJOIdXe 
D SONUBA JUOS ‘UO!IJOIOOBeu Sep sejiuNn eijonb supp 
sehoidwe ggg , enbienb ejueseidei INb ‘(Og4v) 
DPDUDD Np senbijqnd uo|ouoC, DO] ep SouUDI||\7,| 498 
DPDUDD SO}sSOd SIJUS SOAIOS|JOO SUO|JUSAUOD $7] 


‘lO|AWS,P SJNDES BP selJUDIOB seiney|iow 
OP JUSJUOD Sp SNjd US “INS{DI}|OUDD-SJ11O$$|LULWWOO 
Np Yoddbd1 9] suop seejnwJO} suOolJOpPUDUW 
-WUODSI SO] SBJNO} SJIOCIOOUI! ‘9g6), GIquuejdes OE 
Nbd,Nbsnf INSNBIA ue ‘SUD XNEP SP PJODON JeANOU 
8] S86) SIDW / 8 ‘YOddd! UOS Bp UOlLOOI|GQnd 
D| Seid sinof xnep selpiod xnep se} e1jUe NJOUDS 


{NJ PJOOOD UN sidW ‘}UeWe/GBel UNOND bP just 
“NOQD,U G86) SIDW Ep INGep Nd,Nbsnf epio uos 
OND SBQUSW SUOHOIOOHSU $8] '796) SIQOIOO 6}, 9} 
INGJD]||OUOD-SJ}1OSS|WWLUOD SWWOU NJ |OSJUO|A) BP 
IDH AQ|UDIS "\ “INEJOI|IOUDD UN,P SOE se| sno} 
eJH|bW ‘nusAejul sod jUDJe,U jusWUE|6eL UN 'P8é) 
SIQUISJA9s OE 9] UO|JOUIdXe D ENUeA JUSWUE|DBe Iso 
‘SQ|SOd SOP S|WIWOD JO JOILINCD NP UO|JUe;NUDWW Bp 
seAo|dwe 000 7z enbjenb asia inb ‘(D¢gs) bppundyD 
NP SIBIJSOd SEP JOOIPUAS 8] Je Sejsod sep QUUSID 
“DUDS BI9IOOS HD] S1JUS SAHOS|IOO UO!|JUSAUOD D7 


‘XNDIOOS 
SEBDJUDAD SEP UOILDJO|]@WO SUN 49 lOo|dWws9,p 
SINOSS OP seljUDIOB sep ‘% 6'Z Bp e]DDIOs UO}; 
-DJUBWBND 9UN jOUSsIdWOD ‘enbI|Gnd UOI}OUC4 | 
SUDP {© 9{9!D0S DK] D SINOO US SIO|D SUOIJOIOOBeU 
S81jND,P O UO} 8] DUUOP INb ‘jueWe|6e1 87 ‘Ggé) 
SIQWUSBOEP /E 9] UO|OJIAXS D JUDUEA sloW ezZuUINb 
SP }O4JUOD NOSANOU UN,P eiNjOUBIS HD] O Nel] OUUOpD 
IND ‘UOJOIDEL SP SAISUa{U] BOUDES SUN DEBI 
A\lO} INSISUOW ‘PRS, SIquiesdes OE 9} ‘OAYOEI|OO 
UOIJUSAUOD ING] SP UO!|NIIAXS,| J|UDAD suNof xnep 
‘|WOADIL NP |OAlOUUd jUIOfPo sujsjujW-SNOs sO} 
‘AIO ‘d’'M ‘WW SP ePpld,| esOHUDWEP JUSWUaJUIO[UCD 
JUO S8IIOd XNEp se ‘seJoelID suUOlLOIOOBeu 
SP SIOW SiJONb seid ‘sINSJOD) OOO 1Z ejueseidel 
IND ‘(O4N) CpouNDDd Np sunejooy sep uoluN|| 
{8 DPDUDD sejsod |IOSOddo Pusey selWWeld 97 


‘SOSOUSN|U! 
f{USWSI|JONINLU JUOS OS s}DoIPUAS siOl) se} sod 
SOSUSW SUOIIOIOOBeU se| ‘sessOdes enb uaig 
‘SJUDHOAW! |IDADI, OD SIIJUOD siol} NUUOD Db 
SOJSOd SOP SUUS!|POUDD 9491905 D| ‘Gg6)-786) UF 


"SOAIJOO||OO SUOIJUSAUOD SINS] BP seNjoxe 
JUDADJDAND jUsIDje INb suolsenb ep ewWwWOoB 
SUN S{NO} JaID0Heu sJO|D JUIN seid se] Je ‘@|SKDOA 
SNIC js SELOd H JUOP ‘|!OADI ND Us!IDDUDS = elex@) 
NP A SIDd KD] ep dnod a} snos OqWO} SAIOe||09 
UO|DIOOHEU DK] “) 96) SIGOJOO US }D}5,P 9491D0s 
SUN JUIASGP DPNUDD sejsog PUuoDNS ‘enbijqnd 
UO!IJOUOJ P| SUDP |IDADI Np suOlOjes se} uns 
107] D] SP SUOI{ISOdSIp s9j Od siBas JUSIDJE S—IODOD 
$9] 18 SUO!JOIOOBeu se] ‘AJ8}S|UILU UN JIDJe DPOUDD 
SO{SOgd PUDNG ‘|IDADI NO suOolOjel ep SJeljOW 
US SOUSJSAWOD HD} ep ej Ixe|GWOd KD] ep e|dwexe 
{OpiOd UN Slo Sejsod sep SUUS]PDUDD aj981D0S D7 


‘(d4147) enbyqnd uoOUCY O| 
SUDP |IIDADJ} NP SUO!JO/O1 SO] INS 107 D] @P $edjND,P 
J@ |IOADI, NP UusIpDUDD BpPoD Np A alod oH; 


9b 


SP JUDAS|S1 S9f9!OOs SEO SP SEUIDLSeO ‘exe|dwood 
{89 SUUOINOD PD] 8p sejeloos xno enbijddos 
IND |IOAD1, NP suOolojel sep SOUSJSAWOD D7 


‘INENBIA US SEAIJOS||OO SUOIJUSAUOD 
S8p UO!H}OdI|\ddd,p esiND _D] SsuD xnep ep 
WNWIXOW UN,P SGHuojoid D Inb je JueWEeUJeANCB 
NP % F199 Sp UO|oujses 9p SUIWNIBOId Nd sdioo 
QUUOP PD a\jenbo| ‘o1lqnd inejoes np sejoDjOs 
SUO|OHJ|SS1 SO] INS 107 Dj] JOC SEesiA BJ9 JUO ‘eNbI|qnd 
UO!JOUOJ DB] BP seAo|dwe se] aNb |sulp ‘sajoI|!) SINS] 
8P {8 SUUOINOD Hj] Sp sejeioos sep sehojdwe seq 


‘BBOWQYO-SOUDINSSD,| BP UOISS|LWWWOD | 
$9 ONDIWOJD B16J8UP,| BP 8|Q4UOD OP UOISs|LUWUOD 
Db] SWWOD ‘UO!|OJUsWe|BEe1 Ap suUO!oUOC} 
SOP JUSSSI|IAWS) SIOOUS SOlIND.q ‘JUSWI@UIEA 
-NOB nd Je a11qGQNd Nd syoe/qo Je sLedxe sjiasuCo 
SOP JUSIJO ‘DPDUDD NP SNbIWOUdDdE |IesuODd 9} 
SWWODS ‘SBUIDHUSD ‘OPDUDD-O!PHy Je DPDNUNDD JI 
S|AWOXe JO ‘a/DIDJELULWOD ISON NO EjDIOJ@WUWOD 
QWJOJ SUN sNoOs SIIGnd ND sediAIes sep NO 
SUSI SEP JUBLUSJOSIIP JUSIYO IND sale JUOS xNEIWW 
8| {JOUUDD UO,Nb sejjeD ‘sulj sINeISNiId DO JUSAJES 
SUUOINOD P| SP SejeldOs $8] ‘SUOIIOD sep sijOd 
SUN NO SfI|OJO} DO] JUSIEP jOJEpE) JUeWIeUISANOB 
8] Se||enbse| suDP seslideiuUe seliNO QOZ ep snid 
J@ QUUOINOD HD] Sp sejeloos ¢/ D A |I ‘OPHUDD Ny 


QUUODINOD O/ SP SSleloos Soy] ‘7 


G86) SIQGWSOSEP JE 
8| UO|OIIAXS D DIPUSIA PJOOD JSANOU 97 ‘Ped) 
SIQOJOO GL S| |IOADI NO juSsIeUINO}es seAojd 
“WE Ss] JO ‘OJUSJUS9 SUN |D sel~"IDd xnep se 
JOUSWD PD JUIAIO || ‘SUOlOIOOBeU se] eipueidel 
D seluDd se] JEpIO INCA eWWOU jn} jOIeEpE) 
INSJOIDEW UN ‘PEs, SiIquuejdes gz 97 ‘JIAINS IND 
seulowes buld ep eAeiB _D] JOd sndwoue}u! 
JUSINJ DPNOUDD Np senbiydoibeje} seoi~ies seq 


‘SINO[ XNOP OP |IOADJ @P JEIO,| SP so} 
949 JIOAD,| || GUULUOD ‘BBOWWOPUe JOS jUeUUSdINbe 
UOS OND JOJIAS INO ‘|DEJJUO/A\| OP SUBID/UYOS} Ses 1D 
{NO-YDO| UN DsOdu! e|UBOAdWOd pK ‘sdwe}; eueW 
UN SUDG "JNOD gz 9a ‘IPDIW DO DdSUeWWOD SsAelB 
SUN ‘}USIe}EefeJ CD] IND ‘seiquiewW ses D siuBOdWoo 
D| SP SEesiAEl UOIsodoid pH} DjJUeseJd JOo!pUAS 
9] ‘OJINS DO] JOdg ‘SJOUIWEYO Sp s{odIpUAS JINY JOd 
seejoedsel {USN ('g-'D) UUD|\| LOd Je SdOO|WIDy DO 
e6Bojenbid ep seubl| $e] ‘JaIIIN{ 7) Je 9) Se} ‘suNOf 
XNEP SP |IDADI} SP Je UN DYOUS|OEP Je sequel 
SES D UOIISOAOJC /| JeJUSSeJd SP OsNjoal JOO!pUAS 


Sb 


NP S}OUO|OU UOHOSIIO OH] slOW ‘UOIIsOdold 
Q|JGANOU SUN SJIDJ DO BluBOdWOS pH} JUeIeLIOd 
UOIOI|IOUOD |H] JUBJIAINS IND suOd!LOIOOBeu se] ‘eAes6 
OUN,P INGADJ US JUSJOJOA JOOIDUAS ND seIquueW 
SO| 18 ‘P86) |UWAD /Z 98] Selyod xno sinbopo {ny 
{NO-XOO| EP Je SABIB Ep |DHE] JIOJp 87 ‘ejDIeUeB 
UOIOJUSWEND SUN JIDINOA JOo!PUAS 8] ENb sipun} 
‘SOAOC|CWO SO1JND SEP IN|@O sdd sin ‘SUseIDIUYOS} 
Sep SJID|OS 9] JeJUSWHND,p ‘selinO eljUuEe 
‘{lOsOdold IneAo|dwe,7 ‘suedsns ue seejse) jUOS 
SUO||SOND SP SJIQUIOU UID[SS UN ‘sJUIOd Ep SIquUOU 
PUDIB UN,P SJIOSIAOIC UOIJN|OSEs DH] OD SUSW JUBID 
SHOYO SOS OND USI ‘18 P86) JOLAS) pZ Oe} @UIWOU 
{NJ INOJOIOUCD UN ‘selIOd se} SJJUe NUSAJSE\U! 
PJOOOD JSIWSIA S| fIDJO ‘Eg6, SIquiedep 1¢ 
8| Ul} SUd DO IND ‘SAIOS|JOO UOlJUeAUOD 
1D] ‘8010J8xXe,| 8P SINCD NO DIDIOV,| 42 dO-ND 
SUOIJOOIUNWWODE/e] Se] esOddo bp pugeEyIp UN 


‘UOHONISUOD 
D| OP {S USl{S1JUS,| SP SISUANO QOE Sjuesesdel Int 
‘(NV14004) ses0B ap je saeBossew ep seAo|dwe 
‘JOlJ OP SOIIOUUOHJUSINUDW ‘UOCHLOBIADU ep je 
SEUUSLED SOUBI| SOP JO 10} AP SU|LU@YD EP SILUWUOO 
SOP SJIUOJDJ4 Dj JO ‘SIWIWOD JO SUBIOIUYDS} QOTZ Z 
BjUSseIdes IND “(O1DIOW) SexeUUOD sSINEIIIDADA} 
J SUOIJOOIUNWUWWOD Ep seAO|GWs sep SUUSIDODUDO 
UOWDIOOSSY/,| * GO-NO 1B SEIUSS JUOS S}Ood!pUAS xNEeG 


|IDADJ NP SUOIJO[ei SO] @UIGOUOD INb eo US 
|IDAD1y ND USIPDUDD EPOD NP SABIel dD-ND ‘}OJ 
89 SUD "UOXNA NP Jo JSENO-PION NP seulojiwe| Sep 
JO SANON-EUO] SP SJUSI]O SEP 1D ‘SUO!JOO!IUNWIWWOO 
-8|9} OP SESUAelUS SO1IND,D OSAD SEdIAIES OP 
SPIONON,P SID 8} SUDP ‘}e ENbIUUDIIIG-SIQUUO|OD 
D| D OSSO0J-S||BANON DB] SP sSed|AIES ses SO 
‘dO-NO SUOHOS/JUNWWODEIE| SE] ‘SUOI}OOIUNWUWUOO 
-9/9| SOP SLUISNPUI,| SP JUDO! eIQUUeW a,{ND UN 


‘seoldsno 
SES SNOS SIOOUS JUSIDAINSINOd es sUOILOIOOHeU 
S8| ‘OO1DJOXS,| OP Ul) D] D ‘Jo ‘Gg6, sIOW 
9] INOJOI|JOUC-SJ|O$s|LWWUOD OUJWOU JNJ enbiuUoUG 
-BIQUIOJOD HD} SP |IDAD1 NP suO|JO}e1 sep |IesuOD 
Np jueplseid uslouD ‘eBOJUN|\ P|OUOG INeIsUO/\ 


‘'SO|QISSIUUDD 
UOIJOJNW Sp sesuedep se| ENb Isulp ‘JUeWeGO| 
SP {8 SINIWNOU SP S!D1y SEP OWUSIDOQ 9} JUDIJIOOW 
US JUBWSlO|ASPS1 SP S!D4J $9] SJINDEI JIDINOA Je] 
'D'd $8 “SAIOS||OD UO!]JUSAUOD /K| BP UOIJOO!|ddb,p 
SeiJNp KH] jUOPUed JUSBHUDYOS seyfl|IGOsUOdse! se] 
JUOP seAcidwe sep UOI}OJBUNWWE! BP seLUa|qold 
se} 19/601 INOd ewsiuDdeW UN SuUUeIdWOO 
SAYOS||OD UOHJUSAUOD HK] SND fIDJISeP [1S 9] : SBiy| 
US SUOIJSEND SelIND XNEP {IAD A || ‘UdlLOIOOBeU 


SP S}IUN,| OP seiquisW sep JOd enb seenjoeye 
BE {USSSINd SU selBIUIEP Seo eNb Jejdeooo 
D NO BAOS||OD UO|JUSAUCD HK] SUDP seYyoH) ep 
SUOHALOSEp $e] SIN|OU! | JOSNyes es INeAO|dWe,] 
"SOYOO} Se} JI|dWes INCA sesi|liN sino se] snoy 
SP $9 |SUSJOW S| {NO} SP UO!JdWOsSep euN,Nb Isullo 
‘UOLLDIOOBEU SP S}IUN,| BP SIQUUEU SE} J1Od sij|duwuel 
SIO|D @{SOd Ep SeCAj SO] SNO} BAIJO@|]OO UOIJUSAUOD 
PD] SUDP SINJOU! SIIOJ BO jJOYDIEYO JDdIpUAS 
9] | |O|AWe,P SJdlJOWW US aJUsJedWOd ajO}ND | 
{IOUIGOUOD xNEUIdE snid 9| JUIOd 87 ‘elpUEJUEs 
D SOlOd se| IOGUBWD 1D ‘sLOYJe ses sno} euBjow 
‘SOd JUIAIOd OU Pes) SIQUIeDEP gz 9] SUUWWOU 
INSJOI|IOUOD UN ‘PE6) SIquiesep Ee e| Ul} sud 
D ‘sekoidwe 000 1) SP snid eyueseide Inb ‘(| |5) 
SUO|JOOIUNWWODE|9} US SINEI|IOADI SEP [OOI|DUAS 
9| $8 [OL ‘O'G SIJUS SAOS|IOO UOWUSAUOCD D7 


‘OUISNDU! SYS SUDP SOJIOIID JUBWEISI|NOILIOd 
SOAIOS||OD SUOHOIOOHEU $e] [USPUSI S}OJ@AUU! SED 
"SJHOSYS SOP UOI!SSEJIMWOD OUN,ND ISUID ‘SeljND,p 
SUDP SOfI|IGOSUOCASE) SEP Jo |IDADI ap eBiDYO 
D| SP UYO!}OJUBWHBND Sun NO sDd suUIDLeO suDp 
|TOADI} BP SUOIIDUOD SEP UO!POdIJ!OHOW SUN jUSBIxE 
sel|UBDAWOS XND esodu! DjIe@d eNb senbiwouose 
SJHOJSAUU| SO] JO ‘SeJU@WUE/HBE SIOJelIND suNejoes 
S8P SUDP S{D81ID SOUSINOUOD DH] JUesO|ND 
|IBSUOD 8] Od sesud suolsioa9p sejuede) seq 
(OLY) SPUUSIPDOUDDS sUOIWOO|UNWUWOdE]E} SEP Je 
UOISNYIPOIDD HD] SP |IGSUOD 8] JOd seejuswe|Hel 
}UOS |Ol "O'€ 48 OPHUDD ||9g sEejeloos seq 


‘|IOADJ NP SUOI{D]e1 SO] @UISOUOD IND eo US 
|| AD NDP US!IDDUDS SPODd NP xnNep sejno} JUSAgIeI 
IND ‘(81 ‘O°g) AuDdwod suoydeje! DIqunjoD 
Ysilg DB] $e ‘sADd Np suoloojuNWWOOe|e} ep 
s|UBOdWOd SpUNnIB snid dD} ‘OPOUNd ||9g sWUOD A 
‘sADd Np eucydeje ep seluUBOdWOoo seyuDLodwI 
snid jneu se| je OPoOUDD joseje, PUeIdWOD 
DPDUDD WOdE|e]| ‘SSPUO-OJOIW DO XxNDEsSEe xNEePp 
SUAWOD A ’O4ND,| D 8}QD OUN,P SeA@WOIIy OOO Z 
OP SNIC {USJANOD IND SUOOOIUNWIWODE|a] EP SUSI 
“DUDS xndesel sep sdnoiBel DPOUDD Wode)|e] 


‘JEBUDI9,| OP $9 PION NP enbuewy,| 
9p ‘shod np julod jenb eyodul,u Send poddp) 
US SJUSI|D SING] JUODIWELW IND sUO!JOO/UNWUWODE}9E} 
SOP SOSIAIOS SEP INO | JJOS(QO SUE S| SNO| JUO 
S|| ‘DUDIB snid nbd jyed snid ng ‘xnoJUeWeUIeANCB 
}@ SEAUA xNDesel soUDIB xND sjUuaIIO senbienb 
OND JUDAIESSEP OU SO|DINI SEAIJOI@dOOD sa{I;ed 
SEP JUOA senb/UOYdeE|e} xNDEsel se] ‘OPOUDD NV 


SUO/JOD/UNLILODE/OJ SOT 'S 


vl 


Lae 7 
‘NUSAJOJU! JS9 D4 8] NO xneo ep snid 
SP SIO] S9|B91 NBO PUEAWOD « UOIJDI|]OUCS EP {9 UOIIDIDEW Ep |DIEpe} BO cognac : OJON 
|IOADY OP sjouiy Vy OWS NP UoKUeAJE}U} pote] BJOS1IP UOIJOIOOBeN : epuebe} 
G86)-V86) VBOI-E8S) CBb/-ZBbL ZB6b-186 186/-086) OBSb-6/6) 6/6)-8/6) BL6V-L/6) L/6)-9L6) 
[4 
oh 
Z Wr 004 
Z AY 
“AAaAan gy “A 
2H G Ge Ge 
Z Z ayers 
4449426 YG Ge 
A ew 
ns L ny v 
W. Z gop LZ) oll jabs 
ors Szs 945 Z e 
A 
08s iy 009 
949 
(S86)-V861l © LL6b-9L6) SIBJOUDBUY S89/DJEXE) OWS 9] JO SEO) SOD EP eGUIOU NP NdJEd\y 
€ noeiqn, 
Pea ea sefereel 


186) JOUAS} 8Z 9] UY DIPUSIA PIODDD 
JOANOU 8] ‘SOUIDWES XIS BIND JIDAD IND |IOADA 
OP J91D,| 1D Ulf ISUID JUDYOW ‘SUD SIO} SP SAILOS||OO 
UO|NUSAUOD OUN,P suNJOUBISs DO] D JU@I@USW ‘OWS 
Np INS}oOIpDEeWW UN,P sedidsnp se] sNnos e1qojoo,p 
INQEep ND sesuUdeijuSe ‘SUd|OIOOHBEeU seaj|eANOU 
8d ‘786, siquejdes gz 9a} DdueWWOD 98jD6e| 
8A9J6 aun ‘sineAc|dWe seljND,p INOd }oOO!pUAS 


Np selquuew se} JOd j0} eBid dD] | |IDAD’Y 9 
JOUIWIIE JIOUISSP INEAO|dWS,| ENb s!pun} ‘Ioj}|dWe_ p 
ejunoes epunoJB snid eun jowpDjoe1 JOO!pUAS 
8] ‘SlpUe}JUSe,S DO SeILIOd xnep se] JAeUSWUD DO 
SO JUIAJOM OU |! SIDWW ‘Pes JEI/IN[ OL | @UWOU {Ny 
INOLO||IOUOS UN ‘SOJOeIIP SUO!JO|JOOBeU sep DeYde | 
SOICD ‘JO 796) JOA) 8Z 9] SIIAXE JIDAD SAILOS||OO 
UO|IJUSAUOD D7] ‘OSGENS NP |{sJ,|-eP-SUOJUDD soe} 


eb 


SUDP SUOIIJOIS XIS DUSIAWOD IND UOISNYIPO!PD1 ep 
npesel ‘soyoojoddy sep noesey 98] O@AD alOs|AOIC 
PJOOOD UN N|OUOD JUO UOISNI PO! US SUBIO/UYOS} 
19 SeAOJ|DWSe sep S|NMOUO!JOU UOlJOIOOSSY,| 
JOd selUssesdal |@lOd sdwe} 0 Je Ule|d sdwe} 0 
seAO|AWA Gr ‘|DJEPSj INEJO!DeW UN,P SpIip,| OeAV 


fIJUOO 
8] 18/691 © SINO[NO] JOYOIOYO 19-INJEO ‘@d1|dJEXe | 
ep UlJ DO] VW UNELOIO@W NOSANOU UN JUuUDWWOU Ue 
786) SIQWEAOU 9) S| NOSANOU SP JUIAIOJU! DINSS 
8] ‘UOILOIS DO] SP UO!JOLIO|Axe,| INOd e6Ixe jOUW!UILU 
JNOSYO,| INS JUSWAS|elJUSeSsSS SLOd PUSIELIp 
8] UNEJOI|PSelU UN,OD SPID,| OBAD sUOlJoOIOoBbeu 
Se} JUSIUdel selIOd se} ‘suNOfNO} jIOUNP eAg6B 
PD] SN\ SIO|O ‘BEUUD SWOW KD] SP |UAD US ‘Jo PE6l 
JBIAUDl OZ 8] LYDD 9| JOd sejefei jn} Spulojd eye 
'@POD NP Qi} SIOIO,| SPHIxe,| PUUIWWOD ‘SAIOS||OO 
UONUSAUOD SUN SIN|JOUDD INOd sej|qouUOSsID1 
SLIOJJO SO] SNO} SJIANEO US SIW JIOAD sod 
8U BP INEAO|GWS,| SPSNDOD |! S|j|enbo} sUOP SjuID/d 
8UN,P |IDADJ NP SUOILO|S1 SEP US!|PDUDD |lesSUODd 9d| 
OSSISIOS JODIPUAS 8] ONDH 9D | IIJUSSUOD |IIOADI] Np 
SSIUIW B| “ESS JOIlIN! BZ O71 "TBS) PIQOJOO OZ AI 
BADIAEP JUO JDODIPUAS NP SeIQUUEW $9] Jo ‘NUSAJSLU! 
JS8,U PIODOO UNOND “INE}DI|IOUOD UN, SHOYS so} 
BIB/OW ')86) SIQUISDEDP /¢ 9] UO!JOIIdKXe D OBNUSA 
JSO OALOS||OO UO|USAUOSD SOD ‘UOISNY!PO!OD D| 
ep sehoidue Z) e}ueseidel IND ‘(NSO) ONHO ep 
SeAOCIAWA SEP JODIDUAS S| 19 (OSQENS) sjsiyyOD MEN 
BP 89}] DNHD O!PLa S1JUS SAIOS|JOO UO|JUSAUOO 
9UN,P JUBWSI|SANOUS 9} JUBSIA SUOILOJOOHeuU seq 
‘GQ6) SIOW LE NP SOP US NjOSel eJe Q1ODUS sod 
HOAD,U Z86)-186) SINdEp SuUloy INB PUsJEyIP UN 


“UOWNQIIS!D 
-O|GDS DK] ep selUN 6) JO UOIsNylpe|ejo!po) 
D| ep seLIUN /p : UOl|OIOOBeU Ue jUEIDJe 
SO}IUN SOD OP 99 ‘APNJS,| 0 BDIDJEXE,| BP sINOD NY 


‘JUBWSE|OBe JUSANOL A'S 
UOWNGLISIDO|QQS DH] SP SEfIUN |e SOP || {8 ‘OSQene 
ND JUSANOI} OS G/ ‘SOSJP91IOOD UOISNIPDS}elO!|D1 
BP SOJIUN Gp) SP |DJO} UN INS : seesi|Oo!IpUAS 
SN|A S| JUOS UOISNYIDE|e; SO Je UOISNYIPO!pDI 
OP SUOIJO|s se] SNb O@Qense Nd |se,d ‘eenbipuAs 
SOd IOS SU UOISNYIPE|@JO!|DDJ DO} ep seAojdWwe 
Sep UOllIodoId SspudJB eun,Nb jUuOUEIdINS 
SOd |SO,U || ‘SOfJOd JUBWSAILO}Ee1 UOlLOIOOBeuU 
SP SEJIUN SEP JOA SESWOJODOIDNS JUDIE SLsNpUl7 


'UOISNYIPY|9} | PP NO UOIsNyIPO!pD! D| ep 
IN|ISO SUDP Sy}/ 4 UOLNAHIS!IPO|GNS _H] ep uNEeJOes 
8] SUDP LE JUOP ‘seal!peld0D UOlOIOOBeu ep 
SOPIUN 9/) SJ{AWOD ‘UOIINQUISIPDO|IGDO DH} PUeIdWOCD 
IND ‘UOISNYIDE|@JOIPD4 D| BP Sl\sNpUl,| ‘OPOUDD Ny 


(OO1S) OPEHUDD NP YOO 
-|UMULUOD US SINEI||IOADIL SEP LOOIPUAS 9] 48 (SLINV) 
UOISNYIPDO!IPH1 US SUBIO/UYOE} je seAO|dWe sep 
Q|OUO!LOU UOIOIOOssy,| ‘(d4DS) enbijand UO!JOUO, b| 
OP USIPDOUDD JOdIPUAS 8] : SJOOIPUAS siOJ} 1d se} 
-U@S8IASI JUOS SUISNOU!,| 9 SeAD|GWS sep eJOflOWW 
1D] ‘UONDIs JOA UOIJDJs JUSANOS sNid e| ‘UO!LOIOOBeuU 
QP SOIIUN Seed OP Od sejuSsesdai {UOS INEJOeS 
89 ep seAcojdwe sep Uodnid bd] ‘OpoundD-o!ppy 
ep senbipuds seAoj|dWwe 000 6 Sep UOl!deoxse | 
VY ‘|IOADI Np UsIpOUDD SspoD Np A aslpod 
D| JOd ei6eJ JU@WPEIAIJUS {SO UOISNY!IPES|@}O!D1 | 
QP SUISNPUL| ‘SO|J@LISNOU! SUOHLO|Ss SEP UDA 9] INS 


UOISNYIDE/@JOIOOI 07 Z 


986) SIAWSDEP }¢ S| UO!OIIAXS DO DIPUSIA 
IND PJODOD UN JUSINJOUOD SelOd SE] ‘GgS| JOLAS} 
Uj ‘aIQueoep-iw | O,Nbsn{ suolisodosd-d1jUOO 
JO SUOILISOAGOJd JUSIBHUNDYOS SelIOd $e] ‘JUDAINS 
BIQOJOO /| OB] PUILWOU IN} INSJOI|JOUDD UN ‘S@JoOdII| 
SUO!JOIOOBEU sep 9EYd9,| SGI “7E6) UIN! OE | 
UOIJOUAXS BD SNUBA Ise ‘SEJo|Id O/ |) Sjueseidai IN 
‘{UDBIADU |BUUOSIOd NP SUUS!IPNUDD UOILO|DOSsy,| 
{8 IOPIOM DI SJUS SAJOS|JOO UO!JUSAUOD euUN 


‘L86) OW PE 
8] UO!JOIIAXS OD DIPUBIA IND ‘SUD SIOlJ SP J101JUCO 
NDSANOU UN JUSIN|OUOD selpOd sa] ‘esp sellin! 6 
| QUILWOU INOJOI|IOUCD UN,P SpPID,| OeAVW ‘sSOUDIG 
SJOD SO] JUOYONO} PUSIOYIP | JOS NO SINS||IOADI 
SO] JUDSIA SUD!LOIOOHEU XND J8l| D DYDIEYO V/V, 
OND jIO} 9] JOd soenbijdwood jJueINy suCILOIOOHBeu 
SQ] ‘INGEP NY ‘pgé6) |OW LE S| UOHOIAXS D SNuEeA 
{IOL@ SAYOS||OO UO|JUSAUOD LK] JUOP ‘SUISOBOW sep 
{@ UOHOJO[AXS,| SP ‘OlflOdy NP ‘US[JeuJUS,D SEOIAIOS 
SEP SEAC|DWS OGG OP S}IUN SUN JIOUI@OUOD YIWIIV,| 
JO SSLUI|| JOPION OD] S1JUS DUSIOLID SWWaIxNEp 2] 


‘NOSE SJOOUS SHO jIDJe,U PUSIE}I[/ 
S| ‘G86, SIOW LE NP SjoOp Uy ‘sudlOIOOCHEeU se} 
BJPUGIASI OP O1PJO,| SSILIO XNO DUUOP [DD 98] ‘!O} 
QUUO"” 8p Jalo0Geu sod eu ap INeAC|dWs,| esnooo 
INS VILWIVv,| enb said unepolooBeu juSsH0,p 9jOJ 
UOS SUDP VWIINIIV,| [SUID JUDUUIJUOS ‘UOIJO}O@1D00, 
SPUDWEP HK] OjSElel [YOO a © ‘GEb) JeIAUD/ 
OF 8] OND JUSIOUILS] OS OU SBOUSINND SE] ‘VWLINIV,| 
BP JUSWEODHD|AWe! US JIDPJON DH} ep senbiuyoe} 
seAoj|dwe je NoSeING ep seAc|dWe ‘sIWLUWUOCD sep 
UOHOIOOSSY, | JO}IO@IOOD,P [YOO ND jugsgOUDWEP 
|IOADJ, NO seUuINOJel jJUEeIDJe INb soUDIG 
SJOD SP SIQUIOU UIOLSO UN ‘Z7BS) SIQWSDEP 6Z 
8] ‘S8UUD,| SP Ul} CO] O,NbsNf JUSUIAINSINOd 9s SUOl} 


-DIDOHEU se] ‘JUDAINS SIQWEAOU g 8] DI\4S 9} JO 
QUIWOU INSJOIDSW UN,P SpID,| OBA 'Z86) UIN[ 9Z 
9| 9/069] 8Aei6 aun DSuEeWWOD YI \I7,| JOd 89} 
-U8S8JA91 SILULUOD SEP O4IUN,| “UOI|U@AUCD S19|WWSId 
SUN,P SUOIJIDUOS $9] INS JIOPJON DB] OBAD eupuEjuS,s 
D JIUSeAIOd Nd jU_AD.N ‘jJUSspPecdeld BOlDJOXe | 
SINASP JOIN UN,| {UOP “VW LIIIV,| }@ SE}!LUl| IOPION D| 
SJJUS SPUSIOYIP XNOP Ne D A |! ‘SO!OJOXO,| JUDPUSd 


‘SIOW SZUIND ep 
SPOUSd E189 INS % € OP SIID|DS ap UOIOJUsWBNO 
SUN 48 G86) JellINf }E S| UOOUIdxe DO jUDUEA 
SIOW SZUIND OP JOjJUCS UN JIOASIA PIODOD JeAnou 
9] ‘SJIOUIWI|SJA PJOOOD UN | said se} JeUeWD 
D {USIUIAIOA sSINEJOI|IOUCD se] ‘selIXei|dwUuOO 9p 
SIQUIOU UIDHSS UN SIH|O\\ ‘DUSIEyIP 9] 19/601 0 
SOIHOA $9] JOPID,D ‘pg6) UIN! Z| 9] ‘seBsDYO jUSINy 
SINGJO!IOUOD XNEQ ‘7BSh JAD OE 9} UOIJOIIdXe DO 
SNUBA JOJO SOLO SO] S41JUS SAIOS||OO UO!JUSAUOD 
D] ‘fOLUDSsIWWOS NP SIN@YNDOYO JO UOISIAGl BP JO 
USIJO1JUS,P SeAO|CWA “JUSLUSHIOYO Np seujitoWWely 
-U09 OZ jJUSJUSSEIC9I IND VWIWIV,| SP €ZZZ 19 89h 
‘O0S) SE}O90] SUD}JOSS SB] 9 (VW/M\d) SOUILIY WE|Se\\ 
DIJlOOd D] @SNDO US SIL 1D |IIOADI} BP JI|JUOD Guin UA 


‘986b 
JOIINE LE S| UOMOIAXS © DIPUBIA J101JUOCS NOSANOU 
8] 786) SIQWSEdEp ¢Z 9] ‘JOOIDUAS NP seiquuew 
S8| JOA SiijO1 OfINS EC] JOA Inj Inb ‘aulosiAold 
PJODOD UN JUSIN|OUOD seipOd se] ‘A/D UOS DBA 
‘JUDAINS SIQOJOO /|) S| QWWOU {NJ INELOIOeW UN 
‘SEIUIDd XNSP SEP SPUDWAD HK] 0 ‘J pgs) SIGO|OO ¢ 
8] DSUSWUILUOD BABIB BUN “IDDeQENns Dd seejelel 
SIDU “JOOIPUAS 8} JO O41; O10} INS] SUDP See!deooND 
JUSINJ ‘PE6) SIQquisjdes GZ 9] seluIOd xnep xno 
SILUSI “INOJOI|IOUOD-SJIOSS|UULOD Np Odd 8} suDp 
SOS|NWIOJ SUOIJOPUDWULWWODS8) $8] ‘SeIquUejdes-!WW 
D] OD SssoOdU! SUN | JUDIIINOGD suOo!JOIOOBeUu seo 
sIDWW ‘JUDBIADU J@UUOSIed NP sjlUN,| JUDUIGOUCD 
SUOIFOIOOHEU Se} JUSIASs SEILIOd $e} ‘OLSOUD|NF 
INGJOI|IOUOD-SJJ|OSs|WIWOD NP sedidsnd se} snos 


‘O86b 
JOIINE | E S| UOOUIAXE 1D DJPUBIA SUD SIOJ} SP JOuJUOO 
NDOSANOU 87] ‘USlJeiUSs,O Je@UUOSIEd Np sodojd 
D PJOOOD UN JUSIN|IOUCD SElEILIOP SEO ‘A1JUOOUSL 
8UN D sel~iod se} eNnboAUOCD ~essind eu jI,Nb 
JUDAD ‘SID “SUO!JOIOOBeU se] JOOUDIe) ep ePHilNYyo 
{N} SYSOUHIN7 [NOg-UDEF INEJO}|IOUCD-SJ/1OSs|LUWUOO 
8] ‘V86b YIN! ZZ 87] ‘NUSAJS4JU! [s@e,U PIODOD uNONoO 
‘SHOWS ses guBjjow ‘slow ‘JUOBIADU j@eUUOSIEd 
NP INjSO sUOP ‘PResp SuDW /Z 9| ‘JO USlJeujUS | 
BP SSAC|ICWS Sep PUBSIEYID 8} SUDP JIUSAJO}UI,P 
786) JOUAS! 6% 9] ‘@BHIDYO jNy INEJDI|IOUCS 
UN "€86b JOllIN[ LE S| UOlfoIIdxXe HD SeNnUsA 
JUOS W/LII'V,| SP SOLIUN XNOP SE] JO IIDDEQGEeNne s1juSe 


A 


SSAIOS||OD SUOHUSAUOD $8] ‘SdIAIOS BP soiNeY 
SEP 49 |IDADI SP seiNey sep jnojDo 9} Je\IDOW 
18 |8lUDd sdwe} 0 sedoidwe sep juDeBoBue 
US Ula|d sdwe, DO seuUuosied ap sulowW JeAC|dWUSe 
JIOANO ‘SUSI{USSQD,| S1IND@1 8p ENA US SlpojOwW 
SP seBuCd sep 0100, sepow SO] J8lfOOW 
‘ SHHO@/QO SOWOW $9] JIDAD IneAo|dwe,| ‘soo xnep 
S98] SUD "SUO!I}OJEdO Sep J8 9/9,USI|O HD] D seolNES 
SEP _“USHSUS,D SBd|AIES sep seAoidWe QGP je 
JUDBIADU |@UUOSIed Np seiquiewW OS) jUe}Usseide) 
IND “WLAIIV,| OP Se|DOO| sudIIOes xNep dD IIDDEgens 
QSOAddO {UO SOUDJINUUIS |IOADI @P sII|JUOO xneq 


‘BD|OJOX,| OP SINOD ND SEIN 
SUOIOIOOBEU Sep SUSU JUSLUE/OBe JUO s}DO!PUAS 
siINS| Je XNDUCIBEe1 suelIe@D sineyodsuDy seq 


‘UOILOI|IOUOD 
D| SP Spdjs ND s1OOUe jUSIDJe US spUElEyIp 
SJJOND sO] ‘Gg6) SIOW | E NP SfOp UJ ‘uO!JOIOOBeU 
OP SelBejOuJs SINS] Je SEYIAJODO sine} @UUOPIOOO 
{UO 4{@ SUO!HOIOOBeu sep sul) xno UNWWOO 
{UCI} HID} {UO spoo!pUAS se] ‘eNOYdE jUO seiLDOd 
S8| SIJUS SOJOSIIP SUOIJOIOOBeu se] ‘sod enboyo 
SUD ‘JOUOSS|LUWODS 8p {8 UOISSeIAUUI, ‘US!JO1/US, 
SSOIAIOS SAP SeAC|ICWSE QG6 | Je ‘SeSUUOP sep 
UOOJDASJA Sp JO S4I|IGDJdWOd ep sediAles sep 
SEAO|DWS OVE JUDUSIGWUOD UOIJO|}OOoBeu ep seyiuN 
xnep jUDjUSeSsEeldel ‘(YLWIV) eNbiyNoOUOsoOJED || 
SP SINO||JOADJ! SEP {Oe sejsiuUlyOoOW sep 
S|DUOHOUJSJU! UONOIOOSSV,| OP 79 BODO] UO!JO~es 
D| {8 ‘SINSJOdes Je sieGHOssod sap sjuDjueseide 
‘SOOIAIOS SOP sSl|uUeBD {Oe SINEPUEA OOF | 
juUDJuUSsseldel ‘so1DB op je seleBossouw 
8p seAO|dWe ‘jelJ SP sel;OUUO!LJUeJNUDUW 
‘'UOHOBIADU ep je sSeUUeeD seUBl] sep ‘194 
OP SUILUSYO SP SILULUOD SEP SfIUJOJDOJ4 DO} ‘JUODBIADU 
J@UUOCSISd NP selqueW OQOZ) }JUuDJUeseidel 
‘OVINV,| JUSIDJS UO!JSENbD US s}DdIPUAS SiO $e7 


‘|SlUDd sdwe} 
D SeAO|GWS SEP DH SINODOI 98] 49 |IDADJ ep sejBel 
S| “IO|AWE,P S1SIJOWW US SJUSJEedWOSD eJO}ND,| 
JUSIDJS ‘SO||SIJUDJSqns selWIOUDDE sep JAsI|Del 
Inod ‘eluBpdwos pj JOd sesiA sjulod xnodiouud 
$8] ‘SeAO|AWS Ses SP SUOISSEOUODD Sep JUDUE|GO 
US SJANGO,P-UIDW SP S|NOO Ses SJINDEJ SP Je a|jOU 
-UOIJOJEdO essejdnos epuNJb snid aun eipuUleyjo,p 
jIDJQ sneAojdwe,| ep jioefqo,| soo enboyo 
suop ‘spio6Be xneiquou ep Dp eius6 uOs US 
ONDIUN fIOS SCUSIOYIPD SEO SP UNDNYO enb uelg ‘UO! 
-DIDOBEU 8p Se}IUN SijONb jUDJ/UesSeldeal $}OO!|UAS 
SIOJ 0 IIY dD GSOAddoO juo spUsIEYID soUDIB siod) 


‘BOIDIOXO || 
OP Ul} DO] JUDAD aIsn{ @PWWOU se D INEJDOI|IOUCD 


bb 


UN {© ‘SJJSIUI[\] NE SeldNnd esodep sje OD PUSsIEI 
ep sSIAD uN ‘UOIINJOS SUNOND OH |jnoqn juO,uU 
SOJD91|P SUO!JOIOOBEU EP SIOW JINH ‘pg6) INOD LE 
8] UOOJIGXS O SNUSA jse ‘JUDBIADU jeUUOSIEd 


np saiquew goe|e ejueseides IND ‘OWINdV|| 
J8 DPDUDD JI SIJU@ SALOS}]OO UOIJUSAUOD 17 


‘OPID UOS O8AD 
JUSIDAINSINOA OS SUOIJOIOOBEU sa} ‘AD/D1EX9,| Op 
Ul OLY 'SQH) JOA OZ S| INSJOI|IOUOD-S4IO$$|LULUOO 
euwoU ny Bediuul ep uNdWdoyD yoor 'W 
je ‘9|6e1 sod jn} OU PUSIOYID a] “INEpOI|IOUCS 
UN,P SHOYS se] sIBjOYW) ‘uUOHseB ep spnyio| 
SpUunIB snid euN JUuDIJO,S US Je SLIAWONPOId 
Db] jubjuUeWBND US ‘s}nCcd ses jUuDSINDel US 
SOJAIOD SOS JOSI|OUO!Os JOSEP ‘OUISNPUI,| 9p ajsel 
8] SUUILWOD ‘DPDUND JI ‘@J|OO UOCS 8G ‘SEOUDODA 
Sep {8 SIPD|OW Sep seBHuod sep ‘loj|dwe,p 
UOIJOSSEO SP SOJIUWEPU! Sep ‘SeJID|OS sap 
UD|C 9] INS SUCISSSOUOD SEP JIUSJGO _D jueWE|OBe 
JIOYDISYO {OoIPUAS 87] "!O|dWAd,p el~NOSes epUDIB 
Sn|d SUN jOWD|Oe1 IND ‘}OoIpDUAS Np UOlIsod 
D| JBOJOJUSJ OND IO} DU UOOJOYSDS ep Je DUIHEa| 
SP SUOIJOAISSEJ SP XNDSING SEP SINJOUUSJ D7 PQs) 
SIQUISEAEs GZ 9] UOIJO1IdXE D ONUSA {SO ‘@|O}USI|D | 
D SBDIAIOS SP SEAOC|AW SOJJND JO SINGOUBA ‘SI 9I/IG 
8P SINBPUSA-S}|USHO OE Z jUeseidal IND ‘“WIFOV,| 
J8 DPDUDD JI S1JUS SAYOS|IOO UOIUSAUCD D7 


‘(OVINdY) SeuUus!pDUDS seuUeLeD 
SeUubl| Sep JUDBIADU |@UUOSIOd NP UOIIOIOOSsV,| JO 
(V19OV) Used POdsuDi Np seho|dwe sep euUs!p 
“DUDS UOlJO|OOsSsy,| | SLOO!OUAS xNeP DN HNPPUDD 
IV BSOddO D PUSsISOJJIP UN ‘8D1DJEXe,| BP sINCD NY 


‘S{OI|!O 
OP SUO!|OAIOSEl $8] SUILUOD ‘B/OJUSI|O DO] O SBOIAIOS 
SOP {NOUNS JUDSSILINO) SeAO|CWA se] JUeJUSSeIdel 
(NV14004) seu06 ap je seLeBossew ap seAo|dwe 
‘}84, OP SOJIOUUO!JUS{NUDLW ‘UOILOBIADU ep je 
SOUUSBHOD SOUBI] SOP fe 10} SP SUILUSYD OP siLULUOD 
SOP SfIWS}D14 DO] Je (VLFJOVW) USED Podsun4y Np 
SEAO|ALUS SBP SUUSIPDUND UOIJNlDOssV7,] 'S}UOISO 
SOP UO!HDJO|Axe,| OD JUBWOEJOSIID JUDLIOddDI 
8S SIOIOW SOIIND SIOAID Je sjleuDddo sep 
SHDAOHOEU SP JOUUOSIOd 8] ‘SOjsIUIYODUU se] aJUesS 
-91081 (FLINIV) ENbIyNoUOsSOOIED,| SP SINE||IOADJ 
SOP {© SOJSIUIYOOW SEP S/OUOIJOUJSJU! VOIO!OOssVy,| 
‘BIAWSXS JD 'SISIJOLU OP SJSLIOA SUN JUSJUSselde) 
S}DOIPUAS SeljND,q ‘seUU@ED se|uBOdWOS sep 
YOdN|d bj Sp (SUIGDS EP sjUSHD Je P1Og Ep seulDs 
“SIUWWOD ‘PJOG Bp sjue6_) Plog ep seBodinbe 
$8] BjUSSe1d9l (OVINdYV) SPUUS!IPDUDS seuUsIeD 
seubl| sep JUDBIADU je@UUOSIed NP UOOIOOSsV,| 
J© ‘sejo|id se| ejueseidel ‘a|\dwexe 10d ‘(W1ddv) 


SEUUSHED seUuBl| ep sejo|Id sep suUSsIpDUDO 
UOHDIOOSS\/,] ‘SSUUSIOD Se|UBDGWOd ep siquuou 
UJDLSS UN INO IOAN Op a1USH SEW 8} {UOJ IN‘ 
SOAO|AWUS $9] JUBJUSSEIAS JO SUCISSEJOJ SOUIOLSO 
juednoi6e1 sjooipuAs ep eiquiou uloweO uN 
"SOAIOS||OD SUO|JUSAUOD QQ S}AWOD sUeIIe@D sod 
-SUDJJ SOP INGJOSS 8] ‘|IDADI} NO UsIDDUDD epoD 
NP NSA US SE}IPSJOODN SpoOo!puAs soUudIB ezUO JOd 
SESJUSSBIAS) UOI}OIOOHeU SP seliuN,p seiquuew 
JUOS SLISNDU! SUS Sp seAojdWwe QOQO ZE UOJIAUY 


‘lO|AWS,P SJNDEsS || JO SelJaNnsueW NO seullOp 
-DWOPGEY |IDADI SP seuney sep UOILOJ;UeWWAND || 
‘SEAO|AWS XNOSANOU SE] INOA sEejOUO|OS saljayoe 
SOP JUBWSSSIDQD,| ‘SSJID|OS Sep [96 9] NO UOONpeL 
D] SWUIWOD sUdol|senb ep sodoid b uOl|WOIOOKBeu 
BP SIGH} Dj] 0 JUSJUOIO,S SUBLSO sINeLOdsUDI} 
$8] {@ SJOOIDUAS Se] ‘DPDUDD ND xnDEseEl sep jo 
SJUD} SOP UO!LOJUSWUE|Ha19p DH] SP @JxeJUOd 9] SUD! 
S|JSIJUSMNOUOSD JO}Se1 INOA sunepodsunl se] JOd 
SOSH SILUQUDDS,P SOINSELW $9} ‘JUBLULUSDI SNC ‘Jo 
L86) SP UOISssede Kj JOd SesNDOd USED DIJO) NO 
OSS|OQ OD] : SINSJODJ XNEP D seSNqiO JuOS PSId DO 
SOSILU SOD ‘SSAO|AWS,P SIQUIOU PUDIB UN e!oUsd)| 
{UO SIN@EYOAsuN4} XNOdIOUU sap SsUIDLed ‘se@uUD 
S8JBILIAD DUIO SEP SINOD NY INEJO@S 8D BP $JO9I|O 
SIO|DWS se] SNO} Bp % PZ SlIP-0-|se,0 ‘sehojdwe 
000 Z€ eNbjenb juejdwoo (WIOpIOM Je seUTy 
WOseM DJODg ‘WOCEGENS UWIDPJON ‘SADMAI\/ 
|JDIOUIAOJg + UWe}soOz) XNDUOCIBSl sineodsup4l 
bulo se} je UY dD Je OPHUDDd Jy) xXNDOUOOU 
SINSLOASUDI} XNEP SO] ‘SUBLED SOdsuDJ| se] SUD 
(% 06) 000 Sv jUOP seuUOSsIed QCD 0G eNbjenb 
JUBWSBIOSIIP JUSIO|AWS SeXeUUOD sediAIEsS 9p 
SOS|JIAS1US SO] JO SUBIIOD SHOASUDI SOP SLJSNPU! 7 


‘|IJOADI, NP USIDOUDD spoy 
NP A SIUDd bd] 0 seiyelnssp jUOs ‘s|lesJOddd sep uel} 
-O1JUS,| 8 SBOAOYOU 9] ‘JUOINQUOS US JUSWSI|IOJIADI 
8| SWWOD SOllIOSSBOOD SEdIAIOS SOP JUSIJJO 
ING] IND sesiide.US sep fe xNDOUOIBHBel Je xNDOUOI}OU 
SINGLOASUD SOP SOIJ@O SAWOD A *XNDIOJeWUWUOO 
SUB]ISD = SINGLOASUDI, SOP SOLIAILOD so} 
‘OAIOS||OO UO|OIOOHEu | {e SeljaJSNOU! SUOILO}eL 
$8| SUIGOUOSD IND SO UZ ‘OPNUDD NO s~OdsuD4 
Sep SWelsAs NP jelJUSSsE |DIOOS Je eNbILOCUCDS 
J{UBWE9IS UN JUSNJISUOCD SUBHE@D sLOdsUuD seq 


SUBIIBD SLIOASUD SOT ‘| 


SAIMLSNGNI SANIVLIAIO SNVG 
SALIALOV S3Ad ANA 


Ob 


POOR Neo 10, %.88 %06 %LB 
Ove be? 62% O22 E9S 
€? oS o¢ G? 6€ 
8S LL OL b6 v9 
L6é o¢e See Pou. G9¢ 
O22 VS? vv CLS VATA 
iL we b6 v9 bbb 
S86b V8db C86) C86) b8d6b O86) 
—€86) -c86b -b86b -O86) -626b 


se|B6e1 spo 

%C6 %LB hid % 68 ep eHpojusoiINod 

[TOAD AP Jeuo 

68¢ OL) Sbé Z9) Subs seiBeJ souaieyig 

VS 74 XG OZ {NO-YOO| {8 SSASIS 

BOIDJOXE,| SP UlJ 

bbb 88 eS 08 D| O suedsns ue sOoD 

\ov 8? 682 C9 SD9 BP |HjO} SIQWON 

Cee O€? 602 VL) SOO XNDSANON 

JUSPS8DN8IAd BdIDJExA| 

88 eG 08 88 8p seyodel sop 
626) 8L6) LL6b 9L6l 
SOLO SeSLLO Vs SOLOW GLO 


(S86L-V861 0 9L61-SZ6L SICIOUDUY. $8D/9DJEXE) 
SOLIAOD SEP UOSIDJOAUWIOD ‘UOYOI|IOUOD 18 UOLOIDE/\V 


Z NDE|qD] 


‘« JOJINSUOD DB UN,NKIONb » JIOAD,p 
SOJUSJUOD BIQWUEesUS,| SUDP JUOS selOd se] enb 
SHOAdNI Sep LOSsel |! ‘SISI|JLUD}) DfEp JUSIDJe INE} 
OWES 9] 48 SAOS}|OO UO!JOIOOHeu Sep snsseoold 9} 
OND SNbIPU! JUS!ID SSEJODJUOCD selIOd sep eiquOU 
PUNdIB UN,Nb Uslg ‘SSAISOd SJe@ [UO SUO!JODEI SO} 
$8 ‘SIIQDJO Slo JUO SJODJUOD SIBILUSIC OZI9J} ‘GQS) 
SIDW LE Be} Je SUUWOIBOJd Np UO!JOINDYsul,| S4JUFZ 


‘Q/OMUSO UOlPOSIUILUPD,| O NOUe e}dwoo 
9| JOJUSS81d US JUSAIOP S}JUSHD $9} ‘!]GOJe JODJUOD 
8] SIOJ OUN ‘selLOd xNep se} JEWWOJU! D {USANOS 


SNIC 9] JUSSIA SUBIJS1JUS SO] ‘BPDJS BO 1 ‘SIIOLU “JOLIDA 
JUSANE SJODJUOD SJO!WWSIA SEP INQ S| Je SWC} D7 


‘JODJUOD 
JOIWEId 9d} JIQODIe,0 eBHioYyo Dies IND Jeploep 
INO JOYS US INELOI|IOUOD 8} NO |OUOD/|Hel INOS! 
8] SIO[O SJINSUOD UO ‘LODO S| JOd uUOlfo}pes100D 
Q||IGBANOCU SUN,P BSIAD {se UO,ND sep ‘sejp1JUeO 
UOIJOdJSIUJLUPD,| O SYUJOW US SILW {se SNSSeOO/d 87 


‘E|DJOP9} 
BOUSJSEAWOD SP SUIDWOP 9s] SUDP SeAIJOS||OO 
SUO||IOIOOBEeU se] INS saJ|OSseOeU sjUsWeUBIEes 


-U8J SO} SNO} UOlJISCASID INS} DO JUSID SAIS} 
-|OD UO|JUSAUOCD BJB/LUSIA OUN,P SUOILOIOOHEu se} 
JOWOJUS,D JUIOd 9] INS JUOS IND seaiLIOd se; enb 
89 DO JAIIIOA SP JO SJUSIIO SD Sedna xNoOSANOu Se} 
DEAD SOUDSSIOUUOD SIID} BO DIAS Np sjueBo 
XND SijJoWIed ep jso SuwwOIBOId 989 ep 
j9[QO,] ‘See@}ID@IDDO JUSWSE||JeANOU UOlLOIOOBeuU 
EP SOLIUN Se} OSAD sjoOOJUCD ep SWDIBOId 
UN ‘Gg6) JeIAUDf US ‘@OU_D] DO UOlLOIIOUCS 
SP {8 UO|OIPSW SP |OJSPE} SOIAIOS 9| ‘S|OJSps} 
SOUSJEAWOD EP sINSJoOes Se] SUDP SesNe!lUOWWOY 
SO|JSOUJSNOU! SUOIJO|e1 SOP IIOANOWOId sep 
SPUDWEP IN| IND ‘JOOUDW UOS EP aupHd 9} suDG 


SLOVINOOD SdaiWddd 
SId INNVAIDOdd F7 


‘OAIOSOL 
D| INS Suuesdes juSwWEeUBIesUuS,| SND 8d / JIOA 
SP INGJOJ{SIUILUDD UN SBHJOYS OUOD JIOAD PION Np 
J@ SOUUSIPU! SOIIDYY SEP SiJs!UlLU O7] ‘sJUOUBIesUe 
SIJOND Sej sUuddes IU SAILOS|]OO UOlLUeAUOD 
D| BP SUOLJIDUOS se] I|dlWes BIOOUE SdOd jIDAD,U 
SPUN /| ‘JSIOUDUI) SO!IOJEXe JUOSeId NP Ul) DO] 
‘SOINGY SIJOND-jBUIA JuUDPUSd seUUOSTdWS JUSIN} 
SPUD HD] SP SSEIQUUOW SOIJND XIP Se] 19 $ COO S 
8p SPUSWID UOS DAD jeyo 9| ‘eousIpND,| seid 


‘B/DJOPOJ INOD DH] SP JO [OD Np seouDUUOPIO 
Se] Jejoedse) sod ou ND Alsisied JIOAD INod 
SINO[ SJUS1y DO SIOJ, OP JUNIO JUeWeULOSHdWE,p 
SeUIOd SEP D SPUN KD] OP seiquieW SZUO ‘Ggé} 
JOLAQ} P| S| ‘OUWDPUOD |OUN| 8] ‘s}OSeud sIDj|ap 
S98| SUDp seskdd ele sod juDAD,U sepUEWID sed 


‘BIIOJOOS 
|IBSUOD NP Je Spun EP |lesuod Np seiquuew 
SISAID D 1@ SIIDJOOS |IeSUOdD ND ‘epUnDg ep 
|ISBSUCD ND “JeyD NO seesodul JUSIN} $ COD SZ 
JUDSI||OJO} SEDUSWID SEq “YOO Ee} 10d eesodu! 
SAHOS||OD UO|WUSAUOCD HK] DH SeWIOJUOD sod 
JUSIDJE,S OU Je sjuDUBIesUS sep UOIJOIBejulel 1D] 
QSNJO1 JUSIOAD SIIODJOOS |leSUCD 98] Je SPUD 
8P |I@SUCD NP seiquuewW se| ‘Joyo 9a] enb DsHn{ 
JOUNQH, 8] "JUesSeId fIDJe,U Si{IOJOdWOO ep 
SOLULUOS 819 JUSIDAD INK Spun HK] ep seiquiew 
sep unony ‘BediuulM © ‘eouDI|sul eselweld 
8P UOISIAIG ‘S|DJSP9} INOD DH] JOd senpusjue 
{USIN} JOUNQH, NO SGBdiNS,p suOolLosnooD 
SEP ‘|IBSUOCD NP SSOUDUUOPIO XND eUWWOJUOD 
SOd jUDIJ9,S SoU INEAD|AWA,| ‘7E6) SIGOIOO 6Z 97 


‘INOD 
SHeD Sp JUDUDWE jUSWEeBHN/ UN,Nb Jee euuewW 
| JO SOIOJ SWOEW DH] [leBsuUODd ND seouUDUUOPIO 
XND DUUOP ‘8POD NP EZ/ SIOILD,| @P NSA ue esd 
‘OINSOLW SUSD ‘S/DJOPEJ INOD US JUSWE}DIDeUWWW! 
Dsodep se| |IBSUOD 9| ‘SEOUDUUOPIO ses D 
J9|| 8s Bp esnjel ou INeAO|dWe,| eNb juDUBIOID 
‘SJ}UDUBIesSUSe S1{ONb se} eipUeIdel ep Jo jUoW 
-BID@BUOO SP SIAD $9| JOJO OP ‘SO|OGH9}|! SO}IAOD 
S89 JESSSO SP OJPJO,| |NSEJ INSAC|AWA,] ‘JOO!UAS 9| 
JOLIND 1D sJUDUBIeSUS SOdjND $e] 1e61|GO, JUDADSsE 
US J SS|DOIPUAS SOJAHOO sINe| EP UOSIDJ US 
SJUDUBISSUS SEP S1JOND Op |oj|dWe,| 0 Ul JUDJoWW 
Ud |IDADIE NO USIDDUDS SpPod 98] JuIejUS JUSIDAD 
BHusex60s Sp UO!JOONPS,p Sed!/IES SEP JOPUDXEI\Y 
HO4 EP SI!DJOOS |IeBSUOD 9] JO JEeDUDXE|\Y OJ 
OP SUUSIPU! SPUN HK] SP |ISSUOCd 8] Je JOYO 9] SII| 
-O-{S98,9 ‘SELUIJU! Se] EN’ eHnf jUSWE|DHe D |lesuoD 
9] ‘||OADJ ND USIPOUDD SPOD NP p'p/Z)p SIO, 
BP NSA US SILO $9] S1JUS SAIOS||OO UO!JUSAUOD 
SIQIWSIA OUN,P SUO!JOINAIS se] OSOAU! [YOO 9} 
‘V86) {NOD EZ 87 ‘sSINSAO|dWe SWUUWWOD epUDng ep 
|IBSUOD 8] {8 JOYO 9] SiN|OU! A INO UOIOYIpes1D0D, 
SOUDUUOPAO,| JOlJJOOW 1D JUDSIA BDUDWEP 8UN,p Jo 
SUSASNS US B/DACI|EP ONbIJOJd Ep sejulO|d siol Bp 
ISIOS SAWS} SUUIGW US {NJ |IBSUOD 87 ‘SAIOS|]OO UO! 
-UBAUOD BJBILWEJA SUN, SUOIJIDUOD $9} ‘OlIIOSSedOU 
{OWI{SS,| [LS ‘SelUIOd xXNO JesOdUI,pP Je epoD 
NP b'bZ) S|OIUO,| 9 NSA US eJenbue eUN IANO, p 
LUDO NB DUYOPIO SisiUll\| S| ‘VE6) !OW 77% 27 


‘V86) !OW 6) 8] SeluOd xND sinbono jn} 
{NO-4DO| SP {8 SAQIB Sp JOup 87 ‘|OUlJ Odd) uos 
DSOAEP INGJO||IOUOD | ‘UOIDI|IOUOD SP sSEy|aloIJJo 
SUOIUNS1 XND JOISISSO,O OSNjol JNo uneAo|dwe,| 
enb seidy ‘elpuajues OD selod se] JepID,p 
@BHIOYO IN} INSJOIIOUDD UN ‘Pes, sIOW 4Z 
S| ‘JO Selod se] Sijue SJOeIID UOlLOIOOBeU 
eunond jne Au || ‘UOYWoOIOOBeuU ep seouUndes 
Sep D Od eJpueid ep esnjes JUDAD INeAC|dWE,] 


‘OAHOS||OO UO|IUSAUOD SJBILUBIC OUN,P UOIOIOobeu 
D]| JOWOJUS,D SINeWSP Us situ JN} INeAC|dWA,| 
‘se1dd sdwe} 8p Neg ‘INEJDeIID Je sjUlofpD 
SINGJOSIIP ‘sesIOIBO\s sjuouBlesue ‘sjUDUBIesUS 
GE SP INeJoOIOOBeu jueHD SuWOD (Ogo}IUDI\) NP 
SJUDUBI@SUS SEP BJ91D0S D| BP Gg eNO] UOI}Oes) 
JSPUDXS|'¥ WO SP sJUDUBIesUS sep UOIOIOOSSV,| 
SHPEID9D D IIOO S| ‘E86, SIQuiejdes / 9] 


‘OQO}UDJ\| NP SJUDUBIesUus SEP B{91D0S D] SP SO 
[090] UO|OSS DH] JSPUDXE|\Y O4 Sp sjuDUBIEsUe 
Sep UOlJOIOOSs\/,| Jo Bueex6H0s ep uolloponpe,p 
SSOIAISS SOP IOPUDXS|VV HO OP SJIDJODS |I@SUOD 9| 
JSPUDXE|Y HO4 SP SuUSs!PU! epU_g HD] JUONbI|duI! 


PUSIOJIP UN : |IBSUCD ND spd |Nes UN,Nb eAoAue! 
D,U SSIUIW 8] ‘OPNI9,| O PEUUD,| ep sincd NY 


"SO JINY S80 Ep S1jONb supp enb sesoduu! ej9 DU 
UO|JUBAUOD SUN 4 ‘SOILD 180 EP ijl} ND |lesuOD 
ND SeAOAUS! 8448 1D SPUBIOYID JINY eNnb neo AU 
Il “8Z6) SINdEQ ")')Z) S|OIUO,| @P NSA ue |lesuoD 
ND aQIssod |OAUel INOd sDO |HuUIA ap epnje| 
D EPgoOld fIDAD UO ‘Ggéy SIDW }E NP sjoOp uy 


‘SOIUDC SEP SEPUDWSP DK] D ePIODOH sije jueW 
-9|AWIS {NEA 9U 19 S1jSIUI|\| NP UOHOOSIP DB] O assiD} 
SO |IBSUOD ND PUSIOYIP |9} UN,D IOAUS] 987 ‘SAIL 
-99||OD UO|JOJOOBSEu DH] OP Se|OWUOU Selo se] Od 
NJOS1 OO NEA GU PUSIEyJID 9] ON’ ajsej!uOW Jse |! 
NO SDD $8] SUDP SNb JEsi|I}N,U 1D SINODSI JOLIE Ep 
UO!JN|OS SUN SUIWOD SSJEPISUOD soe SINSEWW Sed 


‘UD UN,P UO!JUSAUCD EUN selLOd 
XND JESOAUWI,P NEI] D A IIS JOPIOEP 19 PUSIAYJI[ O] UNS 
BJENDUS SUN IOUS SJOJD JOP |I@SUOD 87] ‘PION 
UNSND OD JUSSSI}]NOGD,U UOI{DI|IOUOD ep Je UO, 
-DIOOBeu ep xNOWJOU seLUSIUDDEW $e] DUDND ‘SAi| 
-O8||OO UO|JUBAUOD 919/LUSIC SUN JUDUI@DUOD UO) 
-DIOOBEU OP SPUSIOYJI $9] |!OADI) NP SUOIIO|e1 Sep 
US|POUDD |IBSUOD ND JEACAUDI D S4AJSIUI|A\\ S} SL!/IGOY 
IDADIE NP USIDDUDD SpoD NP jp'pZ) Solo] 


SNOLNAIANOOD S3ddlWadd 
4d JOVALIGIV, 1 


‘OAILOIIU] SYOO 10d 
SESASINOS SUOIISOND SO] JOU|LUDXS,O SEBHIOYO eje D 
SHSUYD UOISSILWOD DI ‘V86) SIQUSAOU ja) 8] ‘NO 
8| JOd seAo|dwe seJ}OUUOIJUSJNUDW Sep 1o|dwWe,p 
SOLIIIQISSOd se; INS sajuoLCdw! suOIssnoledel 
SEP JIDIND IND 8d ‘se}OUILUIE} SAA} SP SELIAIJOD sep 
SJANSO US SIO SP UO!JUSJU! UCS SNDIPU! {OAD INb 
JUBWOEBIOYOSP OP Je JUBWEHIDUS Ep LUNILOSUOCO 
UN ‘EULDI) UDOUINY aJeIDOs KC] DO OU As|sBndg 
8P SIOBUDY OP UOIJ090} |} JOUUO!JUSLW JUSLULWUDJOU 
{NO} || “UYOrF jUIDS Sp Od 9a} supp UOIsUDdxe,| 
OP JUSUUBIC Sa|DUIWE} SAGA} EP SAJIAILOD se] enb 
JIOPUSHO,S UO ‘GQ6)-786) SO|OJEXxE,| 9D sINOD NY 


‘SOILIOd XND eplo 
US JIUSA SP UOISSIWLJWWOD DK] 0 JOMUDWEP ‘SJIJOeHSe 
SEP UOIONPS1 OUN,P JOODUEW JIOA 9S JUSIDASP 
SOJIOUUOHJUS{NUDLU Se] IS ‘OSSINA SJJSIUI | 
OND UID ‘SJIOYO,| AP Is}Os ajsei ||, NB eMHuUDWWOSE) 
D je « SOUlWI|eId » ep poddd uos sijI|jONb 
D SlSUUD'W ‘edUeNbEesUOD UA ‘UOISSiWWWOO 


D| SP UYOUSAS{UI,| NOSANCU SP jIDIJElIsseoeU 
IND 89 ‘Lod np sunejoes SO1JND,D DO jUspUE]s,s 
SO19|UIEP S80 SND fIOPUEIID,s UO “P47 UOIJOIOdIOD 
JOUIWNS| SJONPOld {Se1O4 D| IDA sejoulWWeE} 
SUOI}OJ8dO,P UOONPOUl,| UNS UDLOd 819)|NO 
-IUDd UOWONI Is SUN DP SSIONSUOD 9J9 JID SUSHYD ‘AJ 
8p YOddbd1 np aippd einefow py; enb UsIg ‘dD 
NP 48 NO Np suoHoM se} juUeHIDYDEP Je JUeHIDYO 
IND SJ@UANO sej INS UYOP JUIDS e— JiOod Np SOIN{NY 
$8 SO|JONJOD SS|DOUIWS] SOJIAIOD sep seouUepIOU! 
S8|_ $8 SJeyo sea] INS ‘SelJNO O1JUe ‘ealenbuep 
BEHIJNYO D|| 9 ‘XDJIIDH EP eisnoujog S}ISIOAIUN,| BP 
SUSY SIUU| IN@ssejoud 9] ‘@UUOSIed S|Nes OUN,p 
SESOAWOD 4|/91JJSNPU! SJenbUe,p UOIss|LUWUOD BUN 
QNIHSUOS D |IOADI] NP S4siUIW S| ‘OSSp UIN[ |) 27 


‘|SLJSNPU! 
INejoSss UN {NOL SYONoO}, NO sjpUO!JOU seLOd 
8p {Se PUSISYID Np Jelgo,| DUDNb ‘saseljnoiod 
SSOUDISUODIIO SEP SUDP SJUEH 8D SP SUOISsiWUWUOD 
SEP D SINOOS1 NS DO ASijsiUl| S| ‘@ssoOd 9} Jd 


“O|IOLJSNDU! S{ENbuUS,p UOISs|LUWWOD BUN JELUWWOU O 
SISISUOD SJONDOUS I/O} BUN JBUeW Bp sUSAOWW Sep 
UN,] ‘SO|JSLISNPU! SUO]!{O|S1 SO] JUDYONO! suoIseNb 
sep INS SUuNYOddO slepisuod |I,Nb elenbue 
SO{NO} JOUBW HD ‘OllOsseoeU SHNI 9} IIS “JIOADIL 
NP S4JS|UILU 8] SSUOIND Sepod Np 96) 9sIdI"D] 


FTIFIALSNGNI ALINONIG 
SNOISSININOD SJ7 


‘SD|DJOXE,| SP Ulf D] DO suedsns US 
JUSIDJS SZNOP je ‘JUDUBIO|C 9} JOd seelijo1 aye {UO 
SEPUNDWSP DUID ‘UO!JOSJIG D| Ep s}jueHD,p epin| 
DSAD sei6el BJe JUO SDD DHUIO Je seajeles ajo jUO 
SOIIND SIOM ‘GQ6)-7gé6) US SeNndSel sapUDWEP sep 
SIOJJ OP SOO 9] SUDP JUSWAJUSSUOCD UOS BP1IODON 
D SISIUIIA] 8] “OLUIDId CD] ep eUIBWO,| O suoysenb 
se| 190/681 0 seluDd se JEepID,D JUDJUeseldel 
UN JeBIODYO jNed SiISIUI) S| ‘S@OUDJSUODIIO 
SOUIDHE@D SUDG ‘SAILOS|JOO UOlfUeAUOCD 
8UN,P UOOIOOBeU KD] 0 SsOd DiINU 98U |/OADI Np 
SUOIJD]O1 SBP USIPDOUDD |I@SUOD NP seldND sejulojd 
ep elueB 89 ep Jodep 9a] eNnb JijJuDIDB CD asiA 
SISIUI\) ND JUBLUSJUSSUCD 9} JJUS@!QO,P UOIOBI|Go,7 
lO] BD] JOA SejOSesd UODI|IOUOD ep seinpeooid 
SO] SEJNO} Od essOod JIOAD,D JUDAD ‘INEeJOIOOBeu 
JUEBD,| SP JUBWOJUSSUOD 9] SUDS INO||IOADI UN, 
JOJAWSE,P SUOIJIDUOD SO} JAIJ]OOW SP UO!JO}se}UI | 
END ISUID ‘BAIOS|JOO UO]JUGAUOCD SUN SIN|OUDD 
INOd SJANEO US SIJEW {NO} Bp Je 10} SUUOG BP 


JOIOOBEU BP UO!JOBI|GO,| J}UeHOdWOD suUOlLIsOdsip 
SOD ‘SAIJOO||OO UOIJOJOOKBEU DH] JUDYONO} epoD Np 
SUOIJISOASID SEP OUN JUISMUS JIOAD,D @SNOOD ej|8,Nb 
SIINO SUN SIJJUCD SJUIDIA JeOd {NSA S|je,Nbsso} 
SIISIUI|A] NP JUBLUSLUSSUOD 9] JIUSJQO [IOP SAJOS||OO 
UO|JUSAUOD SUN 1D SIOd SUN ‘|IOADI NP suO!O}el 
SEP USIPDUDD |ISSUOD 9d] JUDASP SjUID|d sepOd 
INOd SPOUNDWSP BJO D SJISIUI|A) NO JUSWUSJUSSUCD 
Q| ‘8D!DJEXE,| OP SINCD ND sesiidel jINY-;BUIA 


‘UBUD LOUsUuD4 Np je eHopsogep 
Np xNeo suNp JUSWWOJOU ‘jJOlepPEe} LOSsel Np 
SINGJOSS OP SJSUIOA OUN SUDP SEj|SlJJSNPU! SUOIO|Ol 
SOP OfI|IQOJS DO] JOSUOADJ OD SNUBAIN J|se UO|JOSJIG D| 
‘SOLIAIJOD SSO 1D SODIN) ‘OAIJOS}|OO UO!|JUSAUOD EUN, 
UOIJOO!I|ddp,p epoed H| JuDMUSd jUSUUEI/UNS IND 
SOWE|QO/d sa| 10/681 © siNeAO|dWA Je seAo|dws 
JOPID D OSIA SAUSASIA UOHO|PEW 07 °GB6l-786l 
US SPO Jdes-xXID SP SedNdOO Jsa,s Jeo SAIJUSAEIC 
UOIJPIDOW SP SO}IAIJOD Ses IAINSINOd D UOIOSIIG 07 


‘|IDADIL SP {OUD UN JOJIAS INOA SAISUBJU! UOILO}|IOUCD 
BP SHOWS, P SBHOJUDADH S10} NI|1DJ D |! NO SjOUOIOU 
SEOd SP Je S{UDHOAUWI S}O1JUOd Bp SsIqUUOU 
PudIB 9} 10d enbi\dxe,s seeuuD seleiuJep sep 
SOUDPUS} | D HOA NI JOd Ode 48D ‘sINEJOI||OUDD 
S9| Od se/6e1 UOU SPUBIOHID SEP % 9Z OP SisiDs 
919 JUO SINEJD||IOUOD-SOJ|IOSS|LULWOD $8] ’S96)-1796] 
UZ ‘(eyjsiGBeiue siowPf soq snid 9a} eijud) 
SIVIUSP SSUUD| %bb O ‘CL6b-bLZ6) US '% G8 
BP PJOOS! SIJIYO UN, Eessod jse SHOjUSoINOd 
9D ‘YOHDIIIOUOD KB] Sp SpDNjs no sejHel 
UOU SPUSIOJIP SP |OJO} SIqUiOU NP eBojUSoINOd 
US QWIAXS ‘SINOJDI|JOUOD-SelIOSSIUIWOD sep 
SUO|JUBAIOJU! PD SIQWOU | S1INDO OP SILO JIOAD 
gssOd 9| Od Ssejdopd snbi\|Od 07 ‘sinejpI|IOUCS 
SEP SplD,| DeAD seiBel ajo sod jUSeIDAD,U 
IND spusleyID sep Jednd90,s inod seuWWOU 
819 JUSWS|DBEe {UO SINEJOI||OUCD-SesIOSs|UULUOD 
ep eiquou puDl6B snid un ‘sunejollioucd ep 
SUOIJOU/LUOU SP SJQUUOU NP sjqisues UOIJO;UeWUBND 
SUN NA JUO BdIDJOX9,| OP SIOW SIS!WIEP SIOJ] $Oq 


‘QUIDHSOU! ENHIWOUODS OINJOUOD[UOD SUN suDP 
‘OHALONPOIA DH] Jo loj|dwse,p ajlNOes KD} @UIWWOO 


SESNSUIdS SUOIISeNb se| SOIOGHD jUuO JNoOUOIOd 
8] {@ SJOOIPUAS se} SIJaNDO| OSAD UOILOedsUddIIO 
Db] BD ‘SIlpOd us ‘NP }1OS edIDIexe,| SD Ul 
D] D SOJOSII|D SUOIJOIOOBeU sep SpDIs NO e1O0US 
SPUSIOHID Sep SIquoUu PUNnIB 9} enb ejques 
| ‘OPN{9,| D epoved H| juDPUuSed selooHeue! ej9 
JUO IND S}Ja|d SElODON,P S1QuUOU PUDIB 9] el"IOd US 
eNbI|dxe % G OP Ja 9 BP SjUEIsSND,p SwWWDIBOId 
NP UOHOIAXS,] ‘S86)-7g6) Ue,Nb SeAZs\e Issno 
919 SIDWf JI10,U UOIPOIIAXe OD SEBAILID SEAILOS|]OO 
SUOIJUBAUOD SP SIQWOU 8] SNb usiq ‘sjuUspeoe/d 
SODIDJOXS SOP INJOO DO INeWEJU! JUeWIaIeHE} SOO 
SP |OfO} SIQUIOU UN Sf!0J} O OINAS SI “S86)-786) UF 


‘s9|681 ele G100Ue 
SOC JUSIDAD,U |IDADJ SP SJOUID XIS ‘BO|OJEXS,| EP 
Uly D] YW “SEXEUUOD SINO||IIOADI JO SUOILOO|JUNWWOO 
BP SeAO|AWS SEP SUUSIPOUDDS UOlIOIOOsSs\,| JOd 
SOLUSSOId9I 19 qO-ND SUOHOSIUNWIWODE)|e| $9} Od 
seho|due sejsiydoi69/9} Oz Z JUDYONO PusJey!p 
SWOW UN D SSIQONAHID JUCS % PS JUOP ‘|IOADI) Bp 
SOOUINO! ECT 9OT SIPIOM JID} JUO |IOADI OP s}euIO 
$8] ‘SSUUD,| SP SINOD ND SNjOSOJ Bfe JUD GQS6)-L8d} 
US SOUSWILUOD JUO IND |IOADI} OP SJE SOND NEU 
SOP DUIO JO GES) SIDLWW LE NP SjOp Use sNjOsel eje 
8JOOUS SO JUSIDAD,U XNO 91jUS,p xNEP ‘jJUepeoe/d 
BOIOJOXS,| OP SINCD ND POUSWIWWOD JUSIDAD S4JONb 
: BQUUD,| J|UDPUEM |IDADJ OP sje 9zid1, Ne O A 
|| ‘SO1OJOXS,| OP Ul} DB] |] SUSdSNs US SDD 16 jIIDSsel 
|| SIOW “G86)-786) US |IDADI, Op fe suds seiHel 
O19 JUD SPUBIOWIP EQ} ‘UOIUSAJOJU] UOS BD BODID 


‘JUepEede/d 
BOlOJOXS,| SP SBLOdS) OJ@ JUSIDAD 9g JUOP ‘SAI 
-O8||OO UOIJOIOOBEaU Ep spUEIEyID €gz ep eedNooo0 
{SOS UOIJOI|IOUOD | SP Je UO|JO!DeW DO] SP UO!|JOSUIG 
D] ‘S86)-786) J@IOUDUI) SO|OIEXe,| BP suNOD Ny 


NOILVITIONOD V1 
4d ld NOIUVIGIN 
VilsGeN@lerel@ svaaend 


UOWOIPEW HD] ep sdoje,| 0 

UOHDI||IOUOD DH] JUDAINS SdDI}9e,| 0 

UOHO||IOQUOD SP UOISSIWJWOD KB] SP NO INEJOI|IOUOD-SJIIDSsIWWOD Np edpje| 0 
INEJOI|IOUOD Np Ssdpje,| 0 


BSIDJOX9,| SP Ul} OD] DO SUedsns US soUsIEIG 

G86b-V86) SOIDISXS,| BP SINOD ND IOAN SP Jeu suDS sjUsUE/Hea| 

SINSJOIDSW Sp SUO!JOUIWUOU (9 

UOHOIIOUOD SP SUOISSIUIWOD SP NO SINGJOI|IOUOO-SEIOSSIUULUOD OP sUOIpOU;WOU (q 
SINSJOI|IOUOD SP suOo!JOUIWWOU (0 

G86)-786) SdlO1EXE,| EP soUSeIE}IG 

UOHOIPEW HD] ep edpj9e,| 0 (op 

UO|OI|IOUOD DH] JUDAINS edoje,| OD (0 

UOHDI|IOUOD SP UOISSILUWOS DH] SP NO INOJOI|IOUOO-SJIOSsIWLUWWOD Np edoje,| 0 (q 
INEJO|IOUOD Np edpoje,| 0 (oO 

V86)-€86) Sd1DJEx9,| OP SeLOdes spusIEyIG 


(G861-P86) J9/0UDUY Bd/O/exe) 
SINEJOIJIOUOD EP JO SINEJOJOEW EP UOLJOU/LWON) 


| noe|qo, 


‘ONDILIOUDDS SOUDPUSAEP Ep UOIIIsod 
BUN SUDP BODIC SEDIAIOS SP NO |IIDADI SP JO1UCo 
un,Nb seuuosIed SP WOU ND SSAI{OSa||OO suUOlL 
-U®AUOD SEP JBIOOBEU SP SIIOHJ snid Jos ||, Nb nod 
« INBAO|AWE »,P Ja « JUDPUSdEepP INEUSICdSJUS » 
SUOIJIUJOP SO] SIIJOOW DH JO] S|JeANOU Hj “UU 


‘SIJOUISNOU! XIIOd DK] 0 
OJIIOSSBOOU SUIS |I,NO Bd JI}AWOODN,p 19-IN|ed 
JQUUOPJO 0 NO JYDD NO uosEeNb ano} JeAOAUSI 
D SHIQODY JUDUSJUIOW {sO SSIUI) 9] $9 ‘sIBIO/E 
919 {UO SUISNPUI,| SO UleS ND sjus}ue S@uUOCG eUN 
JJUBJUIOLW NO JOSUOAD INOA sense Sep SJpOUsId 
1D |IOADI, NO SujsiulW 9B] JUDSUOIND sIIOANOd seq 


‘SUOIJOSIJOO S89O DB JBSOAdO;S  JjUSLOU 9} sesnei6i|e1 
SUOHLOIAUOD SOS IS SUOIOSIOO sep eiloJOBIjGoO 
S{AWOdSJd Np Ja;dwWexa,| 9P [AOD ND wepUuoWEP 
{ned skoj|dwe un ‘sejUeseldel se} OD SlIDe1OOD 
{OOIPUAS NP seiIquiewW UOU NO jUsIOS seAO|dWe 
seo enb ‘uolLolIoOoBeu ep ajlun,| ap seAojdwe 
SO] SNO} SP SJI—DjOSs 9] INS SjOWIOU BjDdIpUAS UOl 
-DSIJOO HD] © |jOBe jUDJUOW UN,P ENUE}e1 EB] JUDAOA 
-810 OSNDIO SUN ‘SOUNDWESPD HD} {IO} US JOoI—DUAS 98] IS 
‘OAIJOO||OO UO|IJUSAUOCD HK] SUDP e1esU! INeAC|dw= | 
enb e6Ixe epod Np esesndjo sjeAnou uN 


‘SUOILOIOOHBEU Se||eANOU ep 
D SHSANOI SAIJOS||OD UO|JUSAUOD DK] SP e|Quuesus | 
JOA D SSOAXE,S SBIXE SIADGIC 8] JBUUOP BP JeWO 
IND INSAD|AWS UN ‘sJee se] JONUSJJO US, SNA US 
SO|QDIDA SUCIJOIOOHEU sep JeUSW JIOANOA 8p UID 
‘JUBWSBUDYS NP SNABJC sjeye se} INS SUOISIOe@Id 
Sep JOPUNDWSEP SP fIOJD US JUDUSJUIOWW JUOS 
S}JOO!PUAS Seq ‘SINOf SJBUIA {USO / XIP-JBulA-aupONb 
8p e~od aja Db aenbiBbojouyoe; jusueHuUDYoO 
UN JONJOSJJe,0 Ssodoid 9s Inb inekojdwe 
UN jooIpUAS UN |B JBUUCP JOP eNb siADeld 97 


‘eAoj|dwe 
UN D S1BJUOD SAIOS|IOO UOlJUeAUOCD eUN,Nb 
S}HOJD Sep UOl{oOJUSeseIdes KB] O,Nb senbijddps 
SU UOl{OHI|GO,,; enb aesioeid Je SAILIGIUOId 


QWJO} SUN SNOS JUDUSJUIDWW Jse@ UOlLO;Ueseldel 
D]| EP seL|ONb se} ins esnojO oO] Bp EI|eq!| 97 


‘BQUUD SWPISIOI} DO] SP slot sIe!/WEp 
S|OJ} SO] |UDPUSA SNb Nel] JIOAD slOWJOSEep DONOEd 
OU ‘SUD SIOJ, SP SOINP OUN,P SAIJOS||OO UO!|JUSAUOD 
8UN,P UO!JOo!I|ddo,p eeuUD SsUEIXxNep _] |uDPUed 
SILO JIIDJe JUDADIOCND IND ‘joo!IfpuAs SHopnosoOW 
8] ‘ENNUODjEeNb JOd!pUAsS UN Jd Je}USsesde SID} 
@S JUSIISOP SjL.NO ‘UlLNIOS Je|lWWeId ND ‘JUeNbIpUI 
seAO|DWe sop ajOfoW HK] IS UOlDJUSesSeldel 
ep UIjNJOS SWSe!lxXNep UN sUDP « JOdIPUAS 
UNOND » UDO, | JOWLAANS Sp Jd ‘UOHLOJIDE1ODD,p 
UOHOOOAI ue seejodel sepuoWEp 
ep uoljojUueseid KC] sIDjJop sulOeS oO Jef 
-NSSO DB LADD 9] JUSSHOJNO SUOILOOWIDOW SsauNDd,.G 


JOPIOSP US 1D Je ‘ISIS 
{SO |IBSUOD S| [UOP SeejseJUCD UOU Je SJUDINOS 
SINJOU SP SUOI|SOND se] SJOUSJUS HD ASIIIGoY jse 
|IOSUOD NP SIQUUOW JNO} ‘SujNO UW ‘se|JaUUOISsejoud 
ejunoes ep je susiBAy,p sJeljoOWU US ePoD 
NP Al SIOd HD] SN IN| anb sayiqosuodsel sep 
JOLINDOD,S D JOPID,| INO ‘jeluOd sdwe} D seIquuewW 
BP |IOAD1, NP SUOI{O}Eel SOM USIDOUDD ||!esuCD 
8| JOJOP SP NABI ‘sO’{ND SijJUS ‘|sO || "ADOD Np 
UOHOOI|AAD US Ss|W DH} JO4J|IO1DJ O JUSSIA JO ONbiu 
-YDO} SINJOU SP JUOS SUOILODIJIOOW SOP Sf WOfOW 07 


‘apoD Np 
A SIYOd /D| JUDIIOOW sesNDoiO Sp SIquuoU UNE 
UN SHOAWOD ‘Pgsy JSIJIN[ gy a] INENBIA US SeljUS 
19 V8S/ UIN! BZ 9] JUBWA|IDg 9] 1Od Ssejdopn ‘(7E-D 
10] SP JefOsd) SISIOUDUIJ UO!POUSIU;JWPD,| INS 107 OD} 
{© |IOADI, NO USIDDOUDS BPOD 9d} JUDIIOOW 107 07 


IVAVaL NG 
NAIGVNVO ACOSO NV 
SNOILVOISIGOW S31 


VW 


S86b-V86b ASIONVNId JOIONIXI.1 ID SILIALLOV $30 INA 


"OAYOS||OO 

UOIJUSAUOD ale|wWwaId 

D| BP SEfI|/DPOW so} 

Je|681 8p ‘UNoddo e6n/ 

8| JO|WEP 80d Is ‘Ja DUGIEyIp 
8] INS Je¥eNbuUE_P LyIOoD 


8| JeBsDYO jned sijsiul/\ 

Q| ‘SAIJOO||OO UOI|USAUOD 
8J9|WW8Id @UN,p sodoid 

D SPUSIOYID BP SOO 9} suDG 


*3LON 


PlD} 
snid sunof jdes 
SINDOD {NO-yOo| ep 
48 8ASIB AP jlaid 


SUOIJOp 
-UDWWODE 


SUOILOP 
-UDWWOD8Yy 


juawe|6bey juaue|Bey 


einsew 
eunony 


UOI{O}}IOUCD 
@P UOISs|WWOO 
D| ep syoddpy 


INOJO||IOUCD 
-9)]OSSIWWOO 
Np spoddpy 


NjOsed UOU 
pusieyig 


juswajBey 


UO!PO1}OUDD 
@P UOIss|LWWUOO 
@UN,P UO!JOUIWON 


IN@}O}||OUCO 
-O)IOSS|WWWUOO 
UN,P UOIOUIWON 


INEJO'IOUD 
np spoddpy| 


IN@JO|||OUDD 
UN,P UOlJOU]LWON 


|IOADJ] NP eujs|uswW 
9} 10d nde 
PUSIBYIP SP SIAY 


Juswow jenb 
eLOdW!,U 0 JNe{O/jPewW UN 
JOWWOU jNEed Si{sIUI|\ 87 


ILON 


(A PLO ) |IOADI NP UEIPOUDD epoD Np 
SPUBIALIO SED JUBLUE/BE/ BP SUOLISOASID SED B/QWesUus,P ENA 


Z eIn6l4 


‘SO||SLISNOU! SUOIJLO|O1 SO] INS Se}OUO!JOUJEJU! 
JO SO|DJUGWEUISANCB senbiilod sep YOIO|NWOY 
PD] SP suOlssnoledss sep 1@dND90,$ | |IDADI, 
NP PIOOSSH SJSIUILU-SNOS 9] SPIO Sj/¥ ‘SeljeuJsNnpu! 
SUOIJD|O1 OP SJOIJOW US SELUE|QOJC Sep aIxe!dWoo 
D] 8p je SINjOU _K| Sp UOCIsSUsYysIdWOD sINE}|IOW 
SUN INOd Sesdq OP JUOJIAIES IND seydIeYoS! sep 
SNJOSYo sind ‘Dd A || UIOSEq I$ SUILUAJSP UOHOSJIG OF 


"‘INOUOIXS JO INE WS}U! 
SBDJIBWWOD XND sljeluesse jse Inb podsup4 
NP SINJONIISOJU! SJSOA KH] O SOND sijUS ‘senbib 
“OJOS SHAYOD,P sunejoes XNO JUELUSJEI|NOILIOd 
OSSOJOJU!,S UOHOSIIG 07 ‘SefUODLOAdUI! SUd|OIOOBeu 
SOP SUDP SOj|SIJJSNOU! SUOCI{O|SOJ OP sjlJoud ep Jue 
-OSSI|IGDJ9,| DO SAIOS|JOO UOI}OIOOCBeU ep sesioeid 
SUO|JISOASIP SP JUDD sjUsBWOEUBIesuUa! SEP suNE}0}| 
-JDUOD XND Je SINSJOIDSW XNO JIUINOJ Bp JNq INod 
{UO SOI||J ‘SO||SLJSNOU! SUOIPLO}O1 SO] Je S!UUOUDDE || 
INS SEJENJOUCd seyoJeyOos sep Je senuljUuCd 
SOYOIOYOSO! SOP PUSIALUOD SINOJOI|IOUCD $e] Je SINE} 
-DIPOLW SE] JOOUDDES INO SENnjos}jJo SYDJI@YOOI 07 


‘|IDADJ} SP ShIJUOO SED UOJUSASIA 1D] O Je UO}, 
-N|OS9J D] D JOPID,P UIJD S||@UUOIJOIBdO SUdIEUOEI 
D| INOd USI{NOS 9} fIUINOJ SI} ‘OAS ND eyoeUuoe! 
ep jusuNJsUul| jse enbjuyoe; ueyNOs np je 
sewuDiBold sep jueWESs||qDjE,| 6P UOWJOeLIG DT 


‘@BOAIGQUD,p suolIsenb 
Sp jUD}IDJ} SEPNiS sep DO jUSWEe|DBe epedcdoid 
OIF ‘@ysNf[U! JUBWS!HEBUOd Sp aJEIJOW US BPOD Np 
SUOIJISOASID SE] Jo SJoLB Sep SHO IQUO,| uNs JUDLOd 
SOUEPNIASIN{ DH] SPP UOI{N|OAS,] INS sJUsUUeUBIesUeL 
S8P SIIGNd UOIOSIIG BD] ‘1O|dWe,p seAloa||oo 
SUO!}OSSSO $8] JUDUIGOUCD ‘||| SIOd ‘epoD 
NP SUOIJISOdSID SEP NHOA US SeJLIGQUO,O UOl}OU 
“WOU D| 8p eNb SswewW sp ‘alsnful JusWe!pDeBUCd 
ND SOAYO|SI “||| SO ‘|IOAD1 NE Us!IpDUDS epoD 
NP SUOI{ISOASID SEP NSA US ses|NUWWOJ sejUIojd 
SP SDD S| SUDP SeJJIQuO,O UOlOUIWUOU KD] ep 
‘A PIED ‘|IOADI, NP USIPCUDS EPOD NP suoIisodsip 


SEP NHOA US SHDJIGIO,P s|lesUCD EP sjuepIseld 
8P NO sjJeuBH ep seiiquo,O UOolOUIWOU D| ep 
SEB10YO |so EBDIJIQID,P SEOIAIOS SEP UOHDEIIG DJ 


‘XNSIBI{I| SJUIOd Sep JUSUUSIASP OU s|I_Nb JUDAD 
SEWE|QOJd so 19/691 OD JAPIO INOd SeA\UeAeId 
UO!HOIDSW DH] SP {UOJ S|! }@ SOAIOS|]OO SUOIJUSAUOD 
SEP SEINP HK} juDPUEed selpIDd se} OSAD siIoddp) 
SEP JUBWS/DBe JUSUUSIJOIJUS SINSLOI|IOUOO se} Je 
SINGJOIDOW SO] ‘S|ODJOPEJ BOUSJOSAWUOD Ep suNejoes 
Se] suDpP JUusIoOoBeu INb seiod xno SsoDOIWS 
SOIMES UN JIIUINOS EP UlJO ‘xNOUCIBe1 xNoOSeING 
XIS SUDP JO S|OIUSO UOI}DjJSIUJLUPD,]| D SINELDI|IOUOO 
SOP {@ SINSJOIDEW Sep D A || ‘@AOS|]OO UOIOIOOKeU 
BP SPUSISJID SP UOIJN|OSel 9M SPOUlelU SWUIWWOO 
‘eBUDYSS BP SUOIINJOS SEP JIIsnOUXe UEWIDXe UN 
INS $8 UOISONSISd HK] INS jUeSOde UOIJO}DEeW H} Je 
UO|OI|IOUOD D7 *SUOIJOIOOHEuU SiN] SUDP SEIU so} 
DJEPID IND INepO]DeWW UN JeWUWWOU JNed UOLJOSIIG 
D| ‘SINDOD jse@ {NO-4DO] BP NO SAeIH OP JIOIp 9 
ONb Je Uy SUA OB UOHOI|JOUDD BD} eNbssJo7 ‘UOIPOIIIO 
-UOD SP |I@SUOS UN, NO INEJO}||OUCD-SJllOS$!LUWUOO 
UN,P UOWUSAISJUI,| JOUOAWOO jUusWEe}OBe |ned 
SIDW “IN@JOIIOUOO UN JOC UOHJUSAJOJU! GUN, SUUOY 
D| JU@WUS/O19USB PUSIC UO}JDI|IOUOD ep snssedoid 
8] ‘{NO-4DO| SP NO SABIB SP jIOIpP 9B] JedIEXE 
JIOANOd SP JUDAD UOILDI|IOUOCD ep snsseooid 
NP sedoje se] seyno, Jesinde Ino) |! ‘OAD 
NP USIPDUDD BPOD NP SsUOIfIsOdsip sep NSA Uy 
‘OAILOS||OD UO|OIOOHBSU OP SJPIJOWW US SOUSIOJJI| 
Sep jUSWE/6e1 NP je UOIUSABId KD] ep ednodo0;s 
UOHDI|IOUOS Dj] Sp J UOHH| PEW DB] Op UOIDeIIGg D7 


: SUOHOSJIP SIOlJ OD SSOAWOD OS SdIAIOS 97 
‘|IOADJL NP S1IOOssO SjJS|UILU-SNOS 9] Od eBup \so 
UOWOI|IOUCD OP JO UO|OIDEW OP JOOP) SOIAIES 97 


‘9|D1IEpe} 
SOUBJSAWOD SP SAIC INE{OES 8] SUDP S||SlUISNPU! 
XIDd P| Sp USJUIDW 9] Je UOIOWOId HD] Jse DIS 
NP |OdIoUuNd jyoelqo,7 “IDADI NP suUOIO}e1 sep 


"G86) IOW jah S| |IOADJ, NP g1D0ssp euls|uILU-sNos BLUWOU ele OD A\l8 “d'M INelsuo;, 


SONI TM JEUD uep60 ‘vd ‘euD $90N0qg ‘a ‘JeUD 
(N-)) UDEr-{UIDS XOJIIOH |DesJUOW\ 


YODQUeLIDg '} ‘JeUD 


O}UcIO] 
8P NoDeing 


JUDUUA| *Y ‘OUD SUIIIOD 'W ‘JeuD 


Bediuuim JOANCOUD/A 
ep NDeINg @p NDeiNg 


ep NDeINg ep NDeIng ep NDeINg 


UosBid 'O-F 
SUO!}OJ8dO sep ssIDNUUOIIsES 


syon4 
PUDIEDYD *S 
INBJOSI| HOUNEgoW ‘WI 
Ae |DIeUEB INEejoaIIg INEJOeIIg 
enbiuyoe} 


ualinos je sewwoBold UO|O|JIOUOS J9 UOHOIPS\ SEDUIGUD,P Sed|Ales 
ap jueWeass|\qo}3 


860401 'N UOosIeYygoDW °3 


SO}|OLISNPU! SUOIJO|OI 
TaRner a Ue Ja}}}esuUOD 
SODINIOS 


~All “dM 


9|00ssD 
@4S|UJLU-SNOS 


UOHOIJIOUOD OP J@ UONDIDEW EP /OJEPEJ BdIAIES NO eUIWOJBIUDBIO 


) einol 


USIPDUDD ||OSUOD 9] JUODASP SPUBIOYI|O $e} IBACAUSI 
‘BALOS|JOO UOIOIOOBeu sod eejG6el eile jned ou 
UOISONb HD] enb eplogp |I,Nbsso} ‘Ned eusiul|) 9| 
‘SDO SIO|LISP XNOP SOO SUNG 'SAHOS|]OO UO!|JUSAUOD 
SJBIWWGId OUN,P SIO] 1IBuNs JUANES INb spUsIeLIP 
Se] INS je UOHOIOCBeU KH] DO seel| sajoAC|Eep 
SONDIJOIA XND SSAILO|S1 SOJUIO|A sey ANS “|HOADI] NO 
SIJSIUILU NP WOU ND ‘aJenbus JUSWE}OB6e 10) OWS 
8] ‘SO||OuUJSNDU! SeJenbuUeEe,p seullDSssIUUWOD Sp Je 
SOIJIQUD,D ‘SINSLOIDOW SP ‘SINEJDI|OUOD-SOd|IOSs!UU 
-LUOD OP ‘SINSJOI|IOUOS SP UO!JOU!WOU DH} J|UeUUeId 
-UOD SUOILISOCSID SOD ‘SMUSIEIO sep jJUoW 
-9|691 ND SOAILD}OJ |IOADJ NE US!IDDUDS epoyd Np 
SUOIJ{ISOASID SOSIOAID SOD UOIJOdI|ddb,| ep eBuoyo 
|S {9 |IOADI] ND SJa{sIUIW NP SlpOd fy (OWS) 
UOIPD||IOUOD OP JS UOIO!|PO@W SP |OIBPS} SdINIES 87 


‘OLINS OP ISUIO 
{8 XNDOJOSSSOONS S}loup xno ‘enbiBojouyoe) Juew 
-eBuDYd ND ‘se|OAOJEP |IOADI ep senbijoid xno 
‘UOIO}IPSJOON,P fIOJJOJ NO ‘UOILOJI@1OOD,| D ‘UOlL 
-DIOOBSU SP SOJIUN SEP UO!JOU/LUEJEP DO] D SOAIJO|OI 
|IIDADI NE USIDDOUDS SPOD NP suUOILIsOdsip sep UO}! 
-DOI|db,| }@ UO|OJesdaju},| INOd sed OI1dION{ Ison 
SJIOANOA OP JUDSSINOf PWOUOIND Sws|/UDBHIO UN Ise 
(LUDO) |!OADY NP SUOIPO}|OJ SEP US|PDUDD ||eSUOD 97 


lO] SYSO OP YUO!|DdI|ddbD,| Sp S4I|iIqosuodsel 
Db] JUeHOYOd Os UOIDIIOUCD ep Je UOlOIOeW 
QP |DJOPSJ SOIAIOS 9] JO |IDADI NP suOlo}el 
SEP USIPDUDO |I@SUOD 97] ‘|O1EePEe} SAIC INeJoOes 
8] SUDP SAOS|JOO UOIOIOOHBEeU KH] ep sliINDUOO 
D| S{USWE|H9 Jo Sal|OLJSNPU! SUOIIO|@J SED SJDDO 
9] [WIDE ‘A SIO ‘|IOAD1y ND USIDDUDS BpOD 987 


NOILVIMIONOD Id 13 
NOILVIGIIN 30 1VdId34d JDIANIS 31 


SIN eae ar (S86b-786)b 0 6/6)-8Z6) SIBIOUDUI) Sed|O1Exe) 


|SLSNPU! IN@JOesS JOd ‘alsnfu! JUSWUSIDeBHUOD 
OP SIIJOW US SS|DIJIGIO SeOUSJUSS SEP UOILIOdey 


ES ES i ae a (S86)-786) © 626)-8Z6) SIBIOUDUY SeojoJEXe) 


UOISIO9P EP SAA] JOd ‘ajsnful JUeWUe!|DeBHUCO 
OP SISIJOW US SO[OIJIQUO SeOUEJUES SEP UOlLIOdea| 


NSE ae ee a (S86)-786) © 624)-826| SI@|OUDUY sed|d1exe) 


SO|DIJIQUD SUOISIO9P OP Je SISN[U! JUSWUS!IDSBHBUOd Ep sejuID|d ep SsIQWON 


ESL a SS aaa aa ea (S86)-786) © 6L6)-8Z6) SI@IOUDUY Sed|o1Exe) 


SBDIIGUD,D SeOIAIOS SBD 
UONHOSJIG D] GP SeIAND seesodEep SEjDJJIQUO SeEOUSJUSS BP SIQUION) 


TSO io bee ara (S86)-786) © 626)-8Z6) SIE}OUDUY sed|016x6) 


SBDIIQID,P S|i@suoCd ep 
SIUSPISEIA OP JO SOIJIQUIO,P UOIJOU!LUOU Dj INOd sejenbeJ ep SsiIQWON 


PR Tt ee ks elt iO i ia i ail (S86 -786) JelOUuDUIy Bd|OJexe) 


Q|DJOPE} SOUSJSAWOD ep suNejoes se] SUDP 
{NO-yOO| SP Je SeAeIB EP UOSIDJ US SEj|IDADJ, UOU SeUUOSIEA-sINOF 


Te ne a pee ea re (S86)-786) © LL6b-9L6) SIBIOUDUL) SeO!d1EXxe) 
OWS 98] 10d sejitdj, SOO SBP aIquuoU NP Ndiedy ‘¢ 


Opp 2° ee aa ati Sela nag ls ($86)-786) © 9/6)-GL6) SIBIOUDUY sed|d18xe) 
SO[AOD SOP UOSIDJOAWOD “UOIOI|IOUOO Je UOOIDE/) ‘Z 
Qi RETR SNe RETESET ta CO VG eI Sia rach ae (S86)-7g6) Je1OUDUl) eololexe) 


SINSJOIJIOUOD SP JO SINSLOIOSW SP UOIJOUIWON ‘} 
XNDEIQD] sep sjsiq 


| Ae aE eS aS Rum a PCR MARRS fC OA DS cols omytino D Pant acle ope chk TOAD ND Us|POUDS epeD 
NP SPUSIOPID Sep jUSWE|HE1 OP SUOIJISOdSID SEP SIQWIeSUS,D ENA ‘Z 
Zp ae ae UO|OI|IOUOD SP JS UOIOIPEW OP |OIEPE} SdIAIES NP eUWOIBIUDBIO ‘| 


SeINBY sep sisiq 


Gee Sa eR OnE as a9 ae ace eee a a ee eee SHDIIGUO,P SOIAIOS SOP UD!JOSJIG 0] ‘DO 
UG ie a ee ae GD ea ee Bales ee ee ee SOWIWOWW SHOCSUDI Se] "6 

Ee BT ae Sr aaa Se er a ee gai oss Ta ao i 198} OP SUIWU@YS se] *g 

MM a Oe ae rete corer mecha Sy soul $8] */ 

Gps ee RR SS TAO RE i aia Se a iat Re 2s SR ee eBopinogep 8] ‘9 

Lib eos ng ee ee eee ga Te a ak ee ERE SUIDIB Sep UOIUS|NUDW D7] ‘Ss 

fo) MA Sn RR TRS hd Nea Ng TR ee aN To Tg Chon. QUUOINOD KD] BP sejeloos seq] ‘tv 

NRE ROR eee OUTS NS I SSN a BOREL SUOIJOOIUNWUWODEIO} $97] “¢ 

eligi i CNR el ie al aaa | endian: BA eal a ara Ee UOISNYIPS/9JO!IDD1 DO] 'Z 

AEN, a meter ts as cg gem”) 7 ta CR PEO OR TY ta SUSHOD SOdsUDI sey] ‘Y} 

ee RE eS I ee PE ae ON Rag meme oes SOLJSNDU! SOUIDLHOO SUDP SE}IAIJOD Sep ENAEaj 
Oy a Seg ee ot emer yy me dag Wks ie reeds 2 ota ik nts SJODJUOD SISIWWSEId sep SWUWDIBO/d 87 


Pee ea ee Se meee a wane SUOIJUSAUOD SOJBIWGJC OP SBDIIQUO,] 
tS ME ae est Pilani ard ae atk ac oe cae S||SUJSNOU! SJentbuse,p suOIss!WWWWOS $97 


8 
8 
LSP AD Oe ae aoe ae ae UOHO||IOUOS DH] Sp $8 UO|O|PEeW H| SP UOI}OSIIG BP] ‘g 
S 
S 


- : ae an 
ee 


ay 
7 ane “We ep, " pea ante 
. ian 


’ 


986) Je!AuD/ 


JUBIUYSI ‘H'M 
‘IDADLL NP SLSIUIA 87 


‘BPOD NP NSA UA JIAO] NP SuyjsiUlW 
NP SUOYOBIIGO XNDO JIOIO1 ‘GQ6)-7E6) JelOUDUY 
BDIO1JOX9,| OP SOLIAIOO Sep Odd 9} JUeWE}IOg 
ND sjeuinos ef ‘iIOADI ND Us!IpPOUDD epoD 
NP A SIUOd DB] 8p (Z)O)Z SIOIUD,| D JUSWEWWOJUOD 


DPDUDD Nd swduy 


0-Sl2¥S-299-0 N&SI 


S861/pE-271 3&9 OP oN 
986l Bpeueyd sadinias je S}UBWBUUOISIAOIddY Sap aijsiUl|W © 


€7S0-766 (618) 
cro Vb 
(OWDJUO) DMDHO 
DPDUDD |IDADI] 
SUOHDDIIGnNd sep uoIINquIsID ep e1juEeD 


8] S8AD JeNbiunwWod zeyjiNneA 
‘“oddbJ np seiipjdwexe seinp,p JUS}QO INOg 


gS8/SEvbL-0F1 
DPDUDD ||DADI| 
ep enBojpjo5 ep oN 


DPDUDD Np jueweuleAnos 
‘|IDADI 
NP SjS|UIW NP UOHOs|JOjND,| EP NEA Ue align 


G86)—-V8db 
A Aled TWAVAL AG NAIGVNVSD AGOD 
NG NLelayA NA SASRIdSULNA SALALOV S30 LudOddVvel 


NOILVIIIONOD id 
13 NOILVIGIA 

Jd 1vaid3 
JONAS 31 


4659 


wae G86)-786) 
. Do WA alld) TIVAVaL AG NIIGVNVO 3dOD 
0g MRA Na’ SASdaeNA SALIALOW S30 LwOddve 


JOILVITIIONOD IG 
sds Jaa NOTLVICIIN 


ad Iwaad3s 
OIAdS 31 


epeuey epeued 
Jnoqe [WEACA). 


os *) 


| i, i m™ 


oe eee ee er 


